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(CIEECICEREE NS
CIPECET
< faeett, 26 FqaY, 2020

WL A ST TN TR/ SIS /S TH/TA-241 (3) .St Ot (STHAT F7 Afwgor v
siaeon) srferfaae, 1970 (1970 FT 5) T 91T 12 il IT-GTT (2) & a1 qiod, 9T 19 FET T& oOieT T F
TN T g0 S AT SSAT FT [H9F HEA hg TLH1E 6l @ AL 6 A1 AT A 1 5 I 6 q2wet
* AT, UAE-gT 9% A fear (rfasr) #ar f@afHase, 1979 § wemew F+ & fou Fwfated
oy aamar g, 7w ;-
1. (1) ¥ BfA=w 9% =fw SfRaT (i) " (Ferae) Bfaa, 2020 Fgarr.

(2) = fAfF=aT & o T A=79T IEGTE 7 637 T47 8T, 372 1 7997, 2012 F TATET JIET S0
2. 9% 9w AT (ATIFHY) ot A, 1979 # (398 38+ TATa wtva GAfagws & =1 # 93fha),
Bt 3 %, 9= (), ¥ o Refarfe g sfenfia B s, 7o ;-

‘(TR “qRET & AT g ST it qet/at, AfesT 9T QU &9 § o stfaartaa sy (G

HIAo TF HTAT TE o0 T ag A7 aniee 8), 40% 7 faw  fT=rsrar arer qoia: sufsa arites

d gTEE w9 F T 91 a1 aga, @A i o snfUa aemwET a1 st w @ o, g

S stfaaTtea a1 afd & @ a7 TATRYET T T I7 [Fear a8+ T &, 37 e 9w

ot A arar-foar o Fartea AT afewr & arHa § 39 A9 6S Jrar-odr a7 aTE-a9,

5194 GI1/2020 (1)
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FFHIFT. - T T F A T ATHATT IR F UE g7y 7 g SAeh o €.10,000/- WOHTE T
Terh 7 3T 3T STl quia: ST TRaT % Jaed HIar-19dr &, T ua & arfas g a1 Jrar-fodar
FET & qoher AT %, 10,000/~ T AT & ATeF g T IAT AIQT-19aT ATARET 9¢ 07 €T & 3T
3. Su-faf=w (6) * forw #f¥ fAffaww & fAffaw 4 #, Fefafe sy-Affaw sffenfa G s,
-
“(6) 1 FEa¥ 2012 & W I F ATAA AT Iaaa Reaam gi:
(T) Y FRIAF I<:
FaaHT - VIl - %, 76520 -2120/4-85000
Fa99T - VI - %. 68680-1960/4-76520
@) aRs yEEa e
FATHTT - V- %. 59170-1650/2-62470-1800/2-66070
JATHT - IV - . 50030-1460/4-55870-1650/2-59170
(&) Fem yaEa IS
FaaaT Il - =, 42020-1310/5-48570-1460/2-51490
FATITT |l - % 31705-1145/1-32850-1310/10-45950
() HAS TegT I
Fa99T | - %. 23700-980/7-30560-1145/2-32850-1310/7-42020

FIHTFI — A ATARIT ST TAT 31 S(FqaT, 2012 FT AR Aq9HTE] GIT ATHT § I TAT 1
TaaY, 2012 & =9 37 @AAIT & dqar Faiia aqaam #§ I e 9%, Sar aread
FATHATT H AT T2 F TaET =07 9 [Haa Bram o qom ghar i a3g aurs airg &

EGEEIE-Ea i iuil

(7) 37 fAaf{=w (1), (2), (3), (4), (5) 3% (6) | Ifeataa et st aTd =1 amerT T AT 1T o6 o,
T FAT 37 AT | ATl &l Had 7.

(8) 1 FaaT, 2012 & SAferaTAT I FETTET fAaw =i 7 qIvare o S

FTTE | - Il = G Fq9 &1 7.75% + 39 T AN T AT

FTAAT IV-V=HA I FT 10% + IF T AR] AgITe 9T

FTTET VI-VII- G 309 FT 11% + 39 T AN T AT

(9) 26 =rFgaT, 2020 FT AT THH a1 T FETTAF IS H H&T HITIALF T8 & [0 qaaar
ST e 97 FETga gem:

(7) =9 FTAITAS TS

e VIII - %. 1,03,000 - 2,700/3 — 1,11,100 - 2,800/1 — 1,13,900
() oo sy=m
FaaaT VIl = G T30 7 11 % + I I AR TS AT

Ford o =9 I9-fafm & Sfeatea B ff ara #1 s 78 981 g & 9% @ 9877 == FfvmE
H srfarsrTRt i1 Fama .




[ATT [1I—ETE 4] ST 3T TSI ; STETETLOT 3

Tre: AfeEtar @y S| eere, foras = Yord whie, Mifase % 3T I=2T onfae 8, & Iaad gq
S7-fafaTw (8) 3w (9) # e AT Ao 3T 39 9¥ AN HEWTS Aed il 0T qgl =l ST0s(L."

4. wtoq AR F R 54, -

) su-fafae (1) F oo Fetefea so-RRay sRenfra G s, o

“(MNfEATF 1 TFaT 2012 FT 3T I9F a1 § [AAIH 4 % 37 @fFTw (6) F qm@gr=i & qefia
Faagteat Referfea F aerefi sar £ sy, 7om:-

faffew 4 % 37 ™AW (6) # aftia [ty aaawmt # fAfafee aaagtsat, qaw wfasrT i
TS 3 et AT e 0 o 2t o R W # g 3 S 8 9w Wi A el e
T T T SO,

AATHT | 3T Aq=H7T |1 3 ATSRTAT i AT AT SATHT | ATIHAH AATHIT T Tg A 6
U AT 912 @< () #§ A Jq@r o e 37 Ja9q9 § 99 daqdia aigd i aa9 gl «F
STTUAfY &rerd foF Seg i+l qeqarare il 91 & &;

FAY TFET U2 AqI9 | F7 Aty S GHAT (37) F qqE T Afewaw aaqaaq % 9gad &
TATT AT TG I Aqq7 || H 94T &, a8 TdH 3 qUf 6l IO 61 TS AT 6 [ol7 =T €19
FqAG (AT & o1 9O R, ST %.1310/- T &7 AqgfadT TAT 394 a7 .1460/- T 2T Jqagtadm
g,

e gaed U aqqard-1l 7 Afawrr S fafqwa (@) F aqe Afohaq aqq9 % agad &
TETT TeT TG I2-l| F ITTHTT § TgAT g a2 T4 A1 q1 6l a7 T FA 92 %.1460/- Hr
A T Aqaafadt & forg o g i et

T A (5 T A & 2 T A1 AT T 49 aaqg e €. 1460/- F forg a1 gr:

Ford, T v Ay Segia dod wqee aqagis & a1 a7 a9 I1 399 AT9F T Jar T F
A 7, 37 1 AE, 2015 & =TT AT Aqg (e T AT AT,

At wer yaed U= aaqa |l § SfEwEnT (S 7e T 6y I aqqq | H 9l g0 2
FAAT TR d g0 &) AT A AT it qaT 07 FA 6 18 & 1460/- FF T T dqqdtadl 6
form o 2 3w 59 sttt & 791 1 w2, 2015 F7 A6 ST aaqd s I g % & a9
a1 stfe ot o €, T %.1460/- #7 =TT aaagis i 3t aa9giE S| g & &7 a9t & 918
%.1460/- F THEET TIHIT AqTd(G 6 (o0 97 AT, T 6 P Afgws 7 =t w9
IATG G F d18 &1 a9 T X (00 g 39 1 7%, 2015 F qi=el T Aqag s TTH FL.

192, 2015 § S TavgT I IqT0 - IV F ATIFET ATTFTH SaadqT= aF Tga & d 1 991 &
1T %.1650/- T TFH TEITAT AqAg g TTH FHLA 6 I 1T

FOTd % 30 T T JaTafadt I ATHRIAT 1 Tal af S, Segiv g@raa o S a7 9q=ha
o & HAT FX 34T 2.

FIITFI - - TH IU-TATHTH F Tgd Ao IF Aq9HTF | UHT Aqqg a1 T [&dT ST, TR0 qgl
AT SATUIAT &Y srferaprieat & fasramfasrr, afefsaat, faer i Seear 39 g9 98l &

3I-fafaer (2) ®, Trdieor §, @ (T F 972 3 A1 ¥ 9go, Feforfea @< 1 strer s, 74

“(5f1) 1 FEET 2012 F1 ST IHF A2 H, I TR ATAL 6 A Tgd I, ATAHAF TRIAT I
(FTFT) T 9 ATTeTaRT o STET Serteaa T 1T &
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SUSEDS

(1) (2)

Sl a7 THIfAUe A SRAT SEiele A SFhH | ATIHAH dqTHT % Tgo & U a9 T
(SusmeemsdT) A1 Afdwrse wEfdUE it ifeEw | €.670 /- wia AT
TEISIE A S6H (HTTUerEdT) - 907 1 3007 har 8

Rzl afewee TAMUE G| SRa Sl i | (i) ATHaa ST T Tg= % T a9 T

e % AT AR IAT 61T & %.670/- Wi #wTg

(if) STTEFTH IqTATT TF Tgad & &l a9 TETT
%.1680/- 9T ATE

Fog & 3 F ATTFRT AU/ HUSTEASST TEAT (RIS UF 9RY AT AET) [qT
ITAATT AT IGTAH AT 9T T % A1 ITH 2T &, 39 39 &7, ’re &7 399 356 Fvzrar s
#r g, ¥ ATTETET TEIAT Aq9 hl TgaAl [hed T i ST AT ATTETAF TRAAT aad il
A Tohed SATAET A TRAAT A =l Tgell ohed ITH gie =l qTE o AT ST shl ot

iii) ST-faff=w (3) #, @% (3) & dgd ariera & a1, Meferiad STET SITus, T97 ; -

“(T) 1 FEET, 2012 FT 3T SHF AT H, AT ATAT F THIT g9 ¢ AT S Ja9 (THITT) F aq7-
AT Hh AT A7 Maferfad a3 9% g &l #ar &t 41 stater & forw o .

GUSE
ECECIF-SerEr 797 01.11.2012 T Iqg15 Tk T HaaTe FA <F T AT AF A
) e (%) STET S T STATE STAsd HIIT
T ET (%)
(1) (2) (3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

e

“(i) =9 I-FAFw & @ (1), (@), (1), () 3T (TF) & qrfrawrei & waq (3) § featad A samdt
FAT<hRe T AT ST TR Aq UH SATERTAT T (@A SITuarT, S 5% F7 Arame Iuerse w497 147 2.

(ii) TRt FoRTAT AT 9T o 9T ARt o forw el Sarthe =i A7 warl Jafed 99+, @9 (UF) F
T Y AT ¥ e (1) T (2) § RffEE i qu Bl 4 F s9-Rfem (2), (3), @), (5), 97 (6)
# e gafeaq aaaame & sifaq aaagis & a9 gaiead ST g o ST w8 9@ T ww
FT T T FoT ST M.

(iii) Fae U ATHLT ST SF 6 Tar § 1 749<, 1993 & IT 399 g o, I AI Hafegd Ja°aaqrd |
ATEHRTH AATHIT T Tga o Uah a9 THTT ST JAHT aaqe 91 & o7 I ghT.

(iv) 1 Taa<, 1999 T &ii¥ I8 qT% | T IFFF A & ST g & weor 39 AfH7w(2) Fit e
(¥f1) % ATHTE ATAATIAF TRAAT A9 F ST BI T FHATATE F Tl TREAT Aot 2RI
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Ford T3 Tger & UTALTAT % HIT ATS SATIATRF TRAAT 9= o Haferd Firs fohed TF a9 (0T 98 ST 8
T ST 01 FEa<, 1999 T AT IHF T AL BT g, AT g HaTad ATHRTLT T I TG il € 39 fae &
ST I SIY SATAATEE TFAAT od i gl fohed, I3 Fs gf, 01 T390, 2000 FT ST FH0T.

(v) TR SRR AT AT AT St ad % oad gl Fed w AteEtiar AT o o 9y /e ST,

(vi) e stferdy 9 =9 su-fafem & 9w (v) # sFafea sqaw afw saaafs o < 2 ag aftswaw
AATHTT H Tga & UF a9 T4 394 @ (A1), (FD), (3N), (3) AT (TF) § Iearargare &t aafhd s
7 T FafRee e I R,

(STT) 26 TFga® 2020 F 3T I T8 H, =T qTAT 6 TH g U<, AT I Theh A & ATF-ATT THTT
R 9=, It #3183 e I aqqHH-VIIH T qgTIEd® & 9% & o, Fefereg s e
SITT S |AT il T Srafe & forw fow w5

GURED
EGREIF-S2EE] ERREIE-S2CCI RS T 3T FATAT FHF 9qF STi o T
(%) HETE Aeal ATETH ST FLTAT AT 8 (%)
(®)
(1) (2) (3)
2800 305 3105
5. fafm 7 % oo, Feforfea B wr aftentia G s,
TAT:--
“7. T, — (1) 26 TFAT 2020 FT AT IHF a18 & ¥ BFHFH 6 F Tagr=i & Teqefid, 5% &
sftrrTeat i ot #1 el arferer § R sraam afiea B smom:
GIRED)
R T T AGTHT o 1T §
MRREEEEET 3F FEATE IS =6 -V
EEPELED 3 FEHITAS T The -V
I HETISLF 3 FEHUTAS UT &hed -V
S EREEHEERETD Y TEET U w6 -V
T TaEF g gaeT I &=t -V
ECEERET HeT TaeT U =6 -l
EEPED e TFee I Thet |
srferTer Y T IS The |
(2) =% IUE FEftReor & FrE weAre a1 AERfy o gt 8, 97 TH yay Aeere o g
FIATTF ATAFT T U o= =T{=h AT ATRIT | Fatad TS F 978 ST 7o o =9 [
& forw s wweT gy e o s
6. o A F fffew 21 #, su-RfEm (6) F are, feffm Bt # v et G
STURTT, F2T -

“(6) famT 1 FaaT, 2012 FT TAT 38F a1 H, ALITE AT ATEA ATRATT ST ATHF a7 ITHAH
o ga&iF (A1) e 1960=100 F TAHTET 36d § 4440 qiEe F FAT A Tiee 6 TAF
gf& srerar firae & fama & 399 % 0.10% 1 2 & 37 g0,
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erehiaer, - 78 Su-fafaew ¥ 3o ¥ R, -

() HEATE A=Y 3 ForT “Saer” & ey w39 3o Figat A @i a afea qo 97 7

(&) STEETEE TEAT 99T AT SAEETEE Tt a9, S 5 A 5 F ety (2) #

TR 3w (A1), (), (9), () A (o) # Rl G &, i agg s e i
7. Ffoa faffaws F Affew 22 4, -

(i) ST-fafae (1) % oo, el sa-fafe i wfaeenfea G s, o0 -

“(1) 1 =T, 2012 FT TAT IF 1< F -

() FTE ToReT STTermTT T 9% GIT SATATHIT e TaE &l I ¢ af g 5" aqaq9= § 8
I AATHTT % TIH =TI % 0.75 TiA9ra & a¥ra< Ty I7 3ram & forg qee e, s
T &% 2T, AT a9 I T SATUAT,

(@) =% srferrrr v &= grer swareT g 7Y vwm i T g, 91 ag At arfeer
# fafAfee 32 a2 & ferT s & forg 911 ge-

qrfereT
FRIE HFT AT ST
(1) (2)
(i) @ “T” AU % AFT TAT TG U H TIoiFe TRAT g T 7 9.0%
g)jz;ﬁaWFmamﬂggﬁﬁmmﬁﬁam ST T 8.0%
(EREIE] Fa &1 7.0%

Ford T FE arferar e it wiiE Yoqa F2ar & af 39 <F " et /T, 59 aa97e 9 98 8
ST TIH FL0T & aq+ & 0.75 T & FU<, Ik g7 A9 A1 & for gy w4y amafes a3
ZIRTT ST U< i (2) | FATAT AT T2 % TAET & TR AT A H7 ATawaq 150 TiFera g,

I STTEFTLT o T FATTHA ATl SATATH il AT F 2 T hTAT 9T 6 I A, Tgol & THI, AR
R W= % 150 sidera T Hita gin.";

(i) Su-fafeere 2 gt fea s
8. Ffra fafa=a % fafaw 23 9 ,--
() I9-fafa=m (1), (2), (3), (4) v= (5) & forw, FMaferea su-fafa=m wr afaeertoa BT ST, o -

“(1) fa=R 1.11.2012 T X I8 918 | (e ATh<r [Herferted qrierhn & Fiew (1) § feetaq et
TAT 9T AL g T S, T & AT Kl (2) § SFeafad a8 98 T IiaqZH 97 a7 gRT—

15! 58

(1) (2)

(i) &7 | ST AT ST F T A A FT 4% ST ATIwRAH . 870/- TAHTE * e
g

(ii) T AT AT IEH ATeF TAECAT ATA T | A A FT 3% ST ATIHAR =, 600/- THTE o e
ST TTSAT T TASAATRIT TAT FEAE, AL T | R
qIE s,
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(2)
)

o 1 Faa, 2012 &, W &= 9 i 22 =7 Attt aqg= @ At i s,

&7 1 F9a%, 2012 T 39+ 18 § A S SATTFET U &7 § Jawd ¢ " 99g ' a7 998
E' F AT A AT TiorFe UHRAT * &7 § AT frar = 8 ar a8 a9qg 'v' % forw =, 400/-
TfaATE 3T T9g 9 % forw %, 350/- yfawrg it 3 & Tieree UhAT iaawsd 99T 91 & o 9
2T

&A1 1 97, 2015 &7 3% 39 a1 7, 7fs T srferardy &ir afers av & &= § uF v 7 @)
AT I TR AT STaT 8, 377 It 396 UF I7 UF F AT a=d  q@adi e419 9¢ fo=meT
T HETTAATAT § FLTIAT FX Tg & T o1 qILE &l ATERET 75 5g I I Fam g , I qE
T I AferE av % ofq aF, gt F==41 F g &, 1100/- 9T 918 W Sferw a9 emiar w=r
o ST, i Afe SEe aed oo qEadT T UT AeqAT FIAT 98 Y <d g df Ag 9T Heww
% gT ST

R 1 S 2015 &7 3% 396 arg &, afx Gy sty &1 §% ¥ age = 39 * o
STafagh T STTaT @ a7 a8 TTafagRe % 98 9% aF TRATeedi Hl STH Fed & o0 94T faweT @
THAT ¢ AAAT 9g [aFed & T H F99 I o ATAE o9 F7 7.75% ATawaw €. 4000/- w7 418
& eI AR 9T Sl UH 37T A< of Thdl g ST 3H SHT ST T2 8% &l 997 § 97 g
#r feurfa & e,

Tfe s & 93 STt ATt & €79 9 gf fora et 5 ® 39 S =g<h AT Sar g, ar
IH IHh 9qq T 4%, ATTFTH %.2000/- T A1 F e Tra=gih war fHemm,

Tfe et AT 7 9 & TIA0 HeATH § HhT qaeT o6 €9 § YA Hg<h A1 SATar g ar 36
IEE AqT HT 4% ATTFHAH %, 2000/- I A8 TrA=gfH w=r fFHemm.

Iu-fafaaw (8) & forw f_eferfea sv ARy gfaeenta G srosm, -

“(8) TaeT= 1 FaT 2012 & ¥ I8 d18 F I3 FE-GHF & & AN § FeT gl § ¥ w1 997
& TH [A9TST § 7 | FF 0 0 FT SAqad g I 39 AT Hl %.200/- T Arg A wr-

S9-faf==H (10) e

(TT) T, TATT AT oTeal & forw “Faa 2007 FT Tgell arg”, & TIF 9T “Faa¥ 2012 Fif a8t
A", 3T, &7 oY orsat ® wiaeerfua T srom;

(&) arferanr & forg, Meforfaa arfersr sfaeaoT grft, zom:
IEEDS

(1G] E38

(1) (@)

(i) 1000 #iex 3T 3aH AT8F Tq 1500 HeX T FH | ad A1 2% ATeHAH =, 750/- T 718 % TeTefT

ST Il AT 3T YT T

(i) 1500 e 3T 399 AfaT 93q 3000 Hex T FF | ad 1 2.5% AfFHaw %.1000/- Wi 918 F
SHATE ATAT T T

(iii) 3000 Hra¥ 3T ITH ATF FATS ATAT TATH FA FT 5% Afersrayd &. 2000/- v AT

9. Ftq vz % fafa=w 24 F @ -
(i) ST-fafa=m (1),  foro Mt so-fafRem stoeataa T soa, -
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“(1) &1 1 FEa¥ 2012 FT ¥ 396 a3 7 ATIFRET T99 S 7o aRam gq =i =37 £ wfagfT
& TorT Meferiad aTferst ® 30 T Soor@ & SETe JTaT il T LT [o7T T sl (eaeort & 9127 UaT
ST FIA 6 T TATMTH 6 A& T T T, 4T -

USED
Is wiargfe it stferaae T
(1) (2)
FAY TG T2 37 7T T4 I %.8000/- STy AT =3 &t TS 1LY, ST AT F7 &1
T Taow I 3T I FEUTAF I %.9050/- st a7 =37 it 7 7afey, S oft Fw v

10.

11.

12.

SIH I TohcelT TTAAT STord T sl STHTT TR I &1 ST Thdl § I q a8 FhT A q97 FqT
¥ TS SATEHAR AL % AT AT F AT Tl gt A, AT

FT 2012 * Torw, Frfercar Tgm=ar T & dgq iiehaar =37 it Tiaqfa 2 #gH, TAT T997, 2012
s fawee 2012 % forg aaraTaes &7 § 9ars ST,

(17) =7 i e gy fAfafEe Fem ua aat & A U ST o9 aiae & o i
AT FiereT F o g g

wtaa AT & ffFw 25 %, 37 it (2) * fou Feferfea se-RfRaw afheenfa B
STTUSTT, 2T:-

“(2) 3u-fEfaTw (1) ¥ =1 T® I T 47 g1, (R SF AT AT ATTHILL I SATATH ITASH FHIT Thel|
g orerer for srfareRm<T e 01 F9a¥ 2012 T 3% 39 918 ° 94 Ja9H7TH & TIH Tq< % 0.75%
% FHTT AT ATATH (o0 JIE T, ST ST F7 1, T AT H:

IO AT UH SATH 9T ATAFIET Al FA (a2 W1 ITAH FHIAT TAT 21 AT ag S I8 § & IHh
TIH T H qA 4 % 0.15% F FTE< AT <h T IHE TGA il SATUAT,

Ford g ot o Stet 9 g vAr Rereeft e Suersy F:3E Srar g, 1 ferstet, 9, 9 & qawre
T, ATAFTET FTRT @ 60 SO

Fq e & At 33 7, 37 fBFffaw (4) F o et s s BFo s,
AT

“(4) &A1 1 I 2015 FT T I a12 &, U AT F7 SIEHL AT AGaw1eT % o0 aqrerae =
AT B ST IH dEAFd w2 F7 747 T, Atersmad 270 &7 aF &7 srforq staawrer gf dt=ra &ar s
THAT B

Ford T srforar sramrer & Teratsreor ¥ srfersram =aT 240 o=t 6

2.

Forat T TTSTa starehTer 19 3 T=geh TRty | UHT STAHTT A o STIT T57 il o1 7 o
FH 15 fa & <.

Fiq fafaae & fBfaew 34 9, 39 &gy (3) & ar, Fetoted u-fafaaw emfaer B s,
JIT:-

“(4) TeATF 1 S, 2015 7 ST I 18 &, Fhel/ o7 T F * forg sifeeprt i @ w4 sty
F ZI Ivg 30 ToAT T T Torere SfrHTT sraawrer a1 it ST 9l 2.
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13.

)

(4)

®)

14.

g At % e 34 4, s A (2) siv (3) & o fwfafea sy-fAffaw aftenfia

[ERUSILCIAR RIS

“(2) 25 £ 2015 &, fF.wa AiZHAT ATIFET 1 UF a9 F FF7 37 U9 T FIEAT €T F TS A9 54

T % arad Aeterfaa Fem ue aat F e srfaraw 6 |1g &t srata & for ues are stasrr

&I AT ST 9T &

() Fae U fAY M AT TG ATHTLT T [T SITUT.

(i) Torgr =T FTAAT TTRAT F TR AT SITHT AT AT SATERTL T UH STARTL o0l T THIA 2]
o T T oor@ Teqd HLAT .

(i)  FATAIIHRT TT AT T ATHAT | AT T (TR STET ag T 577 TGEEET F AT & gam &,
CE8

(iv) ERI EAT STafer o F 12 Hele ol Fef qTAaT & Siauid gal ot ST Jahd ] .

faAT 25 72 2015 &, 12 Hgi i G997 qafer F faw, Frevaedt & g § AT srfersmaw 60 =t

T T AR T (AT ST T T &,

AT 19T, ST o areatas aaq a2 g, et Afgar At & ol U @|e o2 6 qgie @
st & forT Tfighd Al AT STTURIT 3% Sehl I8 HaT afd & 9 12 HgiA & (o0 &=
[ERIES TS

12 9T =T THT AATer H, THATE, THATT T HISH G T THATT FH 6t oot | AT ggr Jam=
FT ST FHAT 2.

1 97 2015 & =¥ Stfaa sgi @ arer T Afey stoeft aet it s5qgfa & e 15 &1 % g
FFHTT F T I ZIRT. TS STARTT ATHIETE ST T GISHT RAT ST STAHTI % FTT SATST AT
TR B

Ford T =/ sraehter & oo ag it Refiadt it a7 15 =7 uger a7 f«=d & 6 7gi= I
rerae T JTar 8.7

FiUa fafraws ¥ faffew 38 & forv Mwtorfea su-fatfaw st G s, 79m-

“(38) IEFHTA FT AW (ATH) gHT- FHIEad F A FId g, ATHET F AN, FaT
faftr, gog, ReaTSt, aieas(t a1 Ja1 FA1H 9% I9G THET ATH19 AT &l SITur.”

I AT  HATHFT g1 ATAT AT Tohelt off s7ater & forw, sty gy | sfesas 240 =i
T AT el At TRATSEAT o FTET T TIATT g T ST,

Tz et afaerrdT &1 4 % =9 § [ e &9 ¥ Jaraega BT 7w g, a8 B ofF seEta F o
AT IRT Sioaq Afwan 240 f&AT FT stforq gl df TATgAT & Jay A1 F qIar gq a0
2.

TfT sty &t FaT FT F T G BT ATH g qT I G HT ATE H I8F gRT diaad
srfershas 240 T At o7fSra gt & TRteaal & ara 19, ITF FIGAT SALTARIAT I <
g,

e 20 & su-fAfF=w (2) % A 3T Jfed 39 F 74979 1 99, 2001 FT T ITF 918 95
TGT F T G a7 1T ATRTLr, ar 1 g1y 7 ara 1 39 g1 G orford

el W & et gieat, Siv 120 f2A7 | srfers 7 2, % THarhor aq 9T 2.
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(i) Su-fafFay (1) & foro Retorfea su-fAfRay sfaenta BT som aem-
(1) 1 F==T 2012 7 30T ITF a12 o, T fF TRt stfersrrt it Fraterdi= Sged & AT vt g,

FAY TFLT T T ATAR o FIT TIAH 0 747 TET 2 EIT A9 F ATAT F4A & o7 97 2.

TE TATE SIS (THIHT) GIRT AT F07 o7 a0 SR a97d % Frame Hadft SArenfenshars
AT T B T &1 § T gU TeAH AT FI7 @t &F T2 2.

HETH TG TS T ATARTE o GIT AT I 372797 UHY 2 S T 9 | A7 F forw ore 2.
qE ZATE RIS (SHITHT FATH) FIT ATAT FF F o170 ER Ford o6 Ar ¥ S0 avedt g

T T N % forw A7 ZATE TS (SHITHT F18) & ATAT T FTHAT § A4 o6 FEH AR T
FIETE HeelT AR HAFATH ST A1 B o daef & Aqafa <F 12 2.

FT TFaT IS ATAT IF FEAITAT IS T ATHRT o FIT THT TAH AU AT gaTs g

Y YT TS AT IF FEAITATF IS T AR VET SRIE TGl TgA &7 gaTs STETe 3147 Iof
e 7 A, T T 9 AT AT A F o v § qend B g 500 Freiier & srfe A1 A,

e I T F o= AT ATSFAT T FATS T ATAT T T aF il AT T [ g qr ATHTA:

FRIER FFLT AHREARATAT HT 7@ g0 T&H TTreawrT gy et | o sttt #1, 39 ared

15. =g faae & BfRaw 41 % 9
ey o # Arferra graems @mg g, Tm:-
(T)
(=)
1000 fFaTieT & srfere 2.
(¥f1)
(Y I2) F JTAT A F forg o
(1)
FA A LT L G T T AT,
©)
AT SFHT AT §F o AT | ATAT o (10 TS &T ST el T 8.
(T)

Rl AT U srorat aqaHT, T ATIHRET UHT g S OHEE AT UAL AT I H ST A &, A
TEg & R hiae av | ATAT FA 6 (o7 I g,

(i) 37 A=W (4) 7 @ve (T) 37 (31) oo Fferfaa arast wr staertaa B som, 7=0m-

“m) 1 S, 2015 | TAT THF TETT A1 & T qrHT & Hidad | § feataq I/ aqaq= F:7

AT TTUeT FiAT 2 § foatad qaqedt a2 & Tiared e S1 91 & o0 a1 g, 97 -

SUSEDS
SATeaRTRAT FT U=/ AqTHAE AL THE T At | aT-1 I T
(%) AT (%) (%) (%)
(1) (2)
FATHATH VI TAT F9T % ATARTLT 1800 1300 1100 950
FqAHTT |V TAT V % Afeehrs 1500 1300 1100 950
expeIcHNEREIBEaRil 1300 1100 950 800

gl AT AT FT AATE S HE T FH § AT AC 5 F ATeH g, e a7 ITAH 20 F°1 a1eT aF

T

FTHIFIOT T W T AUET F 32T | “UiATaA” T AT § 24 WS il TAF AT AT ITHhT il A T90H
FATY ST gATS STETST ZIT ITAT T STy ot Rt & sy g1 o forw RateT & a9 & &Y s "reert

H TEATE & T | JFT ANHA 6 ATEdqas® q0T T Hl AT § o F7 S0 i STt aqaieata i 3o
Safer AT 5 | FH g qai “Tiatad & 12 UHT (S & ST 15 5 | FH 7 2.
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(&) 26, srFeAT 2020 FT T ITF AT F [AF qTHT F FidT (1) § F9ATT TT IS FAAT JaT9H F
SATEHRT T ATEATAS gl AT il TTAIT F ST Tl & ST SSAT ZHSH SaAATHE HITIT 6 Teh HHL
% THTL 3T TITLT o AT FIAH (2 ) H TN AT T I F FHAL F TAL T AT g, ST HHATER 5

GUSE
St &1 I< / JaH S it arEar
(1) (2)
FTTHTT - VI, VI T VI 4 T grEd
FATAT - IV ToIT V 3 TR gled
FaaaTT - || 7=r 2 TR gled (AT ATATIE o))
FATHAT - | 1 @R gred (AT araraEied)

¥z IR F fRenfAaer % e § FAaas wdeo, gfaqit B s & o sugw AR §imr & i,
Ffafn J7 FeTha 2 awar 21"

16. &g faffaee & ffaaw 42 %, Su-RfRaw (3) * fom, Fefoteg su-ffaaw #r sfoenfua BT
STTUSTT, 797 :--

“(3) 01 5[, 2015 T ¥ I AT, ToreT SATEHTLT 3 TATHTALT g I¥ e feriad qrfert § 97T AqE
g AT, T Tag, ATHE FT ST, e T IS @Al 6 o0 THHed T & & a9 grm, S =
TH &

USED
TS AT JqFHH 7Tt
(1) (2)
off IS UF AS Y9Yd U (AT |V 3T IAH FUL F ATEHN) %. 20,000
e Vaed UF FiA8 Taed U2 (Fq9d || T F ATIF1) %.15,000”

17. ®taa fAffaes & A 44 %, sv-fRfFea 3) ¥ foo, fetfea se-Rfew wr sRenta G
STTUSTT, ST 39 Y1 gi--

“(3) AT AT o TAF AT o LT, ATARTLT & AUT F TAF sAlh | Teh AL (9 Hamed= (SIHErs)
& AT % o Tt i F7 9T g

FIA T A2 a7 AT o6 Teh sl | (O (HATHeATT TAT TAL soAish § AT | et |1 €1 &f 999 7 1o
& WO H ATAT FL T &

Ford g At fo faei=w 01 S 2015 &, foeweuq:, ey = a0 91 a1 90 & sat® # a7 faeq a6, S
ot WTHEAT BT, AIAT TALTHT T

FETIT TAT TFRGTHT FT TahdT g (Fame = it 9737 F afafr), vt Rafa §, #65 Jewe= I/
FATHAT | TAT HEAT Taee= I/ =91 || U |1l F ATIFET 4,500 FRerHies (U a) fit g0 aF a7
IF YT U FqaHTT IV AT THE FUL & ATFRRT 5,500 FFeAriex T (TF a9F), T i AT 0T,
s forw o 7= €, o et e T T0Fr T 6 Fohd ©

&A1 01 ST 2015 | TALIHT % TR FT [Ahed I arar ATeend, 5| st § Ig Tharmo am
TAT §, IAH AU T Y4 IRAT % o0 Fger U a7 qaT 2 ThdT gl TASTHT o T FIord AAHT9 F
THETHTOT T T AT, TACTET o AHATHRI o A T I T

(37) =g ATEAH AT vt e g AT UASHT of T ArHTIa: SEh gu grit e forw
AR TITTALT g9 T AIHAT TTAT o (70 T g TAT ATHHRTET G AT ST ATAT TASTHT o (0 e
o 7 ord Mo w=e g 99-997 9¥ forw 70 [t 9% s g
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= 1 @2, 2010 T, T 99 F IE FEY TGYT U aqaarT | AT 9w #7949
THRATHT FATH | gaATe ITAT HXA o To1T 97 g1, TS| Iiaqi, areatas oharar 7 o & TET o 2o |
T ¥ T T FT BT, S off w9 21, 3 R SteT @ 1000 AT 7 FW g, 98t UASHT ofd g6y
e Jae| U< Aq9HT || 3iT 7e Y& I aa=a1 |1 3 srferary ux gt =aw g g

18. 37q fafa=w &t sqa=T & forw, Meferfaa saa=r o iaetud R Sros, 7=1m-
[T 23(2) 39 ]

1 qFaY, 2012 & TAT i stert, Maferfea arfersrt # fEe ¥ sqam @aw o= a1 & fore o g, o9
e o T e T 98 | AT SATF & F ATIH Tl o7 ST AT HeTera qg1 70 ST, ST 587 T 8-

SUEEDS
*.9. e T (FIC H)
%.24,000 & F7 ¥.24,000 &
ELE Ffers Ja=
(1) (2) 3) 4)
1. IEEIEC]
foeiew &1 e ST Jor e F e & %
®) | cierers sree & 25 Freft & s 8t A0 AT 2000 2600
- g@iﬁ%ﬁ%ﬁ,wﬁ%mIﬁzs%ﬁﬁagmﬁ%ﬁaﬁ 1600 2100
@) T TSI ST 1200 1500
2. SILIEE 1600 2100
e SR e §iv a9 g
3 T, I SSH, Wed HSHM, @Y FeHM, HEEr o7 2000 2600
PR mi e R 1600 2100
4. IRIER 2000 2600
5. TAGT TG 2000 2600
6. T 320 400
7. AT 320 400
Rk
8. . BT F wieT o 1600 2100
Y. ST &A1 T BrEwT T B 1200 1500
9. aftr® 1200 1500
FRUTAA T
10. T, RIS T F FHIST &5 2000 2600
Y. FIST &AT F FATAT T AX0MAA T 1600 2100
THY ST FHIT
T, g e : Faradar, |, gee &Y 7w 2000 2600
Y. A o
1. ()3T TEHMCME, AT ATHT TATHT, ART 2(A) & erfeer #r 2000 2600
FrEH
(i) WTEIY T & e AT ST & AT TAT HTAT Al AT T 1600 2100
FTATH T F &,
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#. sreT e
freqaTe agdte § 9g¥ a1 Ramaa
FTH F TATH

2000

2600

2. wg Srem:
IEEEREIEIEE

2000

2600

. FrerHET e
i. AT - FATE, de 99 Rfese a9 FwA sAqrw

2000

2600

ii. AT

1600

2100

TH. U S TSR S g a9 i 487 ud & et
F HravaTHr ST T Edl &7 A wEE U ST TS
51t % &=

1200

1500

SfY. IUOE (W) | (TE) FOAATAT AT A ST ATEASF
=y YA & 8 Rt & 0 @ 9§ AT A7 & S 99y
U q¥ T[T HCRTE GIET S &TF & o0 aiee 99 & &9
H =riua T AT gl

1200

1500

12.

IERIEERES)

CEIRNEI

T, i ageter, WA qgdier, THTI | S, areire, 399
FATAT, TATIH 3T TULT, TE: ATH GATIT ST AT =T, AT
AT A @l T FATLHT

AT, ARHIT T, I (T) § aqT¥e g=m@al e T i
TIEHT

|, AT qgHia § HEw UATAd, 97 qgHld, SAgrel
e (Srad @ |fed )

2000

1600

1200

2600

2100

1500

2. frete o

(i) srET, Hage T 2 FE/ATRT 9=, ger g T,
AT, ST T 6T ITH G=@=AL HT ARG Fd g0 15/20
&, 8 3T S9N, SUAH Maia T=rad &= &l T,

2000

2600

(ii) SULIE (i) 7 rTreer &= i Grew? a8y [oreAr

1600

2100

3. T fore:

() @, FE T T 6 AT G=1IqT F FEaferd
T gu e agHter F 15/20 &=

2000

2600

(i) TS (Fewie e F S| @1 $iT 320s
T T BIEwT) T FYr T (aTedy F &4 7 uged
F T F GIEHL Tiq (AHE TgHIA & ST T oY
T3 T FieAforT Fd gu)

1200

1500

4. AT S w1 o
AR e T 7 Fot &

2000

2600

5. forqer S

() T, AAET-FETET, I T ATEN-FAET T G==ar
T Fieaferd F3d g0 T JgEid & 15/20 &

2000

2600

(i)  ST-FET T, A H ITHAT 60 AT 9=774q,
FTLATT TZETA AT TATLT, TEAT T2 il =TT AT

1600

2100

(iiiy =TT qgEIA ST A, TEET AT F A,
USITE, AT, AT ST A A, TEwA &7 A adr
TTH OIS, T AT, AL T il TEET T
F FEET AL S AT TR, FOHaT 2189 3T 39% 3U-A%
(ST, STANT, FEFI(A, ATITET, TRTSET T4T )

1200

1500




14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

6. FTET e
i) TET AT 3T BT ATA & &7 1600 2100
i)y wTET o i e TS S et {97 %
JTgT I gHATAT 23§ "ientoa R e wrie:
wfger arsdians, =y, ffaswer adaiy, THAR, e
FTIT ¥ 7 T qTH AT FATAT, Tehlg, AL Tahig
T HAUETE FEATAT, FEET GG A AT, SRAT,
THAERN Fherid, ¥, T AARIT FAT, I,
HIES HITLO FTATAT, ATHATE, & e dy, 2y, smedio=
IUFENTT, T, HeaHe FMATAA, OHR, BFar deee,
AT

TR O, A dfed FEET N T Areme
T3, T TRATIERT HET % q1EY Iiq ITaHqL 2134 |
afeafera Rua fr wmtes: vadt 5 freafEere Frw,
Fed  TAAUHE  FATAI/STHT  WE, T, HEHEAT
EIRIERTECIEE i n S 1 o O E T KR
s gaar, ofdesar "9 Rfosw, ogar, Srdtew
FATLLE, TTAT, TATFEFT TASTHASS (TS, THX

7. <t e 1200 1500
STNETAE TEIe il GaTe HTel, IET & AN qgete i
FIHATE, THATAT, T 3T ATLTGTAT, FILHNT TSHIA T
UET, HW, TR T q9, L g Hl 9Ead -
TTel, AAATST, T, GI=T FIBT, AL ST TSI

8. frwi= S

T, TE@TAT (TGS THIA), AR ST (Fiel qTgai), 1200 1500
Tz (e agHie), sy (T=E agdie) S O FE
(ATe TeEhter) =i arefid dFe it durad

997 T 1200 1500
EUEREIRE]
10. 3% 1 & 9 #= | 7 grf¥aferg fFu 7w BAm=e s * 320 400
qe o

ITC IS
13. FHTA, T rTE vd 37 wreft S5t & aga o 2000 2600

14. IAETE;
AT, e, SO F#1efY, TEoanT ST "araq e F 2000 2600”

SESRGES

1200 1500

IEERUIR:ER D]

== faffeet § R mo g wame, &9 sfw 3R & sttt & oo aae s v 9=y e s ot 7
AT 3 T AT € § ATHFRNT e g1 3 39 A Hawi & I Taem= i & 9@ T979 o °, 39 aE
F I T9TH T AT FA % wreor, B oft =rfte F B wfteger s 7gt azwm

T, 915, A4 (AT HH974)
[FR=FTae-111/4/31471./311/2020]
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Mie: genrga-fafaee g F T 9 | @< 4 § Rt Semaat 3 aregq  Jehriora 7 T, T90m-

wI® |G srferg=AT it LRI 7 | TRIAT ZA
ariE #i I
1. S ST UEsE:2070 30.11.1988 17.12.1988
2. s AR 1945 22.2.1990 17.3.1990
3 [GEED 23.2.1991 23.2.1991
4. s e 37 9.4.1992 2.5.1992
5. P THIUE: 1267 19.3.1997 17.5.1997
6. et uauu=:0518 21.7.1997 23.8.1997
7. s uauu=:031 9.4.1999 22.5.1999
8. ;e TaUT=: 1890 3.3.2000 1.4.2000
9. e uauu: 1174 8.12.2000 20.1.2001
10. ST T U667 13.8.2001 29.9.2001
11, T AT 30 1843 29.3.2003 24.5.2003
12. ot U 169 29.4.2006 28.6.2006
13. e s 1111 1.12.2006 16.12.2006
14, FIATATE =T T 12.9.2017 3.2.2018
A A/ TATHUH/TA-234
BANK OF INDIA

(Human Resources Department)
NOTIFICATION
New Delhi, the 26th October, 2020

F. No. BOI/HO/HR/IR/GS/L-241(E).—In exercise of the powers conferred by section 19, read
with sub-section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings)
Act, 1970 (5 of 1970), the Board of Directors of the Bank of India, after consultation with the Reserve
Bank of India and with the previous sanction of the Central Government, hereby makes the following
regulations further to amend the Bank of India (Officers’) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Bank of India (Officers’) Service (Amendment)
Regulations, 2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1** day of November, 2012.

2. In the Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely: —

‘() “Family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged
brother or sister with forty per cent. or more disability, widowed daughters and dependent divorced
or separated daughters, sisters including unmarried or divorced or abandoned or separated from
husband or widowed sisters, and parents wholly dependent on the officer and in the case of a
married female officer may include her natural parents or patents-in-law, but not both.
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3.

4.

Explanation. — “wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family members are parents, the
income of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both
the parents shall not be considered as wholly dependent on the officer;’.

In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be
inserted, namely: —

“(6) With effect from the 1% November, 2012, the scales of pay specified against each grade shall
be as under:

(a) Top Executive Grade
Scale VII = Rs.76520 - 2120/4 - 85000
Scale VI =Rs.68680 - 1960/4- 76520
(b) Senior Management Grade
Scale V =Rs.59170 -1650/2 — 62470 -1800/2-66070
Scale IV = Rs.50030 - 1460/4 — 55870 -1650/2— 59170
(c) Middle Management Grade
Scale III = Rs.42020 - 1310/5 — 48570 - 1460/2- 51490
Scale IT = Rs.31705- 1145/1 — 32850 - 1310/10- 45950
(d) Junior Management Grade
Scale I = Rs.23700 - 980/7 — 30560 - 1145/2 — 32850- 1310/7- 42020

Explanation.—Every officer who is governed by the scales of pay as in force as on 31* October,
2012 shall be fitted in the scale of pay set out as in this sub-regulation as on 1* November, 2012 on
stage-to-stage basis, or the corresponding stages from first stage onwards in the respective scales
and the increments shall fall on the anniversary date as usual.

(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank
to have at all times, officers serving in all these grades.

(8) With effect from 1* day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-1II = 7.75% of Basic Pay plus applicable Dearness Allowance thereon

Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon

Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.

(9) On and from the 26" day of October, 2020, the Scale of Pay and Special Allowance for the post
of Chief General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIII = Rs.1,03,000 — 2,700/3 — 1,11,100 — 2,800/1 — 1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at all
times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including
New Pension Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,—

(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1%
November, 2012, the increments shall be granted subject to the following, namely:—
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(a) the increments specified in the scales of pay set out in sub-regulation (6) of regulation
4 shall, subject to the sanction of the Competent Authority, accrue on an annual basis and
shall be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale I
and Scale II, shall be granted further increments including stagnation increment in the
next higher Scale only as specified in clause (c) below subject to their crossing the
efficiency bar;

(c) officers in Junior Management Grade Scale I who have moved to Middle
Management Grade Scale II in terms of clause (b) after reaching maximum of the higher
scale, shall be eligible for four stagnation increments for every three completed years of
service of which the first two shall be Rs.1310 each and next two Rs.1460 each;

(d) officers in Middle Management Grade Scale II who have moved to Middle
Management Grade Scale III in terms of clause (b) after reaching maximum of higher
scale shall be eligible for three stagnation increments of Rs.1460/- each for every three
completed years of service and a fourth stagnation increment of Rs.1460/- two years after
receipt of third stagnation increment:

Provided that officers who have completed two years or more after receipt of the third
stagnation increment shall be granted the fourth stagnation increment with effect from the
1** day of May, 2015;

(e) officers in substantive Middle Management Grade Scale IlI(those recruited in or
promoted to Middle Management Grade Scale III) shall be eligible for three stagnation
increments of Rs.1460/- each for every three completed years of service and fourth
stagnation increment of Rs.1460/- to

officers who have completed two years or more after releasing third stagnation increment
as on 1* May, 2015 and a fifth stagnation increment of Rs.1460/- two years after receipt
of fourth stagnation increment provided that the officers who have completed two years
after receipt of the fourth stagnation increment shall be granted the fifth stagnation
increment with effect from 1% May, 2015;

() officers in Senior Management Grade Scale-IV shall be eligible for one stagnation
increment of Rs.1650/- three years after reaching the maximum of scale with effect from
1* May, 2015:

Provided that such increments shall not be allowed to an officer who refuses
promotion when offered.

Explanation.—Grant of such increments in the next higher scale under this sub-regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities
of the officers shall continue as of their substantive posts.”;

(ii) in sub-regulation(2), in the Explanation, after clause (f) and before the Note, the following
clause shall be inserted, namely:—

“(g) on and from the 1* day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the table below:

TABLE

() ()

Those who have passed Junior Associate of Indian | Rs. 670/- per month, one year after reaching
Institute of Bankers or Certified Associate of Indian | maximum of the scale.
Institute of Bankers — Part I

Those who have passed both parts of Certified | (i) Rs. 670 per month, one year after reaching
Associate of Indian Institute of Bankers maximum of the scale.

(i1) Rs.1680 per month two years after reaching
maximum of the scale:
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Provided that an officer acquiring Junior Associate of Indian Institute of Bankers
or Certified Associate of Indian Institute of Bankers (either or both parts) qualifications
after reaching the maximum of the scale of pay shall be granted from the date of acquiring
such qualification the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the
date of release of first installment of Professional Qualification Pay”;

(ii1) in sub-regulation (3), after the table under clause (e), the following shall be inserted,
namely:—

“(f) on and from the 1* November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen
for the entire period of service:

TABLE
Increment Component Dearness Allowance as on Total Fixed Personal Pay
(Rs.) 01.11.2012 on the increment payable where Bank’s
components (Rs.) accommodation is
provided (Rs.)
) 2 (€)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note :

“(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are
provided with Bank’s accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent
Allowance shall be the aggregate amount specified under columns (1) and (2) of the table under
clause (f) and House Rent Allowance drawn by the concerned officer when the last increment of
the relevant scale of pay as specified in sub-regulation (2), (3), (4), (5) and (6) of regulation 4 is
earned.

(iii) Only Officers who were in the service of the Bank on or before 1¥ November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after 1* November,
1999, it shall be released to the officer on and from that date and second installment of Professional
Qualification Pay, if any, shall be released on the 1* November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall
draw the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b),
(c), (d), (e) or (f) above, one year after reaching the maximum of the scale.

(g) On and from the 26™ day of October, 2020, other things being equal, the fixed personal pay
together with House Rent Allowance, if any, for the post of Chief General Manager in Top
Executive Grade Scale-VIII shall be at the rates given in the table below and shall remain frozen
for the entire period of service:



[T 1[1—&7% 4]

HTLT =T TSI AT

19

TABLE

Increment Component

Dearness Allowance on the
increment components

Total Fixed Personal Pay payable
where bank’s accommodation is

provided
(Rs.) (Rs.) (Rs.)
1) 2) A3)
2800 305 3105~

5. For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.—(1) On and from the 26" day of October, 2020 and subject to the provision of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table

below:

TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIII

General Manager Top Executive Grade Scale-VII

Top Executive Grade Scale-VI

Deputy General Manager

Assistant General Manager
Chief Manager
Senior Manager

Senior Management Grade Scale-V

Senior Management Grade Scale-IV
Middle Management Grade Scale-I11
Middle Management Grade Scale-II

Officer Junior Management Grade Scale-I

Manager

(2) If any difficulty or anomaly arises out of the above categorization, the same shall be referred to a
Committee consisting of the Managing Director and Chief Executive Officer and such other person
or persons as may appointed by the Central Government for this purpose, for its decision.”.

6. In regulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be
inserted, namely:—

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every rise
or fall of four points over 4440 points in the quarterly average of the All India Average Working
Class Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.—For the purposes of this sub-regulation,—

(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in
clauses (c), (d), (e), (f) and (g) to the explanation in sub-regulation (2) of regulation 5 shall
rank for Dearness Allowance.”.

7. Inregulation 22 of the said regulations,—
(1) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—
“(1) On and from the 1* day of November, 2012,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal
to 0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed
or the standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall
be eligible for House Rent Allowance at the rates specified in the following table,
namely:—
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TABLE
Place of work House Rent Allowance
M 2

(i) Major “A” Class Cities and Project Area Centres in 9.0% of Pay
Group A

(i1) Other places in Area I and Project Area Centres in 8.0% of Pay
Group B and State of Goa

(ii1) Other places 7.0% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to
him shall be the actual rent paid by him for the residential accommodation in excess over 0.75
per cent. of pay in the first stage of the scale of pay in which he is placed with a maximum of
150 per cent. of the House Rent Allowance payable as per aforesaid rates mentioned in column
(2) of the above Table.

NOTE: The claims of officers for House rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent. of the House Rent Allowance as
hitherto.”;

(i1) sub-regulation (2) shall be omitted.”.
8. Inregulation 23 of the said regulations,—

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,
namely:—
“(1) On and from the 1* day of November, 2012, if an Officer is serving in a place mentioned in
column 1 of the table below, a City Compensatory Allowance at the rate mentioned in column
(2) thereof against that place shall be payable:—

Places Rate
) @)
(i) Places in Area 1 and in the State of Goa 4% of Basic Pay subject to a maximum
of Rs.870 per month

(i1) Places with population of five lakhs and over | 3% of Basic Pay subject to a maximum
and State Capitals and Chandigarh, Puducherry | of Rs.600 per month.
and Port Blair.

(2) On and from the 1* day of November, 2012, the rates of special areas allowances shall be
as specified in the Schedule to these regulations.

(3)  On and from the 1* day of November, 2012, if an officer is serving in an area specified as
Project Area falling in Group A or Group B, he shall be eligible for a Project Area
Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per month according
to the classification of area as Group A or Group B respectively.

(4) On and from the 1* day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children studying in
school or college, in the former place, he shall be eligible for a mid-academic year transfer
allowance of Rs.1100 per month from the date he reports to the latter place up to the end
of the academic year in respect of all the children, provided that such allowance shall
cease if all the children cease studying at the former place.

(5) On and from the 1% day of June, 2015, if an officer is deputed to serve outside the Bank,
he may opt to receive the emoluments attached to the post to which he is deputed, or he
may in addition to his pay, draw a deputation allowance at the rate of 7.75 per cent of pay
subject to a maximum of Rs.4000 per month and such other allowances he would have
drawn had he been posted in the Bank’s service at that place:
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Provided that where he is deputed to an organization which is located at the same place
where he was posted immediately prior to his deputation, he shall receive a deputation
allowance equal to 4 per cent. of his pay subject to a maximum of Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment of the
Bank as a faculty member shall be eligible for deputation allowance at the rate of 4 per
cent. of his pay subject to a maximum of Rs.2000 per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely:—

“(8) On and from the 1* day of November 2012, if the working hours during a day are
split with minimum interval of two hours, an officer shall be eligible for a Split Duty
Allowance at the rate of Rs.200 per month.”;

(C) in sub-regulation (10),—

(a) for the figures, letters and words “1* day of November 2007, the figures, letters
and words “1* day of November, 2012 shall be substituted;

(b) for the Table, the following Table shall be substituted, namely:—
“TABLE

Place Rate
(1) (2)

(1) Place with an altitude of 1000 metres | 2% of pay subject to a maximum of
and above but less than 1500 metres | Rs.750 per month
and Mercara Town

(i) Place with an altitude of 1500 | 2.5% of pay subject to a maximum of
metres and above but less than | Rs.1000 per month

3000 metres
(iii) Place with an altitude of 3000 | 5% of pay subject to a maximum of
metres and above Rs.2000 per month”
9. In regulation 24 of the said regulations,—

(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from the 1* day of November 2012, an officer shall be eligible for reimbursement
of medical expenses for self and family on the strength of the officer’s own certificate of
having incurred such expenditure supported by a statement of accounts for the amounts
claimed as specified in the table below, namely:—

TABLE
Grade Maximum limit of reimbursement
(1) )
Junior Management and Middle Rs. 8000 per annum or the amount
Management Grade incurred whichever is less
Senior Management and Top Executive Rs. 9050 per annum or the amount
Grade incurred whichever is less

Note:- (i) an officer may be allowed to accumulate unavailed medical aid so as not to
exceed at any time three times the maximum amount provided above; or

(i1) for the year 2012, the reimbursement of medical expenses under the medical
aid scheme shall be enhanced proportionately for two months, that is, November,
2012 and December, 2012.

(1A) An Officer shall be eligible for Medical Insurance facility for self and his family, as per
terms and conditions specified by the Board.”.
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10. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the 1*
day of November, 2012, a sum equal to 0.75 per cent. of the basic pay in the first stage of the
scale of pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed
shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 33 of the said regulations, for sub-regulation (4), the following sub-regulation shall be
substituted, namely:—

“(4) On and from 1% June, 2015, Privilege Leave may be accumulated up to not more than 270
days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240
days:

Provided further that an officer desiring to avail Privilege Leave shall ordinarily give not less
than 15 days’ notice of his intention to avail such leave.”.

12. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be
inserted, namely:—

“(4) On and from 1% June, 2015, Special Sick Leave up to 30 days may be granted to an officer
once during his entire period of service for donation of kidney or organ.”.

13. In regulation 36 of the said regulations, for sub-regulation (2) and (3), the following sub-regulation
shall be substituted, namely:—

“(2) With effect from the 25" May 2015, Leave may also be granted once during service to a
childless female officer for legally adopting a child who is below one year of age for a maximum
period of six months subject to the following terms and conditions:—

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the officer
employee should produce the adoption deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born
through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the
entire period of service.

(3) With effect from the 25" day of May 2015, within the overall period of 12 months, leave may
also be granted in case of hysterectomy up to a maximum of 60 days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a
period not exceeding 6 months on any one occasion and 12 months during the entire period of her
service:

Provided that within the overall period of 12 months, leave may also be granted in case of
miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1* June 2015, male officers employees having up to two surviving children
shall be eligible for 15 days paternity leave during his wife’s confinement which may be combined
with any other kind of leave except casual leave:

Provided that the leave shall be applied up to 15 days before or up to 6 months from the
date of delivery of the child.”.
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14. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:—

“(38) Lapse of Leave.—Save as provided below, all leave to the credit of an officer shall lapse on
resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to be paid a
sum equivalent to the emoluments of any period, not exceeding 240 days of privilege leave that he
had accumulated:

Provided further that where an officer has been compulsorily retired including as a measure of
punishment, he shall be eligible to be paid a sum equivalent to emoluments of any period, not
exceeding 240 days of privilege leave that he had accumulated:

Provided also that where an officer dies while in service, there shall be payable to his legal
representatives, a sum equivalent to the emoluments for the period not exceeding 240 days of
privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1* April, 2001 after giving
due notice as in sub-regulation (2) of regulation 20, he may be paid a sum equivalent to the
emoluments in respect of privilege leave to the extent of half of such leave to his credit on the date
of cessation of service, subject to a maximum of 120 days.”.

15. In regulation 41 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1% day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:—

(a) an Officer in Junior Management Grade is entitled to travel by 1* class or AC  2- tier
sleeper by train:

Provided that he may travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1% class or AC  2-tier
sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more
than 1000 Kilometers;

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or
public interest.

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1%
class by train or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places
not connected by air or rail provided that the distance does not exceed 500 Kilometers:

Provided that when a major part of the distance between the two places can be covered by
air or rail only the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(i1) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted,
namely:—

“(a) On and from the 1* June, 2015, an officer in the Grades or Scales set out in column (1) of
the Table below shall be entitled to per

diem Halting Allowance at the corresponding rates set out in column (2) thereof, namely:—
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TABLE
Grade/Scales of Officers Metro Major ‘A’ Class | Area-1 (Rs.) | Other Places
(Rs.) Cities (Rs.) (Rs.)
(1) 2
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950
Officers in Scale I, 1T and 111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation.—For the purposes of computing Halting Allowance “per diem” shall mean each
period of twenty four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual
time of arrival and where the total period of absence is less than twenty four hours, “per diem”
shall mean a period of not less than eight hours.

(b) On and from the 26" day of October, 2020, an Officer in the Grades or Scales set out in column
(1) of the table below may be reimbursed the actual hotel expenses restricting to single room
accommodation charges in India Tourism Development Corporation hotels of the corresponding
star category set out in column (2) thereof, as under:

TABLE

GRADES/SCALES OF OFFICERS

ELIGIBILITY TO STAY

)

@

Scale-VI, VII and VIII

4 Star Hotel

Scale-IV and V

3 Star Hotel

Scale-II and III

2 Star Hotel (Non-AC)

Scale-I

1 Star Hotel (Non-AC)

Provided that the Board may specify the additional limit to be reimbursed in excess of the limits
specified above, in accordance with the guidelines of the Central Government.”.

16. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be

substituted, namely:—

“(3) On and from the 1% day of June, 2015, an officer on transfer shall be eligible to draw a lump
sum amount for expenses connected with packing, local transportation, insuring the baggage, etc., as

specified in the Table below, namely:—

TABLE
Grade or Scale Amount
) )
Top Executive and Senior Management Grade (Officers in Scale Rs.20,000
IV and above)
Middle Management and Junior Management Grade Rs.15,000”
(Officers up to Scale I1I)
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17. In regulation 44 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to
his place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

Provided further that with effect from 1% June, 2015, alternatively, an officer by exercising an
option any time during a 4 year block or two year block, as the case may be, surrender and encash his
Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled to
receive an amount equivalent to the eligible fare for the class of travel by train to which he is entitled
up to a distance of 4,500 kilometers (one-way) for officers in JMG-Scale—I and MMG-Scale II and 11
and 5,500 kilometers (one-way) for officers in SMG-Scale IV and above:

Provided also that with effect from 1* June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while availing of
Leave Travel Concession is also available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same
as the officer is normally entitled to travel on transfer and other terms and conditions subject to which
the Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from
time-to-time:

Provided that with effect from 1* May, 2010, an officer in Junior Management Grade Scale 1
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1* Class fare
by train for the distance travelled whichever is less. The same rules shall apply when an Officer in
Middle Management Grade Scale Il and Middle Management Grade Scale III while availing Leave
Travel Concession where the distance is less than 1000 kilometers.”.

18. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See regulation 23(2)]

With effect from the 1* day of November, 2012, an officer shall be eligible for the Special Area Allowance
till such time they are withdrawn or modified either wholly or partially, as specified in the Table below,
namely:—

TABLE
SL.No. Area Allowances (in rupees)
Pay below Pay above
Rs. 24,000 Rs.24,000
1) (2) 3) 4)
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 1600 2100
kilometersfrom Lunglei town
(c) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman(including Port Blair) 1600 2100
4, Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
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Assam 320 400
Meghalaya 320 400
Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. Jammu and Kashmir
a) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 2000 2600
b) Udhampur District:
(1) Dudu Basantgarh, Lander Bhamag Illaqa, other
than those included in Part 2(b). 2000 2600
(i1) Areas upto Goel from Kamban Side and areas
upto Arnas from Keasi side in Tehsil Mohre. 1600 2100
¢) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar 2000 2600
Tehsil
d) Leh District:
All places in the District 2000 2600
e) Barmulla District
(1) Entire Gurez- Nirabat , Tangdar Sub-Division 2000 2600
and Keranlllaqua
(i1) Matchill 1600 2100
f) Poonch and Rajouri DlSt.I'ICtZ. o . 1200 1500
Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two Districts.
g) Areas not included in items (a) to (f) above, but which
are within the distance of 8 kilometers from the line of
Actual Control or at places which may be declared as 1200 1500
qualifying for border allowance from time-to-time by the
State Government for their own staff.
12. Himachal Pradesh
1. Chamba District
a) Pangi Tehsil, Bharmour Tehsil,Panchayats: Badgaun,
Bajol, Deol Kugti, Nayagam and Tundah, Villages: 2000 2600
Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
b) Bharmour Tehsil, excluding
Panchayats and Villages 1600 2100
included in (a) above.
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¢) Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper).

1200

1500

2. Kinnaur District:

(i) Asrang, Chitkul and Hango Kuno/Charang Panchayats,
15/20 Area comprising the Gram Panchayats of Chhota
Khamba, Nathpa and Rupi, Pooh Sub-Division,excluding
the Panchayat Areas specified above.

(i) Entire District other than Areas included in (i) above.

2000

1600

2600

2100

3. Kullu District:

(1) 15/20 Area of Nirmand Tehsil, comprising the
Gram Panchayats of Kharga, Kushwar and
Sarga

(i1) Outer-Saraj(excluding villages of Jakat-Khana
and Burrow in Nirmand Tehsil) and entire
District excluding outer Seraj area and pargana
of Pandrabis but including villages Jagat-Khana
and Burrow of Tehsil Nirmand.

2000

1200

2600

1500

4. Lahaul and Spiti District:

Entire area of Lahaul and Spiti

2000

2600

5. Shimla District:

(1) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana-Sadana, Sarpara
and Chadi- Branda.

(i1) Dora-Kawar Tehsil, Gram Panchayat of Darkali
in Rampur, Kashapath Tehsil and Munish,
Ghori Chaibis of Pargana Sarahan.

(ii1) Chopal Tehsil and Ghoris, Panjgaon ,Patsnau,
Naubis and Teen Koti of Pargana Sarahan,
Deothi Gram Panchayat of Taklesh Area,
Pargana Barabis, kasba Rampur and Ghori Nog
of Pargana Rampur of Rampur Tehsil, Simla
Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).

2000

1600

1200

2600

2100

1500

6. Kangra District:
(i)  Areas of Bara Bhangal and Chhota Bhangal

(i)  Dharamshala Town of Kangra District and the following
offices located outside the Municipal limits but
included in Dharamshala Town- Women’s ITI, Dari,
Mechanical Workshop, Ramnagar, Child Welfare and
Town and Country Planning Offices, Sakoh, CRSF
Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria
Office, Dari, Forest Corporation Office, Shamnagar,
Tea Factory, Dari,.LP.H- Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project,
Shamnagar.

Palampur Town of Kangra District including HPKVV
Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur
Town —H.P.

1600

1200

2100

1500
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Krishi Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-
German Agriculture Workshop/HPPWD Division,
Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

7. Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in 1200 1500
Thunag Tehsil- of Bagraa, Chatri, Chhotdhar,
Garagushain,Gatoo, Garyas,Janjehli,Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth,Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block-Binga, Kamlah,Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil-Balidhar, Bagra,
Gopalpur,Khajol, Mahog, Mehudi,Manj, Pekhi, Sainj,
Sarahan and Teban, Panchayats of Sundernagar Tehsil-
Bohi, Batwara, Dhanyara, PauraKothi,Seri and Shoja.

8. Sirmaur District: 1200 1500

Panchayats of Bani, Bakhali,(Pachhad Tehsil),
BharogBheneri(Paonta Tehsil), Birla (Nahan Tehsil),
Dibber(Pachhad Tehsil) and Thana Kasoga (Nahan
Tehsil) and Thansgiri Tract

9. Solan District 1200 1500
Mangal Panchayat
10. Remaining areas of Himachal Pradesh not included in 320 400

items (1) to (9) above.

13. | Uttar Pradesh 2000 2600
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

14. Uttarakhand

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and 2000 2600~
Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Bank of India and are essentially beneficial legislation. Hence, giving retrospective effect to
the said provisions of these regulations will not adversely affect the interest of any person as a result of
such retrospective application.

A. K. PATHAK, General Manager (HR)
[ADVT.-111/4/Exty./311/2020]
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Note : The amendment regulations were published in the Gazette of India, Part III, Section 4 vide following
notifications, namely:—

Serial Number Date of Notification Date when published in
No. Official Gazette
1. P:IR:SRC:2070 30.11.1988 17.12.1988

2. P:IR:VNK:1945 22.2.1990 17.3.1990

3. Nil 23.2.1991 23.2.1991

4. P:IR:VNK:37 9.4.1992 2.5.1992

5. P:IR:SAH:1267 19.3.1997 17.5.1997

6. P:ID:SAH:0518 21.7.1997 23.8.1997

7. P:IR:SAH:031 9.4.1999 22.5.1999

8. P:IR:SAH:1890 3.3.2000 1.4.2000

9. P:IR:SAH:1174 8.12.2000 20.1.2001

10. P:IR:SAH:667 13.8.2001 29.9.2001

11. HO:P:IR:RS:1843 29.3.2003 24.5.2003

12. P:IR:RS:169 29.4.2006 28.6.2006

13. P:IR:RS:1111 1.12.2006 16.12.2006
14. BOI:HO:HR:IR:MSS/L-234 12.9.2017 3.2.2018
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