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t@umﬁm‘aﬁ’r(m) frgfag oo =7 wat & wamar 7§ oy Feafaf
R A A A -
faffm, 1994 (%) weoe HiT 97y frdws, Wk
sfagaar (m) weaelt R ox frgwe wdaTd

at fuestr, 3 ®Tadl, 1995
2. gfeanre g7 fafmeat & o7 aw {6
mea, 77(a) ~—aedv Ay % wfafww, 1987 A S  fF Bif g fyog
(1987 %7 53) TN ¥TW 555U A it T FAT . b .
it g, A€, e ford 4w gty @ s B (%) “wlafrrn” & wet wofo smarw &% -
& %, g ftarad A aa fAaw, 1987 (1987 1 53) wfwdT &;

& gt - (@) “gaw wiastd”’ w1 wE T fafreEy &
sream-1 sard @ gra faa sihwrd §
srefes . (w) “afearx” w1 9d—
1.qfaqam,qmﬁﬁmﬁm(l)“ﬁﬁm (1) go% FRATA & qHA § IqHT O, TG
A sy s A% wE A () fataw, 1994 ag b 4 | W & a1 W, T
FEr HTYAT | wAT a7 9% s gk ot mfew ad @
(2) & AT TETA T AR 1 ariE A o afger #dath & & Araw ¥ 9wt qfy,
W g TE TEF A g @ Far a9, awg

(3) & v wmrE 4w F ST QT ;’Lﬂﬂﬁﬂmﬂmwﬁrwﬁa@f

Fhary T @ gid wg aw f§ wfwr s
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(2) zderdr & oy AvERT e, w4 wd-
ST & & 78 @ § A ad) die & wEar
gL quiq: ®IIT g 9%, & ;o4 ar @i
=9 mfer 7E § faqs gt & fag
FH=ET #@1 flt @EE & qed @1 SOd
grr 9y dfum fear g1, W

(8) ®vf =fig foqar swardt Saa ga @1
fezar & a1 ag faeg & sy ar g9 afy
ot & dafim & s @ wHery v o
avg urfae §;

(a) “a@” &1 wd AW T §;

(v) #gi wam wek Wk wiweiemi  fowar
afvwiar 57 fafet & & &Y 03 @, g wfufem
¥ afowifeq 8, oo v og g s wfufmw #
s fau fawifea feg oo £

3. fafrawi 7 =EaT A WY i w9 E)
mf : (1) s7 fafamei #1 sren &9 &)1 e o
# fafgw &, B wvaggr ag wiwr s §
ag & fafast 3 gqadi &1 9vmEl gar ar sAaw
WA X 9T FE & AU arwemgr el A
aF & RS 9T GwrRmEr gy ey F fag
TUEAEE FUEAE HTL A HY |

(2) w7 fafrawi & weoia famy wifawrd greT
AW w% Ang wiimat fRy w8 wifwe g
WU SN &% ST ST S 9gF G9Tg 10 STfEeTy &
qaT &/l |

steqmar-T
"I

4. FTHATQ ¥ AT 6T FGHG 9= g% & fEwey
qTRY W T8 et e &Y 9 Svsfum §
mar &, et owsHT w1 ogeqd wwm Oy
e 4% & mfgse ¥ g R oag e
amE 3% F FOEN ¥ 3w fimw ¥ AR
I WE 9T AT sEW s, dr RO g
gwa q¢ frE faar strowy

5. fafedl sk smwi & waTem F1 arfae -
T WA &% T WlE FHET g7 ang
ol T & wfa qu wwa-faer st smdu Wi
ot eqfeat fmmards gur qferm & g e
@, ¥ fafrasi & WIEL FAT HIT TTRT
HAOAA RO M IA oy wRal wik fRwt e
AAAAT FEA, I€ G FWT WX I FAWT ST 7
frdft Q& @ufier 41 =afowral T SEEY  gEHTC €YY

F A nwT-wwg g forr smon fm darfaare
ar daq a1 fagem ¥ T ww owwm @ fnar
TIT BT

6. WP sty & & fgai wr sEenfa oamr
TGN~ qF FAAT eI WA A &7 49T SHTA-
T A AEETT ¥ s Wi g Udw #Ew
a% & fenl & gwgw ¥ faq wias €@ wAM
AT qUT wF-aT § fmerar o ey Rmi

7. Mo=aT @90 w87 wiEdar - -xaw
FHETT, T ¥ @y gu oar we e e,
W[EME AT S@iaTt & 978, (AW OWTIW &R
T AEFAT W F HUsAT ¥ wwwwet & gy
¥ gof AR g9t TR i qreim apin #
SAE  WemsAd: A7 avers: oar & fmi o|gew
%1 a1 /T gDy wfaswn F1 a1 wedw wrew d@w
& frdt OO w=rr 8, 9 @ T STAw F1 29T
TR, a9 & faarg A g sy fa—

(1) o2& st 3w fafa & s ar
& d9  wfEm g sl wgr &
WAL §;

(2) 98 wonfas g o= wrigwTr g O
sEETd A F fay famw fFar amr &

(3) fft afe =fusrdh @ro sog wd=w &
faggs & war =< &1 fRw fear swar
o

8. wed eAT —~(1) ¥ fafraw (3) ¥ gar srifun
# farg ®18 s wArd, gaw wifard @ g3 weEr
F far, feft wfim, wfafe ar sfeseh g @ =
W oaiw & gag W oawa aE qar o

(2) st s7 fBfew (1) 3 7w w58 &
WY Y, 987 TAT ATy AT a7 FHATY O wEn
%, g@wr A fRdr Tew TR ®Y i ar faedy
Fd F AEAT AE( G

(3) = fafera ) w @t @ el
F1 fau au wiew &1 AN AE g o——

(1) wo8%, 90 GURY, 98, U fggm
quTe AT W uTarg A% grr farar
fedy mfarsdr & wmer wie &

(o) frfy =anfas wt= @, o7

(3) wew wfaFr gor widtw felr famam
stg ®
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o, ST —grE wardy fadt A syt 3 sifeafir i

ETUT SC AT A WHAT ST AL, AIA T AL
faaeft <edt & arq Gagt wE4, ww sAIE,
forezsr ar Aftwar & fgx a¢ whrgw § ar faay
NPT FAA AT, FATAET R [WAgR AT ST
ST BT

10. Bw ¥ fxdt ¢ wlage waq Tw@A Ard QI
H g i 7 &3l fadt T g & wawr 7@l e,
qi IEr AgEm Aqgr ;A T Raw gEww v -
FAM  WGT AT FPT SO WSEAT AT AT STAET
ar &faar % fgg av wfrma 997 ToAa 5

11. faedt werd o2 gewrdl wifa F wifew g ®
freg fadg .~ (1) FE it wawr<y, o aftarifieg faars
gtafran, 1947  waf & weaida “wdw wq

(1) o wrae & & wa=nteat €7 T o 2
g a7 T de gREA a1 et Sevmd @
ar azel AT F @ TArHE @ a5’ E S
7Y 5T 1@ WHAT § 4T T0F Ay T w9 § a
qUE T § qIT FT I gHRIT &, AT -
fran & wal & #3307 “Fa@d’ &1

1§ WY FAAR HWIAT Far wal ar s
orATH &% & [wAT HAr wAAL wrOF4T
wal & adfag fedt wex & @ @
fpdl WY TWT T FIA0e Ar HETF v
wifaa o1 gfre wEAAH gamw, ar fedy
Al T FOQHT T WOW AT SHH q
Al FT

—
L3
S—

(2) fmdy O wdardr ¥ @dg &, o1 @F ww
AT 47 5% 9X AT & ¥ F ¢ @ gufad &
"qEre T’ FOAT AT IIT 9} TE &, 4G
fafwm <@ @RY aF o OO W4 TF I¥ QH
IeETT A¥ AT 9% 00 TINEA K T § w1 59

g

12. Trafife & Gead F@ AT qaa § w@gnr
g% sf e —m g o wawrY Wiy ¥ ar fadr o ke
qemd § & W oo 7 & wqfafana s,
for @8 @t fedt W warR foea aqr fedt faf
frema & 7zea & frg wna & aw gon:

7 feaT sAwrh g g fafrgg & et
T OITEHT W wdt gl@ § 980 W g wa,

gi wAag sl A wE %
Wi Sawl gadr e 7 & feg Fadr T whEar
¥ myaar &7 & fae g mar gl

T Bl wAW G wOA STIRGN AET ui
AEA 9L fadt Ty 30 7 T0T W,
g7 97 fuivwa ¥ owal & i qAE W
TEH TN K OITAM AT HET FOLAT

13, GHTHR O, e wif wr Ao —(1) w7
At @t mfgwd w oqf R F e
Prat wamre @ ar Bt ower fagawdaw
TFEA  F QAT N0 Whh @y qgr gem
aT IS TEET A7 FAT FOAEAT TG0 w0 Aqv
AN a7 AEE WU

(2) & & Fe0d, waw wimd s g

wr % faar owr wea wdAl & agwraged frdga

& foarg, Wem saror @1 FEifasa s § ownr
g oar fRdt awTH ax @ fuanfas ofaw
§ oogd qrq & Ar faar am oo twdr wer anfer
AW I ad AEC &0 ar @ 9g ag frar gt
Fr UHT EEIME, FOMIT AT GTTRRY, ST I
wrewrr gfend & god wew ¥ wek § Wy fafw
gl won @ weifwa ad som o qr Ay G@¥
FEATQN gr 54 ¥ o A

(3) ®r o1 wiqrd, Faq qwfasd @ F
A< & faar, &% 7048 40 R IR A7 B qfaw
ardt faade 78 G736 §, Awfwr 93 s ar
wRIfas 7@ FCIQ, F FGrasgaw gt § a7
WAGT ®TE ATat AT WIS

gy Gt w15 A 9w mor ¥ owiferr wd
gl afs Tar g4re 9T Aaam ar ST qofaar
arfefeam, waras, amfes, il  dafes,
aifa® ar arATtas Qe w1 g o

9T 97 a7 % o fafraw sHac & ofimy 2w
gfir & sasIEt T %\ a1 ¢ Rt faw
9T fqw A FFTeT 9 AT AL G AT SyEwifaE
fuarg  F7 frew w1 & X fafagg 6 & wragmy
& ITATA Al FQT F |

14. Tegra wEr ax wiafedt & qem g s
NEH A~ (1) ®TE wrard, merm siferrrd S qf w5y
¥ faar, # wiowrza ag a1 wegm afav=y g
Aal ®OM g w1 wwar 90 wiw 9@ T g
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gy wAm ¥ meifiaa ar tedim owEm 3AF %
fEat wAwQ & g ¥ osmaifae fedr gar @
gee H gufeqd AET AT

geeT wa fafraa & wog A arg fRefafas 1A
T gt

(1) wda wrare d& T w4 F e A
m fRl ue Fwdd ®r hofrafa oo
¥ eAaer & owaa wvoar U sfE
* mwm By wedm owEe &%
T g & # oo & wmfas wiew
grgae I WA e W fEErd
wERTT; AT

(2) wra mere &% = G0 AR -
fog ar¥ ofte TEX AT FT TATHFC FAT |

(2) TG W FAGL ST AT HIXAT UE
waE 4% & fedr sAmd w1 frad e wR
sy o & fag Ioifor g fasw w9 % e 3w
qT  ZETE AT THIT AT STAM

15. dfwafs & = fAaem ——(1) wfm s
% F @k @dErd, ST War ¥ Fafaqa
g owm g W oad@ ¥ & aw W wefy
& WqT w9 9¢ A UHT WA dF w7 g
@ wa ¥ waw wfawd # fafas w0 &
qd 49q F e Ak arffers faas e @
FT WA 4T OET wie & AE FL gHAT

qwd gg T et FAETG F, 57 i smrg
dw qu Jun yafrafa & dacd ® gf & ohow
ar seAFaT 9T ¥ AT S¥ a4 fawe s v
qiferfeas fgs e & &1 aqfc & ™ o
@ ou dmfalfa ¥ o 0o fAdlsw & o @y
¥ foq qeg@adt wElT ST WA R wEersr

& g

(2) w& fafqan 5 weiveard “eifafsas frgiea
w1 98 W4 EE —

(1) fedy wody, qgenlt awfe, &7 & i
e wfgg fedt o waar o fagrag o
sqrqre, arfos, gy, fadls ar araodos
WA W o gur ®E wfim o wad
oY Fot F FRww wr g% AR o @H
¥ wrflardr Y wiide & @fFr aErR
g guE ar W g ar faafad
Ty fmfre fewe & frdrae unfer oy
e

(2) @weng#TT ar GIWATIGT F €T A AT AT
e ' ¥ a1 fedr wd ¥ wTEER
F ®T W O WwWST & HEy A owmEul
sqifrr e fovad Rarfeger wfasrdl -

(%) ¢ surranfas mdar g% & offT I ArwE’
¥ qdq ¥ faad e sarfog s@r ot
fear s &, & 9ad wowfAw @A ov
wAvE ¥ GAMI g, ar

(m) srrsanfos wzar & Afww P owwal &
Hay ¥ ergerw eafrg et wmr €%
9y & far SE% wiEgsl ®1 IedEr M@
matE Efgas F @ wfag am f&Gg
T F AATHAT ;AT

(3) oty mrare 2% AR[AT TR T Fafagi
ur wfuwfedt & Qe ged Aar q99 85T
HA FHAT |

medtee . ‘gt wfafr F owdw favser
F TH WU A NANHEY fRET WY
WHTC & TX "0 frar smar mfaa
3 wg 4§ wwmly, wo7ed,  wEgE,
ufge, wtaromer mife Sy Freedy
qAqr wegAr R AY e FT qx
g1 arg I odr @fafa & ey o
AR A THT ATAT BT |

16. FAATT@ET 1 amgT A fArTa 7 winar . —ers
ff waarlt s gy 1 @F oA F fawr
arhr feism a1 o eeTe T80 W, arer A
FOW g1 99 A8l ;EGr W ag Fafew gy o
HAFTIF |

17. #igd fagndi & fau ctwwfas st —rg
W wFard, weaw sifasrd #Y @ owawfs & faar
W1 FTA I wAlEs ArAdl § oA sam s
t o9 §g I AT ¥ ¥ & ooar § fv ogw oww
9% W waeat R fardafer # g
fro famr far o asar &, fear A-gwwd o ar-
afim  frena @ dAvmae@ af@ & o w08 g
A A AT XAV FIGT FE BE @V AG Fmay |
aaq  wriawsTq, 9wt F @dg W, e ag ag
gaadr § & of qq@ % &R § ag wEe we
g fr oW s & fag wdard gy s A
g fRdY WY WHIT ® e w1 oEad, gt ot wifos
w7 ¥, usE urarg & Wy fear s

18. feft w (1) ®1 W SR ar
saufat w1 @, U s 45 8 wqufy &
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AT T OUATH ATt 5

e ——————

firr, uwewer ar AWeTd ®T H fREY o wAR ¥
IATT 4T HICHX H AN FO0 1

(2) =Y ofv wdardy, WA A dF AT
qa maafa & faqi, dadr awfora a7 a@wq waw
fadt wer fafa & wetg o(tsa fedy &% oam fEY
weq BOAT B OGAIETN, FELT A0 qAwd HORTT T
W

qig @i 1 wHed, agEer atafq afufes
ar qeewd g fRET wew fafa F owiw wewmTo
afafasi % dsimeer, @xdq ar WA, F weT A
g, faes werm 9T mEme fa & e
g+ gaa A & frg wfsa faar wmr 3

19. Tt w1 wfawgm: (1) T fafwadi ®
&m f& wewar Swfar & 7% feavn, s o 4-
Fr e wfagfgg a# #vm qr w9 e & R
qzoo wT AT WART AT & T R iy e safam
1 uffer T %0 AWr 9 A9

A GG I O I G G S R L R O
Wi, fqara ar sFw AGT A7 Fw L
el 9 FEur wraer ortfE fEer
fage & armn uar dfws @ q
faeq safea ¥rv1 foE@sT wEERT &
qY R WY BEER AR §
waA  fEar @R g, WO 9ve
vud Ty Afafrs vivw, am & & o
ar mex grarfa® wfaer F1 wmrfae
LARETIS

(2) fyamg, =dwis, weafte a1 aifes  gead

&4 wagd qv, w3 T AW wEfaw gifAEw @
aaifad Far & UTET &, FE S9Anr wad fas
F arEl ¥ & wfmdm w3 wdw g afz el
w1 ge7 500 &I ¥ ufuw § v wew wrfawrdy
FY qferr HEIT |

(3) =w fafsaw (2) # fafafese sraadi ax
5 F4Id oy 87 Jofs faw & o, faasr
IH qTG FNE wEA awEgre W ¥, T wfanfea
¢ ag, faeg aft o ¥W1 #T q8T 200(- WO
afom & @1 werw WITTETG F1 gfaw s

(4) foey wex zar &, &R0 i gW, Ofg
&I #T g 75/ ©90 § afas & & gew wifasrd
# G § faar sfwrda € wer —

qig aft uw g sufer ar ayedrs § 12 GrA #y
qafit &% Wra o & wfgw i\ 9T gy g AT
A% gFfaa ged 500/ T1Q & afw ¥, @ Wy
AT gEw sifawrd w1 g o |

(5) &€ o wi=rdr, faefy OF aafsq av Heaws
g, fyg% @ FAAE KT WEEA SIEFIT ¥, AaT
TR AM OAGAT O AT O T q #Y osaw
afeme & fady WTCT T AT AUET ST F FH R
it {eEr eaiaw wr & Wt a7 ;i wr
1 AT 7T

(o) 3TE WY FH A

(1) Ts W@ AT AT FAT AT & HAT A7 wAT
yifed &dr 9w, ar

(2) wurfeafs, et 7 a1 aw & wrar foar
e HOAW W OIS F1 Semetd: a7 AT,
T AEL FTT

MqERT . 54 fafwmw % waeHT & f@u
“mEw wT WA ¥ ST THET @R
wtaras  =fafran, 1961 (1961
w7 28) H A

20. T AT AL wdar fafEi # o owzv
g WfY wAerd, feat e, wae ar wfvgie
HIAT 6T AT THET FT AEIAT AT qEATFA AT
FT Azzr war wear A7 G fafvam s an
g afvre & f#t qger &Y @7 fafoam & aqAfs
TR A faag A% FOOl & (Meed WoIA% gmmw
¥ gz ar gwifaw @i &1 g g

Fg o FHAG, FEET F fRwet ¥ fE o
A fed wrfwa #er & daiffaes arfz
Yy ArF ¥ oar maw afare/asa[wiedl/foa]
wrarfaiRet  wifEaw el WK, S wderd o
i wrfag &, & ami § oama a<d ¥ fad
fafrurs adf 0w 1 afc Bl fadte ofdeafaat
A (Temw & fad, 9w wdaw & w18 fawe gand)
fotm e Aty FoAr AT ger wadw/fRvw 3)
wAarQ wav/feaax ghvgw @ agor § @Y sw
o® whimgn % fd wofw wEw @ ¥ A Ay
Ry anir &1 s, et v s & sebard
Fowe § dryfedae % fad T @ widww s
AT A ArET @R &30 1 0%q ww fafaam
# fodt aa & oy 4@ wwmr smaiw f oag Gl
wAA F ooy & 7y fafunt & dar sz sfem
ww wgagdF fafem #0r wr sfage el 3

wqedthw-1 Ay ar afegfel ¥ oarve sy
w fawg ar & ar wa fafagey
A g fafqgm & sofraw & A
e GRAT AR |
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m@mﬁ‘ma fapft brna*rvfr ARV =2 quaw
¥ fadt g gvy fral Gargioe
AT GMTET A Wedlos FRET Y, [AT
ar w15 wa wfimfy shmda s
ar el aear,  foaw | sy
AT A FT ATEET IEET §,
ag axar e x5 oug fafeas
FHATE F1 90y TN ZFET &7
gar w4 # gHv fad sea
W Fon oar g swifad
FIT |

21, UL &7 A7 39T BN 9% niq"y
FrE Wt FATN wed qafsas Efour §,—

(1) fadfr zer ar  @gwTC ar aF F fEaT
gdtey FHST v o4 safe @ osatinen
dw, w°, =T ar dedr &, WY Ay
farfaa 21 ar 7 &, fowr o va
&% HOTY EEIL £, I AL WA ar
EEE s S R o e
A mgAr mgt I ow wE W oar
oo gor W PR @aww o memer R
uT &y sremar & wefi '_'Tal EF(‘II',

(2) fFdY WY weTe Fears, wac ar sfagfagt
Tl & 77 &Y qar & 9fF FAw &
fad ar famr &Y gwr § qt@w &
fad fafgdi & far =wr  ar  fawg
T LT ;

(3) "gE® # WO YA AT HLT;

(4) Tt mmar & wla wEw d% F fdr
WgE FY WU AGT BOW AT 08 Wigw W
ara faor fafqmm, aond wws ot far
Y sF &y gEd wfrfedt v g a
fasft & w1 A7 wE FIA; AR

(5) st fasft wwar & gay afdd &7 wq
gadl avemar &1 WIS F@ AT AvdoyT
siferdy &7 qF  wyafa & fewr Oy
gmar § gae wfam F1 g erfa T
wfagia = % fad wgmm adr ¢m

EECIL O £ £ S ) B B Y B

faa =1 sga &a wfn =1 syw wrw faqa oy
¥ oweark MO X dkw @y wad @fiET W}
¥ At aredfas sl Fwo A e siema
T HEM AT IH foft wdardr &1 dq9 s whng
dEr wT W

v T o P fafraw 48w o Ko wew

Eruddy |gerd wm wtal ¥ frdoar w wd Taew

[PART I1—SEC. 3 (i) ]

ﬁﬁa'a EOCH B margﬁ**ﬂr \rr?qaw yra
ddr agwr mn afulc ¥ HT owd omw & A5y
N oWt @, oany Wil goT

TR

22 E{AMVED R BLTATAT

g ceaaes wad fadft eml avada goeans
Tomwm & sy oweft wenfes weaoar am
frarfadas & == @ o1 FaNG T 6 §oag
50 W wiT 31 RewEiT wd 5rr:i' arfice wmgIT qv
Tt ferfy o gEETEL fuar gee fAmer &
RHE S S T oﬁ‘{ IFT' famam & oA
FOLT AT gnd s GnE wg owwdr gl sure
F o wwwg g S AT T (i e
ger fageer tmy 3 oar o fratfa famor suE
AEl WA gt foﬂ. CIENR T I i S IRt
Ifa waw & aET 9F wIV HT §T WA
T LW AT A AT § fenfwand ¥ grem
¥ it mdwr sFwET & AT 99 97 aeamfeE
e A S L T
weEvEan-1 0 57 faftow & gamtid s e
AT TH W AWT AT S IHRT I
el &1 BeET Wt i gvg afmyfa
gloar &t Faaiat & aged me
gfufs 3 o af & T Iwniat ged
129@ F AT Fa9 & wiaw g

TenE-2 o Rl wEart F7 s9d wmon wr 9fEw
gaq & T VNI W W 0% e
amr qrisr afe Gur ude gar g f#
gas fadfr dameai e sufwed O
w9l w1 e B WH gy a8y @
&l sl & T wmw ¥ oWl A
E0IT |

23. qU¥ F WAWH A fdqar s

wrg A sEard,  udw wifgart F o9 Hed
i fodr, WTAT ddw AW ® T agt QEmn

24 slaE

FrE ot wwany, waw Wifeerd dr g wE
w Tpan, fadt drsier & WS 6, S%E 4T 99
GEyd, favgl (AHAY v ueT SUENT ¥ AN &
frd  wlvers  &di wmm A Sfeida @ s
gt wTr Wy Al Agafag gy R

95. STH, TGET T JERIH AR

() waF i€ wuEr osew fagles e
Wil et AR afieE &7 feaefr
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Wi F T AR , 7

vegg aon fygd feafafes & dda &

Ot fafufent & sdd—

(7) we% gra fageq & oW, AU SEF
Tqrfeerelts ar wEs grar wiww a1 Sew
gRr q2 gr guE 9T A7 arEed s §
ar oy Fevy & i www & W oR
A ar f&RY efmm ¥ oww o§ ufa
. gufa;

(@) sa% i faqeg @ WTE A7 ST O
TgF  earfaeaTeA AT 9w I Wied ar
arfr fav et & awd), e wag
Fx fasq %ﬁ%

(w) v g faema |/ ST AT T TR
Ia%  earfaeqdid, A1 gES gra ol ar

g ey s ogafe; @R
(v) w@% g7 wegwrd: A7 WNCAWd: ST EW

I wey e

qwry OF #Hwrd o oTwr A S 99w & 3w
mﬁ*@raﬁwgﬁquﬁmé‘ﬁ = Jar ® & fuwwy
d fafern w3w &% F, w4 fafeel & waw 9
F d T % i W fafeaw et ¥ TAGI
faaxor g&qa w4, fgawely  zw fafewl ®

qT g F vt aﬁ’f AT F e afarfra

arfeadi AT a@rfaeat & afy fdw & et

(2) wdw sy g ad  wEm e
ds gra fafafese ardg &7 so+ wamEc gufg
F fmolt L wTET &% F S HM)

(3) &8 o FH=rq, gaw wfewy v 9F
amEdr & fyar, soF wy ¥ AW # A9 mww a9
#fady T & am A % wEx q@ofa @F, 99w
wu, foww, ™ g ar st mfvm ot el
a8 FRA
q¥g afy Gmr geaEgd -
() frelt 08 eafim %m K Rrawr wHary
Faty wmeRd EEEre &; ar

(7) et mawifer ar enfE o earERTY
F owremw ¥ T EFC WIAT AT 20 ar
FHA BT @wH wifewrr @t qd
dot wT FY SOt

(4) @5 FRwd, vod wificy el a1 S8
grar enfe Oy S ofveefo ¥ e ¥, sy av &t
gad AW 9T g1 ar sew afare ¥ weer ¥
AT q€ &, TAF A H AT qHA qiEwry
# an afe g afwefer W FEw m,ooo/~
wu ¥xfaw gh ‘

wig ag BFomewm wEQ AT Qd :rart“r e
Y wme afy Sur degamre freafafoe ¥ e
&l e SR

(%)W@mﬁa%mémrm
FOrg WERT  STEgi g ot

(7) ot smaifem ar enfq wa sgagr@ F
AT AT T AWEr gHT |

(5) W wrEw d% feer WY e, AT
a1 faiw aRw gra frdr sdwrd ¥am o owverm %
gaar, fr ag mew Afafafese 4 of safr & oiee
TEF GO T TEAI WX Y AT I% I ¥ el
geeT g7 qiRE AT WiNE Odr SR 4T eIER
gefa wrer wRw # fafafew &t o gvql =i
g fFaew §1 afzr wdm smEw 3% owver Soa
@ faaow How awAl w s afemfa gem
fyas g S @@l &1 s gem, Ry gy
wofa afse #1 o o

26. AT TTAN FT A

FE W FHAr) T w8 o o
o1 & gefaa feum Seame maw Rl ® omwww
W ¥ fov fd afee gifasrd 97 #1% won-
fom ot zer 9gr woY REl SEATQNT AT Eeer
T WATE TEI FOT

28, T T&T WL ¥ swaferw @M avIw-
feufy ¥ fmra w4

(1) @ s wow w7 9d  wEn
fog faar 7 & wodr 9 ¥ wefmas W, A
& gy T A gdew & Wy # gww sfeTr
Fr gaar qyfte & ge fafecar saome s
fro faT sgdt ¥ wafaw gem

wig smfer ofhafdl # a9 qF saar s
FEAT WEAT qEY & AT FfoT & qIOEr  wAsm, dww
mfad gwF qy GNEE F e W@y ge fE
gul AT 9T Al A ST gy oft, g g
aw Hawm A o a

oy ¢ ug fr senhy meawwar demer ¥
fafrear swows W Frge aww gEEr ¥ qof

fad® 9T grm)

(2) #r8 e g7 ofckafel @ e o
e fdaw 9 f w@d wreger ¥ awufean w@ar
& oo wgr Sewr Tafs BT &, 9% fag
TH HEWTH TCIETr QATERT, 97 QH T wufeafy
siggy Twfaw 33 WY wafy Fdm wrdaw s
W R FA FTEHRR 7 g WK ¥ wwe-
frw s & faq ranl g ST B gem e
griifad w3
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yag, oy, @aw wrfawrd s o fRdws
wrafeafa ar gFr Fowcm wAgfafe € Jdafy
1, afe FHIAE 7 TaT ¥ FAU WA, 9T @
Jar & WA« Brar wan g fEwartyat, G,
faog ar wanwrer gf & vo F faal af wafe
¥ wq ¥ A9 gFAT & ¥'wq oS0 wafg Iy oar
Ay S & fao wfumrs FET § #HA w1 6
gF TE B
(3) @ woITd wTAThes ¥WO¥ faEEm w
gofeqy gt 2,99 9 O wer wmife wfedife
o & wfafera, Y werw wrfasrdt sawa® aHqa
» et wda W owers o faT faerea & ogufiad
wy ¥fu uwfer & woefers w3l qATEA @
s Aty fel FuETd &7 Q9 B ATHRETE 9@
7 FET &) gRaga  # O A @it A o wfy
sy fadarforere ot s st & ' #,dav 7 et
arfiperdr meEfE ¢, AW S AT
o - Awd  STfuwTd, waw g fEwEE,
frdt FE AT &7 W NS fam faeed
gurfag ww & fag e w1 ww
o, 3 ofdfeafml, faed i
Ty #Y fqer A gufeam  gmT 93
gat foaw Famw o s Sw g
# gufafam (3) ¥ smar feafam
ufeafr w1 wwfns wdt & @ &
A wrr s e frare /@ T S

28, wWA & madteafa

FE W w0, auA MEET WY AAEr 9
# gra ey faen, wgdt WY O EY, W gEr &
e afeaq T ERT ar T3Ew AEL B
29. faag Hddy ¥fdaw

(1) (i) *v& ¥ Ferardy 3 aufer ¥ foang ar
gaw faq sfaar o w0 foree fraa g qfr ar
gt difaa & A '

(i) wr§ srwd=rd forwer (foreay o ar awA

sfae 3, Feedr mfir & wtg, foatg ar gas fov

GLEL UL AR ULE
qy ag 6 T wEw AT AR -
arft ® @ (i) @r oAy (i) # ¥
fr fafzee g,ﬁmfmﬂ%mwﬁ»‘ﬁw
dgfrr AIY AT WAT(T A FIAT, T IEHC T
gt &y g fa
(%) Gar faamg O gaardr ®w  faEw F
gt TR oX @ W fafe & ;e
AR & W
(@) dar T & oy W E

iy e S

(2) ufz et aviardY & ool ocdraar & fas
Trefeaar ww FrEY erfam & fane frar dar omr frarg
FIEAT T Ag T T€X TTYFAAT T LG AT
IF F T

30. ATET Y4 WiT 2ET KT JAEHT
Fr§ wHATIT —

(%) Sa & ¥, wg A qeEHT W W g,
TAA WIREF QAT v Aew et & Hfam
et fafa sveer o Hm)

(@) woAt ggE HaAv R owew Ymoar
ARF w0 AW AW @ AR ™
I A TRF qragEr o @ fiE o
T AT FRT HUNMT YIAF FAI YA
q¢ fear et awg fedy vt s w1 TwTe
T q¥

(w) frradsafs eng O 9EE 9 oar Ame
zEq & SO & ¥ faxw v

(v) frdy aewfs @@ = A9 waear #
Jufeagy gl #rm

(v) aref ¥9 a7 wrEw oz A ARAE  ATA
¥ gyarr T ST

ersdYmoy - ya fafmaw % warstnd gt s
H Foqd (W wE TG O et F faw
gid gt waegi F fAu demmen #@
wfafadt & &1 & amfag s wafg
?), w#gwend @R Tad,  |EwiTs
sagw H avY wer w@re owaar qfwas
wifger & g HIAw 9 ar weEuT SAar
#YIEH F A7 ITAT TETHY WAWT

31. wRdr & wyat eafa o« afqagds

FE o wFErd W oA dRE g g
# faar, et ol s &, st sfaesr  smeiET
ar wAETtR FTE wrétg 1 fraw awg wr ¥ wfa-
and & forg feft swrmem At Re w1 wmew ag)
[ L L

qig on fafam S ara w97 Ad v
o e ag fedt FHardt Fx9F gede FJfe oav
3a% gror wady srgaz Afeaa ® fRg oo fefr e
#afy gwaa & wfxdw @ E oA TE zow
ardz =fer ar ggd gru wadft gdr Afags ®
for o frel #vd & wfgaeds ¥ faw £ wdars
N 2 Ay wHAr T wriAd ¥ d9g F gy
g weaafgd afcss &1 SMEIT Haam)
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(it B Tl A e B 1 1) g 9

3u. TEATL & FEl

s memm ® Bifgr wor fufordt Foedai &
fiedft SmEy Fy I TG WY AL (FTEER
st oritg) fafrom, 1904 F mite Fedflr wFaiw
THAT AT

ay. fevaa st smgfa

(1) @x weiw faoa, fafqaa, sofafe o fedr
TRIC AT d%eT W 0F 973% 9719 &1, ST BEHE #-
frer fafim oo frdy fafRom sreceamdt & wiv
vy fafpnit % gqrow & 3 9@ ST AT
sRafer #t = e &, fed @ fafmaw = 8w
¥ ea¥ gro faxfoa fear Smm §)

(2) G frema & Ayge o syaw frafAg
I & wdve fxar war @15 owAw ar &y af ard
FraEr wq fafandi & Aoy gqddt 3 owdw fon
GAT Ol %7 UE HET ST

[wrem . wo ua @Y, (Tw. 9. wrm/deieE]
2 6—HTFE[ 95)

A F wAmEAT

fY, &, g

AZTEGF, TET AAH AT

NATIONAL HOUSING BANK EMPLOYEES'

(CONDUCT) REGULATIONS, 199%4
NOTIFICATION
New Delhi, the 3rd February, 1995

S.0. 71(BE).—In exercise of the powers conferezd
by Section 55 of the National Housing Bank Act,
1987 (53 of 1987), the Board, with thc_ previous
approval of the Reserve Bank of India and in coasul-
tation with the Central Government, hereby makes
the following regulations, namcly :—

CHAPTER 1

PRELIMINARY

1. Shrot fitle, commencement and application.—
(1) These regulations may be called the National
Housing Bank Employees’ (Conduct) Regulations.
1994,

(2) They shall come into force on the dJdate of
their publication in the Official Gazette.

(3) They shall apply to every whole-time employee
of the National Housing Bank unless otherwise nrovi-
ded by the terms of any contract, agreement or
letter of appointmert but shall not apply to;

(a) the Chajrman and the Managing Director.
and

247 G1/95--3

(b) staff employed ‘Tcmporar_iiy.__

2. Definitions.—In these regulations, unless there
5 anything repugnant in the subject or contex’ :

(a) “Act” means the National Housing Bank
Act, 1987 (53 of 1987);

{(b) “Competen! Authority” means the Autho-
rity appointed by the Board for the purposs
of these regulations.

(c) “family” mcans—

(i) in the case of male employee his wife,
whether  residing with him or aot, but
does pot include a legally separated wilc
and in the case of a woman employee
her husband, whether residing with  her
or not, but does not include a legally
separated husband.

{ii) children or step children of the employae,
whether residing with the employee or
not, and wholly dependent on such ~m-
ployce but does not include children or
step-children of whose custodv the
employee has been deprived of by or
under any law ; and

(iii) any other person related to, by blood or
marriage, to the employee or to his
spouse and wholly dependent upon such
employee ;

¥y

(d) “Govcernment
ment ;

mcans the Central Govern-

(e¢) Words and expressions used herein and not
defined but defined in the Act shall have
the meanings respectively assigned to them
in that Act

3. Power to interpret and implement Regulations.—
(1} The power to interpret these regula‘ions vests
in the Chairman who is also hercby emnowered to
issue such administrative  Instructions as mav be
neceszarv to give effect to, and carry out the pnr
roses of, the provisions of these Regulations or
otherwise to sccure effec’ive control of the staft
employ~d in the National Housing Bank,

(2) The powers exercisable by an anthority under
these remlations shall be exercisable by any autho-
rity superior to the authority first mentioned.

CHAPTER I
CONDUCT

4. Scope of an emplovee’s service.—Unless in
any case it be otherwise distinctly provided, the
whole time of an employee shall be at the disnosal
of th= National Housing Bank and he shall serve
the Nationpal Housing Bank in its bnsiness in auch
camacity and at soch  vlace as he mav, from time
f+ time. he directed.

5. Liabilitvy to  abide bv the Regulations and
orders —Fvery employee of the National Wonsing
Pank chall at all times maintan absolute inteority
an?  devotion to duty and discharge hicx duties
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honestly and with diligenece, shall conform to and
abide by these regulations and shall observe, comply
with and obev all orders and directions which may,
from time to time, be given to him in the coyrse of
his official duties by any person or persons under
whose jurisdiction, = suverintendence or control he
may, for the time being, be placed.

6. Employces to promote National Housins
Bank’s interest.—Tvery employec shall serve the
National Housing Bank honestly and faithfully and
ghall use his utmost endeavours to promote the
interest of the National Housing Bank and shall
show courtcsy and attention in all transactions.

7. Obligation to maintain Secrecy.—Every em-
plovee chall, wh'le in service ot after his retirement,
resirnation or  discharge, maintain the  sirict~st
secrecy reeatding the National Housing Banlk’s affa'rs
and the affairs of its constitvents and shall nnt
diveloe. direetly or indirectly, anv information of a
confdential nature either to a member of the nrhlc
or tn an ou'side agency or to any other employeo
of the Natio=21 Housing Bank pot entitled to such
information unless—

(1) divulging of such information is in accor-
dance with the law or in accordance with
the practices and  usagss  customery
amongst banks :

(i) he is commelled to divalge such information
bv iudicial or other author'ty;

(i) inatmsted tn  do so hy a superior officer
in the discharge of his duties.

R. Giving of cvidence.—(1) Save nsg provided in
sub-regulation (3). no emoloyee shall. excent with
the previous sanction of the competent authority,
glve evidence in connection with anv inauiry condnc-
fed by any person, committee or anthority.

(™ Whers anv sanetion has bheepn accorded under
b-regnletion (1), no employee giving such  evi-
dernae criticise  the policy or anv  action of the
National Housing Rank: or of the Government, or of
a State (Government,

(1 Nothine in this regulation shall anply 10 ovvy
evidence given 1-—

(i) at an inquiry before an authority appoirter
hv the  Goverrment, State  Government

Parlioment. o State Legislature or National
Housing Bank ; or

(ii) in any judicial inguiry ; or

(iii) at any departmental inquiry ordered hv
the competent authority.

9. Demonstrations.-—--No  emoloyee shall  ensnoe
himself or particinate in any demonstration  which
fs nreind’cial to in the interests of the sovereignty
and integritv of Iudia, the security of the Sta‘e,
friendlv rclations with foreign states, public order.
decency or morality, or which involves contemnt of
court, defamation or incittment to any offence.

10. Joining of associations prejudicial to infores's
of the country.—No cmployee shall join, or continue
to bc a member of, an ascoclation the objects or
activitics of which are prejudicial to the Interests
of the sovercignty and integrity of India or public
order or morality.

11. Prohibition against joining certain Assoc'a-
tions and strikes, etc.—-(1) No employee, who is not
a ‘workmen’ with'n the meaning of the Industrial
Disputes Act, 1947, shall—

(i) become or continue to be a member or
office-bearer of, or be otherwise direcily or
indirectlv associated with. any trade union
of employees of the National Houvsing
Bank who are ‘workmen’ within the mean-

ing of that Act, or a federation of such
trade unions ;

(ii) resort to, or in any way abet, any form of
strike or particinate in  any violent, un-
seemly or indecent demonstratioh in con-
nection with any matter pertaining to his
conditions of service or the conditions of
service of any other cmployee of the
National Housing Bank.

(2) In relation to an employee who officiates in
a higher prade or post which is not a erade or nost
nf a ‘workman’ as aforesaid, this regulation shall
aoply for so long as such employee officiates in <uch
higher grade or post.

12. Prohibition agalnst participation in  politics
and standing for elections.—No employee shall take
part in politics or in any political demonstration, or
stand for election as member of a Municinal Counc’l.

District Board or any other Local Bodv or anv
{cgislative Body :

Provided that an employee shall not be deemed
to have contravened the provisions of this reoulation
bv reason only that he assists in the conduct of an
c¢lectfon in the due performance of a duty imposed

on him by or under any law for the time beiry in
force ;

Explanation : The display bv an emploves on hic
rersonal vehicle or residence of any electoral symbnl
chull amount to usine his influence in  connection
with an election within the meaning of this suh.
regulation.

13. Contribution to Newspaners. Rodio. ate.—-(1)
!\_Tn emnlovee shall, except with the previons sane
tan of the comretent anthority, own whollv or in
nart. or ermduct or participate in the  editing - or

management of any newspaper or other periodical
nublication.

3 No emplovee shall, except with the pravions
ranction of the competent authority or except in the
bonafide discharge of his duties, participate in »
raclioc broadeast or television telecast or contribute
av article or write any letter either anonymonsly
or in his own name or in the name .of any other
nerson to any newspaper or periodical or make puhlie,
or publish or cause to be published or pass on to
others anv document, paper or information which
may come into his possession in his official capacity
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(3) No emplovee shall, except with the previous
sanction of the competent authority publish or cause
to bt published any book or any similar pr.n.cd
nwtter of which he is the author or not Lo deliver
talk or lecture in public meetings or otherwise :

Provided that no such sanction shall be requied
if such broadcast or coalribution or publicatton is o
a purcly literary, artistic, scientific, profcssional, cul-
tural, educational, religous or social  character :

Provided.lurther that this regulation will not appiy
to any slatement te the press made by office-bearers
of a registered Trade Unjon of the employces in any
matter which is of the nature of tradc dispute and
does not contravene the provisions of Regulation .

14. Public demonstrations in honour of Natjonal
Housing Bank employees.—(1) No employez shall,
except with the previous sanction of the competen!
authority, receive any complimentary or  valedictory
address or accept any testimonial or attend any
meeting or entertainment held in his horour, or m
the honour of any uiher cmployee of the Naticnl
Housing Bank :

Provided that ncthing in this regulation shall appls
o

(i) a farewcll entertainment of a substantially
private and informal character held in
honour of the employee of the WNational
Housing Bank on the occasion of his ret're-
ment, or transfer, or any person who has
recently quitted the service of the National
Housing Bank ; and

(ii) the acceptance of simple and incxpensive
entertainment arranged by the associa''om
of employees of the National Housing Rank,

(2) No cmployee shall either directly or indirccily
exercise pressure or jnfluence on any employec f
the National Housing Bank to induce or compc] him
to subscribe towards any farewcll entertainment.

15. Employment after retirement.—(1) No :m-
ployee of the National Housing Bank, who Thas
retired from service shall, within a period of (wn
years from the daie when he finally ceases to be in
the National Housing Bank’s Service, accept or under-
take a commercial employment except with th-
previous sanction in writing of the competent autho-
rity :

Provided *hat an emplovee who was nermitted by
the National Housing Bank to take up a paricular
form of commerc'al employment during his lzave
preparatory to Tetirement or  during refused  leave
shall not be required to obtain subsequent nermission
for his continuance in such cmployment after ret'ro
thent.

(2) For the purpose of thjs

Regulation, “com-
mercial employment” means :—

(i) an emplovment in any capacity tnsludnn
that of an ageat, under a Company, Co-
operative Society, firm or individual enga.
ped in trade, commercial, industrial. finan-
cial or professional business and nlsc

e e L T T

inciudes a directorship of such a comipuuy
and pulmcxsmp Or suchk friu DAt oy Jos
mciude caployinent uader a budy Culpuid.s
wuolly or suos.antaily held or  coiao sou
by Govcroment

(1) seiling up n practice, either ipdepeaditiuy
UL #s 4 pariner of a firm, as aaviser  or
consulidul In MAilers In respect ol Wiugu
the retred officer——

(a) has no professional qualificaiions and ihe
malters in respect or which the prac .ce
15 10 be set up or 1s cuiried on are reiaw.oie
to his official knowledge or exper.euce |
or

(b) has professional qualifications but the
malters 1 respect of which such prec.ace
is o ke set up are such as arc lhkewy o
give hig clients an untair advaniags by
reason ot his previcus official position ; or

(iii) undertaking work involving linison or cou-
tact with the offices or officers of ho
Natjonal Housing Bank and|or Government.

£aplanation : For the purposes of this clayse *“vin-
ployment under a co-operative soclely™ inciudes he
bhoiding of any office, whether eleclive or otherwise
such as that or President, Chairman, Manager, Secic-
lury, Lreasurer and the like, by whatever name ceded
in such suciety,

16. Employees not to seek outside employmen: .~
No employee shall accept, solicil, or seck any oui-
s.de employment or oflice whether  stipendiary oz
honorary without the previous sanction of the
Competent Authority,

17. Part-time work for outside bodics.—No cia-
ployee shall undertoke part-time work for a privac
or public body or a private person, or accept any
[ree thercfor, without the sanction of the comvctent
authoriy which shall grant the sanction only in
exceptional cases when it is saiisfied that the work
can be undertaken without detriment to his official
duties and responsibilities. The competent authoriy
may, in cases in which it thinks fit to grant such
sanction, stipulaic  tha: any fees received by the
cmployee for undertaking the work shall be paid. in
whole or in part, to the National Housing Bank.

18. Private Trading——(1) No employet or cla-s
of employee shall, except with the aoproval of the
National Housing Bank, engage directly or indircciv
in any trade or busingss.

(2) No employee shall, except with the prevcus
sanction of the National Housing Bank, take part
the registration, promotion or management of any
hank or other company registered under the ¢

Fanies Act or any other law for the time being in
orce :

Provided that an employee may take part in the
registration, promotion or management of Co-cnera‘ive
Socicties under the Co-operative Societies Act or
any other law for the time being in force, which have
been formed mainly by the employess of the
National Housing Bank and for their benefit.
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19. Acceptance of gifts etc.—(1) Save as otho-
wise provided in these regulalions, no employue
shall accept, or permit any member of his fam,i.
any person acting on his bghalt to accept any gt

Explanation : The expression “gift” shall inciude
free transport, boarding, lodging or other service ur
any other pecuniary advantage provided by any person
other than a near relative or a personal friena
baving no official dealings with the employee bul
shall not include a casual meal, lift or other social
hospitality.

(2) On occasions, such as marriages, anniversaries,
funerals or religious functions, when the making of
a gift is in conformity with the prevailing religious
or social practice, an employee may accept gifis
from his near rclatives but shall make a report to
thc competent authority if the value of the gifts
exceeds Rs. 500.

(3) Om such occasions as specified in sub-regulation
(2) an employc: may also accept gifts from h's per-
sonal friends having no official dealings with him bt h:
shall make a report to the compctent authority if the
value of such gifts exceeds Rs. 200]-.

(4) In any other case, the employze shall not ac-
cept any giffs without the sanctioa of the competent
authority if the value of the gifts exceeds Rs. 75[-:

Piovided that when mor: than one gift has been
received from the same perion or concera Withia a
period of 12 months the maiter shall be reported to

the compstent authority if the apgregate value thereof
exceeds Rs.500|-. ‘

(5) No employec shall solicit or accept or permit
any member cf his family or anv person acting 01 his
behalf to solicit or accept any gift from any person or
institfution haviag officizl dealings with the employee.

(6) No employez shall—

(i) give or take or abet the giving or taking of
dowry; or

(ii) drmard directly or indirectly, from the
parent or guardian of a bride or bridegroon,
as the casc may be, any dowry.

Explanation : For the purpese of this rzgulation,
“dowry” has the same mcaning as in the Dowry Pro-
hibition Act, 1961 (28 of 1961).

20. Specnlations in stocks and shares and invest-
ments,—No employce shall speculate in any stock,
share, or securities or commoditiecs or valuables of
any descriptions or shall make or permit any member
of his family any investrmaents which are likely to em-

barass or irfluence him in the discharge of his official
duties. ‘

No employ=s chall make investrments in the acquisi-
tion of chares/debeniuves ete., in his nnme or in the
nanies of spouse children|brothers|father|mether|step-
mother|step-children. etc., whollv depeident on the
employze ot of guota rzserved for friends and asso-

. ciates of directors of the company. If an employee
desires to acquire shares|debentures etc. out of the

r
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promoters’ quota of a company undcr some excep-
lional circumstaaces (c.g. when a close relative of the
applicant is the chiet promoter|director of the issuer
company) he shall seek prior permission of the Na-
tional Housing Bank for such acquisition. No efi-
ployce shall apply for or accept allotment of sharcs|
securities vut of (he employces’ quota of any company.
Provided that pothing in this regulation shall be deer-
ed to prohibit an employee from makin~ a bona fide
invest:ment of his owa funds in such manner as he may
wish.

Explanation | : Frequent purchase or sale or both
of shares or securities or other investments shall be
deemed to be speculation for the purpose of this re-
gulation.

Explaination 11 : Acquisition or acceptance of shares
or any other security by any employee ot by
any member of his family from out of the Promoters’
Quota of any company or organisation having official
deulings with the Natioaal Housing Bank shall be
deeemd to be investment which is likely to embarass
or inffuence the empicye. in the discharge of this
official dutics.

21. Restrictions on borrowings and lendings.—No
employee shall in his individual capacity -—

(i) borrow or permit any member of hi. family
to borrow or otherwise place himself or a
member of his family under a pecuniary
obligation ty a broker or a moey Izader or
a subordinate employee of the National
Housing Bank or any person, association of
persons, firm, cornaay or institatios,
wiether incerporated or not, having deul-
itg» with the Nationa] Housing Bank;

(i) buy or sell stocks, shares or sccurities of any
dzscriptioa without funds to mcet the fall
cost in the case of a purchose of scrips or
delivery in the case of a sale;

(iil) incur debts at a race meeting;

(iv) lead rioncy in private capucity to a const-
tr.ent of the National Housing Bank or have
personal dealings with such constituent in
the purchase or sale of bills of cvchange,
Government paper or any other securitics:
and

(v) guzrantee in his private capacity the peen-
niary obligations of another person or agree
to idemaify in such capacity another person
from Joss except with the previou= permis-
sion of the competent authority :

Provided that an employee may, give to or accept
from a relative or personal friend a purcly temporary
loan of a small amount free of interest or operate a
cradit accouat with a bonu fide tradesman or make an
advance of pay to his private employee :

Provided further that nothing in this rcgulation shall
arply to a loan which an cmployes may obtain from
a co-operative credit society of which he is a member
or staad as a surety in respect of a losn taken by
another member from a co-operative credit society of
which he is a member.
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22. Employzcs in dcbt —An cmployee shall 50
manage his private affairs as to avoid habitual inde-
btedness or insolvency. An employee who is in debt
shall furnish to the competent authority a signed state-
ment of his position half-ycarly oa the 30th June and
31st December, and shall indicate in the statement
the steps he is taking to rectify his position. An em-
ployee who makes a false statemeat under this regu-
lation or who fails to submit the prescribed statement
or appears unable to liquidute his debts within a rea-
sonable time or applics for the protection of an in-
solvency court shall be liable to disciplinary action,

Explanation I : For the purposes of this regulation
an employee shall be deemed to be in debt if his total
liabilities exclusive of thosc which are fully secur:d
or those taken from the FEmployees' Co-operat™e
Credit Socicty exceed his  substantive -pay for 12
months,

Explaaation I : An employec shall be deemed to
bc unable to liquidate his debts within a rcasonable
time if it appears, having regard to Iis personal rte-
sources snd unovoidable  current expenses, that he
will not ccase to be in debt within a period of three
years.

23. Advance drawl of salary,—No employee shall
draw his salary in advance without the previous sanc-
tion of the competent authority,

24. Subscriptions.—No emrloyee shall, except with
the previous sanction of the competaat authority, ask
for or accept contributions to, or otherwise associate

himself with the rais.ng of, any fuads or other col-
lections in cash or ia kind in pursuance of any objec-
tive whatsoever. ‘

25. Movable, Immovable ard valuable property.—
(1) Every employce, on his frst appointment, shall
submit a return of his assets and Labilities giving full
particulars regarding :-—

(a) the immovable property inheritcd by him, or
owned or acquired by him or held by him
on lease or mortgage, either in bis name ot
in the name of any member of hi; family
or in the aame of any other persons;

(b) sharc., debentures and cash including bank
deposits inherited by him or similarly own-
ed or acquired or held by him;

(c) other movable property inherited by him or
similarly owaed, or acquired or held by him;
and

(d) debts and other liabilities incurred by him
directly or indirectly :

Provided that in the cases of an employre who is
already in cervice ip the National Housiag Bank on
the datc these rogulstions. come info force, shall sub-
mit a return in terms of this regulation within thrse
moaths of coming into force of these rzgnlaiions, the
return being with reference to the assets and Uabilit'es
as enumerated above of the employce on the date thee
regulations come into force.

()] Every employcc shall, every year on & date to
be specified by the Natioaal Housing bank submit a
return of his immovable property to the National
flousing Bank.

(3) No employee shalj except with the previous
kaowlzdae of the competent authority, acquire or dis-
pose of any immovable property by lease, mortgage,
purchase, sale, gift or otherwise cither in his own
aame or in the name of any member of his family :

Provided that the previous sanction of the compe-
tent authority shall be obtained by the employee if any
such treusation is—

(a) with a person having official dealiags with
the employee; or

(b) otherwise than through a regular or reputed
deaier.

(4) Every zmployee shal] report to the competent
authority every transaction concerning movable pro-
perty owaed or held by him either in his own namc
or in the name of a member of his amily if the value
of such a property exceeds Rs. 10,000.

Provided that the previous sanction of the compc-‘
tent authority shall be obtained if any such transa-
tion is —

(a) with a persoa having cfficial dcalings with
the employee; or

(b) otherwise than Lhrough a regular or reputsd
decaler.

(5) the National Housing Bank may at any time,
by gencral or special order, require un employee to
furnish, within a period to be specified in the order,
a full and complete statement of such movable or im-
movable property held or acquired by him or on his
behall or by any membcr of his family as may be spe-
cified in th> order. Such a statement shall, if so re-
quired by the National Housiag Bank, include the
details of the means by which, or the sources from
which, such property was acquired.

26. Seeking to influence.—No employee shall bring
or altempt to bring any politicol or other outside in-
flueacc to bear upon any superior authority to further
his intercst; in respsct to matters pertaining to hic
service under the Nat'onsl Housing Bank.

27. Employces not to be Abseat from Duty or be
Late in attendance.—(1) An employee shal]l not ab-
sent himself from his duties without havine first oh-
tained the permission of the competent authority, nor
shall he be Absent him-elf in case of sickness or acci-
dent without submitting a medical certificate satisfac-
tory to the compctent authority :

Provided thst in case of unavoidable circumsta:ices
where availing of prior permission is not possible or
difficult. such pzrmission may be obtained later sub-
ject to the satisfaction of the competent anthority that
such a permission could not have been obtained :

Provided further that in case of temporary indis-
position the production of a medical certificate may,
at the absolute dizcretion of the competent zuthority,
be dispensed with-
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(2 ) An employee who abscnta hlmsdf from uury
without leave or overstays his Jeave, except uader cir-
cumstances beyond his conirol for which he must ten-
der a satistactory explanution, shall not be entitled
to draw any pay and ailowances during suca absencc
or overstayal, and shall further be liable to such d.s-
ciplinary mcasures as the competent authority may
impose :

Provided, however, that the competent authority
may, &t its absolute discretion, treat such period of
absence or overstayal, if not followed by discharge, dis-
missa] or termination of services of the employee, as
period spent on privilege, sick, special or extraordi-
nary leave, but the employee shall not be entitled as
of right to such treatment.

(3) An employee who is habitually Ilate in atten-
dance shall, in addition to such other penalty as the
competeat authority may deem fir to impose, have one
day of casuaul leave forfeited for every three days he
is latc in a month., Where such an employec has no
casual leave due to him, the period of leave to be so
forfeited may be treated as privilege or extraordinary
leave as the competent authority may determine.

Explanation : The competest authority may, at its
absolute discretion, condone late attendance by any
employee up to two days in a moath, provided the
circumstances under which the employee had to at-
tend Iate were beyoud his control and in that case
such late attendance will not be taken into considera-
tion for debiting the casual leave account in accor-
dance with sub-rcgulation (3).

28. Absence from station.—No employee shall ab-
seat himself from his duty or leave the station, except
on duty, without the prior permission of the compe-
tent authority.

29. Restrictions regarding marriage.—(1) (i) No
employee shall enter into, or contract a marriage
with a person having a spouse living; and

(ii) No employce, baving a spousc living, shall
enter into, or contract a marriage, with any person ;

Provided that the National Housiazg Bank may
permit an Employee to enter into, or contract, eny
such marriage as is referred to in c]ausc (i) or clausc
‘(i) if it js satisfied that —

(a) such marriage is permissible under the per-
sonal law applicable to such emplovee gad
the other party to the marriage: and

(b) there are other grouads for so doing.

(2) An employee who has married or marrics a
person other than of Iadian Nationality shall forth-
with intimate the fact to Me National Housing Bank.

30. Consumption of intoxicating drinks and
drugs.—An employec shall—

() sm\.tly abidy by any law relating 1o intogica-
ting diinks or druge in force In aay area

in whmh hc may happen to be tor the tlrm.
being;

(b) not be under the influene of any intoxicating
drink or drug during the course of his
duty and shall also take due carc that the
performance of his duties at any time s
not affected in apy way by the influenc.: of
such drink or drug;

(c) rcfrain from consuming any intoxicailg
driak or drug in a public place;

(d) not appear in a public place in a state ol
ntoxication ;

(e) not use any intoxicating drink or drug to
€XCess.

Explanation ; For the purpose of this regula.ion
the term ‘public place’ would include clubs (cven
exclusively meant for members where it is permussible
for the members to invite non-members as guests)
bars and restaurants, public conveyances and all
other places or premises to which the public have or
arc permitted to have access, whether on payment or
otherwise.”

31. Vindigation of acts and character of an cm-
ployce.~—No employee shall, except with the previous
sanction of the Naticnal Housing Bank, have recourse
to any couart or to the press for the vindication of
any official act which has beea the subject matter ot
adverse crilicism or an attack of a defamatory
character :

Provided that no‘hing in this regulation shall be
deemed to prohibit an employee from vindicaling his
private character or any act done by him in his
private capaci.y and where any action for vmdlcatmr.:
his private character or any act done by him in
private capacity is taken, the employce shall submit
a report to his immediate superior regarding such
action,

32. Acts of misconduct.—A breach of uny of the
provisions of the regulations contained in  ihis
Chapter shall be deemed to constitute a misconduct
punishable under the National Housing Bank Em-
ployees' (Disciplinc and Appeals) Regulations, 1994

33. Repeal and Saving.—(1) Every rule, reguia-
uon, bye-laws or cvery provision in any agreement
or a resolntion corresponding to any of the regula-
tjons herein centained and in force immediatel
hefore the commencement of these regulations an
applicable to the employees is herby repealed.

(2) Notwithstanding such repeal any order made
or action_ taken under the provisions so repeuled
shall be deemed to have been made or taken under
the corresponding provisions of these regulations. -

[File No. NHB(ND)|STF|POL|26-COND|95)]
By order of the Board

P. K. HANDA, General Manager

National Housing Bagk



[wmw 11--aer 3(ii)]

T W7 Tudw o T 15

i s et e gy T T et o e s e

e e A% wderd (W R )
Fafrasr, 1994

b
7t faeeft, 3 w0y, 1995

.97, 776 (W) : —admw oA 4w afe-
frram, 1987 (1987 &1 53) Y |ATU-55 A WA
ufiRdt &1 s & gy, A, Ardw fod @
N & ugfa ¥ AR ¥ o ¥ §e quwWd
w&, gagry, freafafen fafew aamn 3, aaly -

eI~ 1
ST TR

1. ®fera A, W AR AN g (1) &
fafrst v dfes am o AEe &% weAd
(wAwmra wiw afve) fafeaw, 1904 &

(2) & fafay st Tog@ ¥ ITEF 9w
A AT T AT W\

(3) 7 fafrmw T sma A% & waw Q-
Fifaw FETT 9T ¥ g 99 % 5 omemar R
dfsmfae o frafer oo € vt gra B e
7 fpmr worr A1 Afew frefafas o7 aeg w48 &R -

(%) snome w7 g frdene, o

(=) weardy &9 & frgas w9t

2. afvammd .—s7 fafpmi & @7 a5 fr w9
am fawa ar g ¥ fawg & A

(7) "wfafm” & o wmw aw wfaf,
1987 (1087 FT1 53) =iy #;

(@) “wfeftr wifesY’ & o & fagery
e F o gager § fafafse sifieerty wfags g

() “amwm wfeEY” ¥ whwa ge arfasrd
¥ g fan o fafl & sowad s gra fepm
frar s g

(7) "umuEia® qfaE” & sy §F faf-
frz 7z wifewrr afade & @ fadT SRad w5
fafqen 1 & Prfafae freft fF wore &7 7 3§ &
formr mwr 2

(=) "gveT” ¥ W g afadg g,

(T) “drF b qoaml” R fawabafaa afa-
WA -

(1) wrefm wrifs mor aqr faaw fom
fafire. A oy ot gfgfagw, 1913

{1013 w1 7) & af7 afsy = afiss
T

(2) wrefm sttavfee foe fama, @ #@ios
faw e wiufraw, 1948 (1948 %
15) &1 arg 3 & WA ¥WIT

{(3) Wt wmfre fawer 5%, o wreATy
grenfrr favmr 4% afafias, 1964
(1964 %1 18) &l wwvr 3 & oNd
cqrfoT #;

(4) e TEq @rar R, . I A@ar
frm wfufery, 1956 (1956 &1 31)
1 YTU 3 & AT w40t 3

(5) W Tftr ger, st owredm gite e
nfafirrr, 1963 (1963 FT 52) T wrer
3 & T T@hT §;

(6) g&t =% we3 Pl Fear oy &=
AT A Atagq=ar 10 WE T dear
gifaa fipar &;

(&) “wewrdl S & d37 ¥ freafran atude

(1) FFerd v (FTRE w7 gew A7 nacw
ufafean, 1970 (1970 &1 5) % arq
3 9 AFErd el (Feww w7 sl AT
sigvor) wfgfraw, 1980 (1980 #T1 40)
# gara 3 & AT FAfE pewdr wE
a7 &%,

(2) ovefim e ¥ wfafyow, 1055 (1955
F1 23) & W afer Wy w@e dF;

{3) wivdtg Rz A% (wprdr @) wlafo,
1959 (1959 a1 38) F wew iy
FrE AT 4

(4) B wv FE 4% fay d@=fm g 3a%
frma &1 Of @7 eI ¥ w@d go,
faferdt & Swai & fag worrdt a1
F% smatfra #¥,

(1) “wrr daw' § Gar W Ay Aoty g g
ety &€ Jigar ( 1860 F1 45) T g1 21
& sirw Axw & &7 7 afearfer fear var &

() “qafxdiwa srasr” & s °Ofafe-
faez srftrry wfivsta #;

(1) ‘s & e faferdt & wowz WA
q=t w2

() Tt syt wex Wi wiqeaferat faseh afoemr
ww fafmwt & a4 af § oy wfufm



16 THE GAZETTE OF INDIA EXTRAORDINARY

[PART H—SBC 3(11)]

i’r qf’imf‘aﬂ > aﬂa*ﬂﬁrmf Blir “ﬁwrﬂrﬁvm
¥ wa feo fgifra feo o &

3. (1) fafemi A s FF ui Fwuifas
¥ wfaa - (1) w0 et A earen s
#1 wiky wemd § fafgm & i veegra a® wfer
o wrq ¥ fF 2y W fafwl & sw@at s wanEt
FMA T ITH NAAT 9T wHE 5 & few ogn
TR T WA AR & KA 9 TATFATAY
fageor oy & fac guress gwwfed oeRw ST
FT |

(2) = fafeamt & sfads fedy sfesrdr g
WA w5 g wisent ey mer oy wrfascd amo
Ll IO S U E B B || PR
AT

a1 T——I1
AT
4. mfeagi ——wFe ® w1l & fag ar Ry
oo 3| W7 aafeg w1 § fFET s a7 uf-
Afeg A w7 owFT sy et fAeAfafes d--

wy  miiEmai-— (%) affqmr;
(@) g=dy wwry Afgs av 9w fam Aqaqfgat
FT UHK AAT;
(1) sfwafa €1 BT TTHT;
C () S oar W & G g WERT WA
&4 a1 g5 aw gadi wift T 39F AT h ar IR
Med Ted TEH A GUAT AT WA FET FIAL N
T3t mfeadi-~(2.) frmas dg or v @@
Fi AT ¥ fraaT 9% I SN
(=) wimged Fafral;
(®) "ar & gewr WA, SY onwiEr fEem &
fare favday 7@ g1
() weeg S mraa W fotaw @ fa
frcgar g |
Ry . gF fafmd F wd & dqa freafatad
wr owife A wET SO, gdr—
(1) P FEd WO gif| 9X 9T AT
frpfer & fagwet & weare fafgr
fagpfia 9@ a1 QAT W wEwd @R
# wroor oAET % oy wius Aqwafzat &y
THT AT,
(2) fRf Wi & zeRrde o RRA A

HATYR FTH F QT T A Jqaa™ A
IS T FAR ATH FT AT ST,

(3)

(7)

(s)

(3Y Wrmma?rﬁa I=RGL AT AT 99 qT

RICICCER I TG B I e e D L)
T fEr S faew fagowg e e
Wit S oarer - frg e fanoeg mwd
9T 1A S S % AR SIE
qiUT ST

frl sea@e Gig mr oTE 9T TRTAER R
®q F wgvw fefy sy owr o ey
fomae A3 47 9% 97 F¥ UMW 97 ¥fa-
™A F TAWW % gy I T IEAET
7 01 9% & f0 wawgEy MET AT § oW
oAy FvH & foT A WTHCST q MRAY
sNEE W ¥

fFdt w71 #% M 97w fw fvsT -
T wr forfar & et ar adr afedter
1 wfem sV A fagel oroawe &
Tm, qfeldr &1 mafy & i ar g
¥ o Akl d ar 9T v ufaEas;

et FHaTd w1 s XM W oAE AT A
sfaads 93 ag wfefmbe o war @

aqe wATfET -

(%) afcher ov fagwe fed ool w0
frfer & fastual ur oy afvader w1
wies FIN g fowi ar oRwWt $
aegme afelar # owafy & @ow
T st § |aT ®Y AW

(77 ) Frefy @famr wm 39X & Wl wRet
feet weary dfaws & fagra fedr
FH Y A, ey frpler ¥ feswe
& gqare 39 uAf & fAgs g7 oar
gaa @ foww fau o e fear
T oG, |41 ®r @A,

(1) Prefy difmer oy w07 & nlw R
P wdar Y dasl & O
gfegr a1 $o & {TEEE] & TWEAR
wwfa; w1

(7) 1@ & wmaw o fedr wErd Ay
qar Fr FAfeT o

frft waar gru wfeafrar @ sy s
¢ v g3, 6 mfuafwar &1 msw F#73@
g fAost AT WA ¥ AT, AW
fryfer;

frrt oqrdy FHETT 7 19 5w &7 A
3F~ AT A % ¥ 9 AT w1 ga9



['Rr‘r H--"m 3(i1)]

ﬂtnﬁmmmm%ﬁvﬂmﬁ
aarfer;

(x) feft FdeTR ®1 e oaae dF &
faffcar wifewr® gro o WrETH AF
F A W av wy F v woyga Aifud
far s av fafeefor s o IEE
st F7 Ay
5. omAfTE watEat Wy mifeet afudfe
FA & A0 wifgFA——( 1) waw a1 IwE 3T
W RN ger arfaErdy, qraver o fade gne
U AT aEw eF & faeft wRw @ favg
gAIAfaT  FEarfent 7 wwar ar o9y weiarf
Fry #7 fRw sAwew mfasdr w1 7 oaga

(2) womaa wfUFy wF mewrler -
Fefgat w7 T390

(3) wwor witeTdr AT IR ISEAT A
arifesrer fafrme 4 o fafafeer mfaat § & €
wifer faefy #HAT qv wfafem w7 AP

6. q%r niferat wfadfes # & wfpoe-—(1)
fafar 4 & =g (¥), (@), (F) s (W) &
fafafenr @<v mfeaat & & avd mifey wfyQfre &
g gEfgg ®7F O ARW &9 % ST Agr e
sromr @ a® sH fafraw @ mAAR e s a
Y STt &

(2) 5@ &7 wepaafeh SrfusreT 47 o
2t fr ey FI € fava wEI A1 WER
feft Tt A memar 7 AT FE £ o
% gF 9F 49 THR! AT AT ST KT AT AT
freft oed M dax @ (A wq® @ v
“atw grfeFdY’ & wy # faiRe fEar e &) sEAy
AT AY AT FW & U fAAE ®T aE
dtgRe S sAmER nfawt oS o @

aa gu-fafeow (8) & Swefafraw (21)
F O af% aifgFeT & efy fedy fasor
F AZ DF AN@T AT {F A7 ATAE
atfawT & wfy fEw ¢

(3) W& T A A A AEATGAT § 4T TA-
sitad wifedr wEAr & faws Al et & smne
qv fafraa i gfra sy faxfaa #2m 5t s9q
nfaFet & fagvwr afgr e £ W, w07 a3
At §, FHA= A1 fafew wF WO g oAv
A FUT I AT HAAT FT W@ fF oag Aqw-
mrast aifu Tt g fafafee e osmoarr A
(15 faq & wafus) & @7 AT @G " A0
Ty & fA WO wifesdT gt §3% femr s,
aqy afyare @ fafgd w99 SOLTOET 0
247 GI/95—3

ﬂmmm'mww 17

(4) Ern‘%rm *T faﬁaa YT NA g 4T av
afg o W fafafers qwx & ofAe ooy eI
& W g awwwR Wi ey s & o
AT (T ag wrAvgE W A1 9 waeeTy a-fafaad
(2) # 7T 77 w9 wrfoert forom av wa

TR YT ArET &Y HAT A0 ATET [T HIAT
HEAOTE T AT b wErT § oo fafas e
qEETT w57 T B, T T s e T 3eR
frorst &7 sfafafer s wew @

(5) 97 smmEw WO e sta s
T g T gz wiw wiheTdr #r faetafaa afw
Lorai il

(1) =T & WA AR WA A FEETT F
gyt F FuEl #7 vw wfy

(11) wd=TEr g7 e afqame ¥ fafar
#r, afe *15 @, w

(i) o weadEst o 37 arfeet €7 oF g
fams zro ol #Y wSt owy P B
T AY TEGAT 2

(1v) =ferat & woai £, afs w1 &1, ur ofx;

(vi) wfafmw (3) ® sfiw w1 A=
& afimT #r wfan w67 F 0 amy;

(vi) snfafrrw () % fodwwi & sAme
wlaFal ofger &1 fofim | gl
TRE #Y o i )

(6) vl wAm@M AEFTY T@E AqF F@E@T E
1 W we & fAw s g £ fAgfe s
2 oAt ag RN wRw g1 uwim wmw dF F
feft war ®, fay Cwedmwat At @wr
O, WTOT & Wal & audq ¥ §oAT 7 F wraEew
TR Feq & oo faaga w7 @

(7) FH=mer falt sea wdsmdt FY agoar
afam, e 7w gad @@ ax fafy fafu swaanf
FY TS0 @ gAN wF qE F wEmEE S g
froer forarr s seaerral wfamy #1d fafu-sazarndt
7 grar & 3 wfEy ama Fr afdefaar w5
o F vEd g SRl WA T T

A R VR A T R B O o I o
TEEAT FF Am e oW e e &
oy %1 weA At gt e == agm
EGil-A



18

(8) (%)
famr ﬁaﬁrﬁm UM wF FHATO St wfgsrd &

A 45 gy gh |

(&) wdwrdt g srfeedt @ faa arde
w1, gaat ¥ fafafee gmm, o ok ardE %
S ST & awer g & |

() st strfieerdy ASrelEe RO wm wH AT #
g gom 5 gar g Ot A &1 wfweEw @ g
ar Jr I Frf A wTET § AR afw wg wm
A w2t H ¥ ffy mw #Y e QW @\ @ wie-
AN FET § A arw afuard sw owfwwew &y
afwafaa 0T, wfeew 9v geraT 57T A9 9w
g gafqa FHEY FT ETAET 9T w0

() st whrd 9w omTm #v e &Y e,
fod fou dafum s ¥ Ot 67 w1 e
ficar &, @ g v froxd femenm |

(9) afe wd=ardy At g & wfeawa 7D
wTar § A1 stw wifywrd 30 fa ) ¥ wAfus
et i & fA0 a1 % W w0 gy g &
few, star @t sfiesrdt grer w9iw fear ww, A
wafirg @ |

(10) (%) =fe sH= w0 F¥ gft o Fed
wgi 1 effF g w7 ¥ @ g wfwerd oy
FHATN &1 IT wwmESi AT 9T a@iEed w7 o
g & forrd gt o A @@ & mfer fro
AR FY HTATIAT

(@) wta sifgwrdt a3 arew W1 wfafafas
s fir wHArd s wfme sy de s &
FAATE : -

(1) smdqm # qfe far & wferc ar s sfasra
IR wAy T ar ok i giw faw oy
wifes & wiafee owg & oz gfag
geradt w1 fadie s g,

(1) 97 z@mEst o) At #1 gd oy
FAM S 4 S B fw w3

(ii1) 7@ & wfafafas wfiwt & sasi &) sf,
afs o &Y, I FT 93T WY a7 wifi
I @ 7 T R FT & oy ¥
w1 f BT oagy & N gfet

(iv) #ew & z@fem & fiac a1 s wifmery
IRy wgETa f6U 9T A oaryr 3w faw
mafuy & sfafag wmr & faw a7y
(i) & fffe wadst ¥ gsdwaw oy
o i ww & fav ommer & oedar

mﬂmfamf‘rﬁwﬁﬂwﬁrm WQ.

TH'E GA?EITT OF IINDIA PAFRAOPD]NARY

|PART Ilm SFC 3(11)]

mi’rmwmr (11)#%&:%@3? 1L
wiferdt 7 oder w1 ogEafT dEfaw w-
Y grT & S

(11) == sifirerdd z@Ewt F wFdmwTor ur
Yo T ST #) gar gIE g 9% 9§ a1 IEw
wfrai, s@ w1, foewr sfcen ar Fo
¥ oz@ras vft Awt o T wenwm & any S
M 5 92 06 ara 7 TRET WEgw B AT
faffe =y s

(12) wwfafme (1) & o =wader smeg
g 9T, 7y wifierdy foasr sfaear ar #=) &
geadfan  aeaEst &, seadsm H fafafder A,
T AT g9 97w wifewT & qus Swe qu
ffr s AT smewT HWT |

gl weaalerd  wAEe wr o mor #feear ar
AT HE N H T AT AfusTa 3w feafy oo farsir-
fuswre #71 =TT FC AHPAr AT O awEm@w &1 G
faar smAT Afgm a1 s wEAm 4w & fgq &
girge g1 | o) & § ag o= wifyerY w6 aeeErs
afgT &3 |

(13) swiw & fou fom adte #1 3z wifaw
AT awaraell @, faad gro wme &Y adi &
arfyq fFo S & wwErer f, AewmEe S
gIT AT IART OWMIC  qwr fEAT s | wegasa|
wfirer Y 7T Aw o o amat w5y ader st
AT 3T #7 wohY e wEET gTRr 9T ey
o & oafrar Y STk o weprsEt afwer
A Oy fargsl Te ower wtREr S0 ogE ofem e
T TF A T g aE aferar & oaf g 9w
siw wfuard £ wme % e R Ao faon ow
YA TR FTE KT S g AGN PO | SiTa GTfaw ey
aiferat & 0F g off 57 wdAr a7 97 AF qEw

(14) wremdt & aod § wmen ame g &)
@ w1 wifawrr 997 fadmra st afowrd
FT T WET I FA AT ALAT @R AT AT
v ¥ wfrafas T & a7 cag Ay ownew s aRa
a1 et wed €7 g AT e a1 wwEr g we
FEOEHAT | UHT @D A FHAT BT AATAS e
% nfudmEg g & 09 frQew w7 ar feeT oy
ATeft &1 SReQEr F73 w7 AR g frar s
ford aem famm mar & 0 afs wiw omfi @ oam
g e o & faw § A A Gw s wvas
& A ag FWACT W OF A W &9 A sy
T ORHAT )

(15) s WM & wwda § wrwem garg w5
faar smem & a1 FAAT ¥ 77 wAWT AT S7 @@ fn



{vma 11~ -wwe 3(i1)( aTed 1 TTHATA : SATHTL 19

g w1 wfraw § @tfas ar fafag &‘1 T, s‘hﬁ E Wé{, afs Iaeadt Gl'i'ﬁ’- snﬁ;wfr LA trtr

B wuW, FaT w3 | afz gt wifgw o 1 e
ST @ At s wfafafe fr Qo st wia
T oATYEE 97 EEeR I A AYAT w0 AT
AT €T AT W AR wE A mE afq werd
TR &1, wfy o w0 wrwd fra fear s
A & A

(16) *equend FATI FT WL @ AeT T fpr
WA+ afg wEEIEr MR AT 48 ATRT WY A eag
OUAT GO g "ET | THE TREA FAFeT 30T
aor fe o arferdlt Y o FESIY g7 & Fmar
He gEgAFal whrRrt g I wfaeder Fo s
HAAT | KT AT AT ATeIAT W o frdy A1 feed
air famget 97 T T ¥ AT g6 ErT T av
g afwAaT 41 wf %, fawg wrwy afesr &y
e & fgeT BT oAy far o9r 9w T we
T I §F AR A0 |

fam

(17) FARALG FU RTAO Fiwg 47 FV
S F 9T AT A oIqr (qRg wee g@ ATl
frgr afifeafadt ®Y eooe w37 § 390 a9d @9 &
sl ® (w0 @ig arfusrd aem §oswd ey
g g ardr afdeafadi & daq 7 IwHE 9w 98
Fr 1T afe #RArdy & Tad AT qer T@r U
& @ Iaw AW B

<3

(18) @ag M fFT AT F LA FIT & AT
s sfaETd weagal muwd ot afy o {wo
AT §Y, W FAA FT ogF owhar a1 afq § =g
mew G fRT W AT OO AT I T ¥ 15
fer & Wlgw  waA-mwd [l &0 [@fga i wea
FE WA

(19) afx ww=edr 9o fafw  (3) % fafaex
yfgare 1 faf@d #9440 oF gaeT o fan fafatace
O FY oar Ig% 44 N g ®wRan § oAr W
M WTAF  FAMQ F OANIH H wsafeqy g0 g
& g1 yeyar v fafAmAt & FRHT 99Ed &1 AR
FO0 ¥ qF FOA § AT 9AH TATT FTA F A A
qrfrFrdr OF aefly T HT A

(20) o Ff fad wiw § qwr B am s
arer ur I9E fEdy et F1 gAw o wferfes w@
& qeatg B W wiaEy & wheefe aaly
aurey @1 Y ¥ e #r wer gEr St sifawrd
sy Tvadt @ oA & faw gy mhwriar § @
S THET NEW RGO § A1 IwLEd] S ATAFTTY
gt adt g wefafer av awa: @ A
gror mtafafra oftT s waR @I wlafwfas
AT 93 FTCAE HT WEAT L

T 5 frdr oF el 71 wfafar 0w For s
¥ fem ¥ mramw § fawr aen oz @ whafafaa
frarsn g% & a1 ag ¥ Al =1 W@y e el
SadfiT €ft & qF: g odw e ooEr sfaode
AT qa: Thew wT gahar |

r(zﬁl) (1) i qfr &7 9 i stfaad gw
fe¥e a7 som forad Frefafas @@ @bl —

(F) €T Y wal &7 \IWL AT FqrA T
TATOUT & YT &F7 qIC;

(F) AR #1 9ds A% & aR § wHd F
gfaqm &1 @7,

(1) w77 A1 wd® we & @t ¥ ogemw &
AR ;

(9) wRW &1 9el3F Hg & av H fwgr war
frewq ST Sudh s )

T ~~FlR ATH wifawrdr £ ™ § vy
&1 srrarfert o g9 a9 A we ¥ faw Wk
oW &Y w3 fag Y § a1 7@ T AW F oW
& A ¥ g faedw wfafafas s

9t GF ol w7 7% & a ¥ frowf ax
a¥ Hhafafga 4 feu wdd o9 7% sA=A ¥ 9=

Feat F1 w@ee 7 & foar g fF A g o ande
%1 wa s & oom sy 0 AW &Y wx % fasg

giFarE @ Ifag swge 9 Fa war g
(i) wgi=i= st eag wqoraa s
el § sat ag WA & wiverr wqavas arfasrd w9
Sfom won faay fasafafag wfwfag gt --
(%) wu% gTu @ve (i) & wdtr A #1 wf
st fue;
() wiarey gra wegw Sw fafwaw (1s) ¥
qufaiase afgare & fufaa s= ofs N
A,
(w) =tig & A gu fEar o wfas s
FTTATESAT  AreT
(w) o fafqaw (18) # fafgsz fafaa #rs,
nfr e @ W
(%) g T daw § AT sl sTer d”t‘(
w9 S 1w FRY I W, aft a1
Zr



20 TH]: GAZETTE OF INDIA E\TRAORDINARY

7. Gﬂaﬁq”racrtwfwri (1 )lrﬁ:' ‘Trﬁl'l‘ﬁ"’f
QI e ST Atfawrdr T F a7 ag OF Frell
g o gEs g fafwas wv & afufefeg feg wmos,
AT ar wfafods w9 F fAU qor fod &3 % fao
qrEer A arfaard #7 Sfew For @ qg 9T
WNfuF 7@ aF a1 @ faftaw 6 & Al F
AT sfATTRT IS FT AR

(2) #fx wmres wifaFw<T adw #1 fRd Ag
F arc # s wrfusrd & faoeat @ ouggwa 61
a1 ag 9o wagafa & wvent wrowfafafae s aw
gfa w@ s & fao wfeew o qafq qeo &
A1 WA & @y ¥ wawr farew ofufefue 59

(3) =fe w1 at a1 =g 7eT 9 oA
freedl #1 v W W@a gu owgearee wifaarEr 1Y
ag wir g & fafmaw 4w fafafee #2 wiea
FaArdY g7 glavifyd Y sy arign A Ay fafwaw
8 ¥ sfaface frdY am & g g o wfea sfuifae
FW @ gafuq ;AW T

(4) afz @< & &6 a1 (@ wEl uT g
frswst &t o9 # Tmd g wAwEs wifgsrr w5
ag wa #r fw w5 wie wifua 980 € 91 97 493
REFTA[FAALT T TAF qFT A T GAfqer 7037
qrfcd #70 ) .

8. 79 mfet afudfea #2557 gfwar -
(1) st fafraw 4 % @ (F) § (7) o faf-
fae a9 miraai w7 fa mfea w5 gfudfag fag
ST HT WRHIGAT § 9gf dag 99T 1 39w fasg
afeqdi & weprdnt w1 fafas w1 § g1 €7 o
T 3w 15 fag & wafus * fafafess wgafo a1 aq-
wrEd AiEATET 51T w7 A 7% et fawartia warl
# W7 waq gfva &0 @faq vaw 3o wga w7
#T waae fgar s war SR g wfaars s
afx %1f 21 wedq fwar wrar & @1 5@ 9T seqEmee
uifastd sEw grfeg %7 ¥ @ famwre w2

(2) fex @ sigr wamEs aTfawd F1 4g

AR &Y AT g 0 St wvanAw § 9gt ag fafwaw
6 ¥ ufurfog w1 adt wrfea sfudfam w77 77 9fwar

FTSFELI FHLIAT
(3) o wyaelr § wrdarf@l & afaww #
freafafaa wfmfad g0 —-—
(1) swardr &1 faw ag afeadt & werdqr
% Fa9 ®Y UF wia,
(1) FRITE &1 afqag Fav @G w51 AR
(i) mAmras afus T F gEm @ @ fag
FIT |

[PART II—SEC 3 (11)]

9. wrEmt EF."r FYFAT —FTAEA mfawﬁ gy
fatwow 7 Wi fafqaw ¢ & m@fim fan #wm@w amg
FRHT F1 gyfaa fao won o7 97 @t fan
it aft w5 &1 o wfa A7 wgw wr oAy

10. gratar &Earfgat -— wgr fedy e i
Zt ar & ' wlew FHA gH4G g7 w3 Ty A FHE-
arfeat ge a¥r wia #igafer w7 F fam gun
ofumt oz wEw & wdar fF 9T Wi & faeg
gauafas ararifyat AT wEAET & € &7
=i

11. §8 wmi § fawy stem——fafas o
fafian 7 a1 fafraw 8 | dafae &6 arg & g4
g WY sAumen wifum€r fafmw 4 " fafalee 7
wifty 39 feafy & wfudfsq &% 860 o9 FHAA
FY mrarifad mdw q7 v fwEr e gra e
o gent g7 faopat F a9 a7 W fag fEEr wew g
ar AT FHA 7 AT 08 F qfEmT 7T T £

erEIH O ~-—28 {afray & wiraq § fou ) w59-
AT U 9= T afeA fEEr g |/Ar S
af a5 B2 & @i gy § aafeua wgErE
ot wuF fqu fafga = @ f&0 we w7 gEai
% a7 90 fam 7 sarare wafy F fao gEd ®
IT4T AR AT E
12, fAasam—(1) F1§¢ FAAN R wifvwr
grr frafem frar ST @@m—
(%) =fs 3a% favz oamafe AT waear
g7 afeg 2 ar

afzx guw faeg fedr gifew woug & T
FE AMWAT "wETw, WA oar fgEror
LI

(1)

fraT FHHMET KT THA JHLFTL § AEW A
freafatas qrétm & faafag fear war
HAFT  HATTAT 1~

(%) atx 37 amuids 0w g7 ar Ha9T 48
g ¥ mafaw & wafw ¥ &Gu oafaen ®
freg Tt war & 9t gAd f9rg @ 9@
F1 oAt T o

afg fed@Y wgaw % fau kg & we
Foam ¥ Iq 48 Wz ¥ wmafuxw wmafa &
HTOAT F Z20EW frar war § W 9@ oA
Imtaia & oforweren ao@ @=T TEI
frar AT & av gern A v g oar wiwad
wy g ffafe A fem mar g @ aw-
fafg =7 ardw @

(@)



[wer 11~ 3 ii)]

- —_— r-fabmr # w( ) # fafafase
18 de & uafay a7 quoar dufafz F qvena
FIAOG ATFA M F TRT A FT JOOAT AT 29
FIAd FTEE & wEatas safa, afz w12
g1, T { AT ST
(3) wai fody fremaadia ward o afe T

1 of EeAfa, gEw owva o wfFEn e
faafa 1 mf@, = faffe & sedl|
g W oar AEAT TC HME % €]
Y & W wwerr wfateas Wi o wears
¥ fam ar feedt faawl & wa Ww fear
ST ¥, AR IWE e woaaw e,
BT Sf19 AT A @i F o e
F AR & g7 qET AHAT JICM HI ;WO
UTRW qF G TG

(4) wgt fadr ot wdard o ufgoies
Ha o A, §WC A Ay gfeamt et
frafa x1 wfes e T fodT fafaegr
g ar I qfriEEy AqEd FT dr
arEr § ar o wifaw s D AT § g7 8t
TR 7 R A MR Am
oftfeafyat a7 fame w7& o wfawgar
7w #, twaF faw qg=afa, oo v a
wimaw dmfrafa @1 wie 97 = 7
ufatifor #1 of ), 5o% fasg wfafas
At we o fafmar wwar & A1 b
mrepfa @I A ar wivad garfaafy &
@ mem @ arom ¥ e wifawd@ oo
frafey fer amm o ot gz o
s an fadfam @
(5) (%) =@ fafrmw zrr-ﬁrf fém:n ST AT T
TART AT T AT WTEa A9 % wge
tﬁﬂrwwﬁﬁqmmﬁaﬁ fow iy
iyt i Swialea o afgeefa 9w
T 7
() w7 fafraw & mitq faqr war ar e awar
T A F T oaRm 9w smfand @
feT ot wwy guiafa a1 afwwea fray o
mawr fya wdw frar 9 m f?mm EARYS
MRW 6 WO dRar wmr f)
13. faaemT & Avom wgn ~fawt fraramda
FANA FT F75 BT HYT T8 Y oy

14. Fevas # Qe faaf W m={ 1) wrd
var AT fay fmfean frar oo e $
wafawammvw-ﬁfm() (4) T &%

AW WA FU UWN wrrw dw ¥ foatafat mea
W HEA ATET FVH T GEET AF, qAT

WITY T LRGN WETATLT ~L

(=) :rr a4
(1) sot €1 mpty 1w frar ey a fRewaw
RTS8 B S O e Ll B G i
1/3 S AR T AT AT @ gaadl
ATA &7 9T FL TR AT |
(1) {w@sam &0 M7 FAF A KT TrEAEEdt
wafi # {77 -
() wgr wsFig mnd A7 @1 faanity
AT FT AT § G I qH AqA KT
1/2 St sFATQ fAaraT 7 arda q
qdadl AT AT @ ey Av; W
(@) 8T 779 o argdr yfysor gra €
EG e £ Y O ) e R
T AT w0 1] i fadaw w1 ma
wafy & fAw g 9w av el
(@) -
fagan € @yt mafs ¥ fow wgard aar aix
NAGA WAL, WA a7 A Pawrr wam w1
BYERT GFT 97 A9 (T) &1 7w (1) W7
(ii) % gofafafaes wew wm d@9  ax
A wErEg 50 97 m 3dr gad & -
anfeat &7 o 30 g7 gafmr few mes )
(2) fHevma &1 maly & W &5 FHOQ
frerm-aT watt & Afgdra o e mar 45 F0
7 F fAnes I O w9 WA el wd ar
fada wa #7 wrfex o1 gFRre T AR

(3) wndrr wrave A% A1 R FANQ TA A%
faalg wa w7 GqTM K5 T @7 gE0T aE g AT
#F fF &8 T4 A ®m A0 a8t 2 AW g fe oag
fodt wea (wdrera, e, 4R ar smma ¥ agl
A FHT L)

(4) afz frewss #1 mafg & a1 wl-
Frét qidatine 1 W 3w % AF & Sy Arfagw
g1 A AT AR FarAF i A A A fatE aw
FT H@ITA AT (A S

15 frog sora 36 o1 247, W |1 e
freqm - 1) iz WAR WUSET Y GAHAT ﬁﬁ
AT T T T w favw atiar wr @ v frevea
gAfa v A wafen i w1 faeran w i g
QA B0 ArY AT 43 HOAET (B 91 ' ad AR
mfl wAMTEET W ARy fRe sir any am A we
afgr 77 w50 9@y o fr wmm faRwr O3
fRarvas AE0 T wrd #T gnr ¥ EEETT 2N |

(z) wfaforrr (1) 7 fAiree am«l giwa
IHET W FE0E @1 G W AT F§aA JAAIT
A war W {wad wr o aaw wrfuwrdr R



22 THE GAZETTE OF INDIA : EXTRAORDINARY

Ty o fafrrw & et wal & gamr 9T 7o

wdr wat F ot g frad weta 0% ww srTEa
f

nrey g Hre R o 37 fafsaw & swda deR
ffy w qaw AR e fafwmd 14 F owdw e
frafg =t s Wit @ w adf §

(3)(F) w7 fafrmr (1) & wdw wey awr
fFy e & s wommalal # oweafe o wd
WA ¥ fm, ggdl nx wmd #r oot wafy Amar
ST

() v fafrgm (2) & = o g fedr
uAs § gyEt 7 ogeafeafs €1 wmfy w1 A GF
Y o7 sgArE AT WL WA A WEAT SO W A%
¥ quw ofgwrd, fafag =1 ¥ gfefafa oo 5@
ae sreei &, fafafEz w0 @ wy fAgwm wgr v B
fv sw fedly fafafess wiem & fau gadr o7 ada
Fr w5 wafy wET A9

16. wfafagra fve Mo Faed: (1) gl
T wueTdr % faeg fadaw w1 wEw femr wmar g
AT YAOTRITE FAATET A OSUEY & W1 Al qEeTC
AT TS g Tt Wiy e dwoar fae oo
AT 8F & a% a7 SRy FqAT a7 T fawr
gear ar Wil e ww oAt PRy Aiw fasi
TearT 4T Arp ITHW g7 fedr Ty wifweto @
O AT Wd wuNeasma R owear o oaEm
urate &% Wiylamed R T g d@r I saig
SUR & A iwEr &0 (9% 5@ sEd 9w
“guremar wifawor’ w@ wmm §) $q ofuirafuay
1 aewr gear & suElt s &, guieaf,
ffaw w7 arke far oo & o srgweas agardy
TR #1 T 7

(2) wary & fgwg o 4% wqmates F-
gt ¥ faowdt =1 oaw W ovRd gu—

(%) afe swEs radr Y 9g wr gy fE
I q% k1 @ WRT sfeafry # o
=gy At wg SureEtar arfaweor g geTAL
FIH ¥ WA O OATRM § T mrRw
qifiet &7 qR AT FAT AF WIHAIE AWA

T AT AfaETEr dre gane-
gAT MIEHCT & &9 WAWE Z a5 &ul |
IHT KT FT AT TaTEET griuEr
¥ ST WY AT SATONT |

(w) afy squuest wiserd o7 a8 ww g fF
7 ¢ ®(Z ¥ mfem wiedfa F1 oAy

[PART II—SEC. 3(ii)]

.

aifge 91 98 SWEr d4T0 IuTEEr Nry-
FOT & FINEH L FT W S AT
wrAfgat, o wéag & fAo oWy
nETE GAR, 99 gfra w3 &

(3) aft #w=rd sv fafegw (2) ¥ @9 (F)
¥ eftr 3@ g7 Wy wi wfrdfm FE § wdfe
AR & freg w6 @ 9w F@r & v SAwT
o™ SR sifarRn & Rt 9T w9 ¥
aeary AT ST

9Ty gfd sndi arfadnd W 3T
gHET WIfskor F A9 mEAwE BT 4T FH-
TET ®T WATG SHITAET N & SqdAT-
A &3 & ST ST W 1 #ganiEat
Ig wWifusr &1 ol wrary ¥ fao, fah
g 3E ARA, AT wv & W |

aerr-111
ArE {1 GAUTHTHT

17. swqrer - (1) s wHara fafrw 4 F
fafafeer fRet mfir % wod sov  gidfm &=
¥ ogifuw mmaw & favg @ falfem 12 W fafafes
frae % wAw & fawg wfer & "I | Ao
grfawrar & 9tg sder Fr Sy |

(2) =it 9w amw £ wifd ® o@ «,
Tk faeg wde st aMr § 45 fm o oY
X ot | g, e wfeer s dafwa W
Sy st 9w WiERd % Anm 9Re T S
o WTRW % fagg wder £ SAl § ) &g ST,
foas wew & favg wiw SY AW §, WO R
AT feegot sT wmew ¥ whemt wfgg wdrw
urfamr ®r Riow @ adfty wresrl ag e
7 fF AT AT ¢ ar agr ar wRa st
g st a1 FE & a4t gufad snam aifE s
g iy mfE # gt FT o, 9EH g
Y GE, Iq OFH ¥ T/ AT WA AT §EW AT
amE ey o frgw ¥ o, fad @y wmw & i
eofgai @ S awa, wika alof@ e 9
qifdrlr o1 wer Bl migwdr F qmw Afwd w1
T |

7vq ag fH—

(i) afg aire wfer,  Fa weed SfeTr
ara mhifnr feo i & geAEAT g
fafaan 1 % s (¥), (1), (9) HT ()



[srar 1] --wme 2(i1)]

6 ¥ mar gudlym W NA I§ WA H
wger AT wf ¥ v s iy ag
fAm qm fr fafew 6 & wwEMl &
wagT T S A oS YR THE T
W F sfaerr gy foame AT W G
ARW Wi wvr day oag IfEA W,

(2) afe mdfw swfser f2 § Iy +@ &
feey s ¢ feg fafmw 6 W gar
Ffas Y6 Wi ogdr #1 AT Ry g @
it wifewth FRETY ®OTH oA AT
ng IO aamEt A A fE osw 9w afue
mfiar i 7 sfucifm €7 s o wEET
arT g ad, Afg F1f o, T e e
2 oar 3w @ faew @A & vy sty
arew M w&5r

18. graEEd ——(1) @ fafet § seafae
fgdl am & R gu W1 yTaendT arfiErd wfaw
ST FY IR K @ wig & Wk gme  afede
W AR U ATAN AT GAHR(TA FE & A0
I 97 Ty S o F% AT S oaw A

g aF fis —

(i) =fx @€ afga wf|, Y gEEeE
mimre g wfefEe g 9w &
veqrger 3, faftaw 4 & @ (%), (v),
(B) =@t (W) ¥ fafefgee & &y wfer
2 oy fafmw 6 § gy gwEfes g i
39 A H owrA 4@ AT wf A A oy
T wifawrd oz fF@w 3w fafow
6 & TTEUl F AT AT AT FT W
W IWH RN Sy & mfaera 9% faare
ST 3 mRw aifce ST Sar W@
sfar 7

(1) ufe gavasim wfewe 48 & afy www
a7 fwer Fwor § By fafewa 6 & e
qedl & wqEre a1 ot qEX Er A s g
& AT ITEWE ATRETd #NAET ®) I
R T OUF AT FACA e A o
=1 A 112 1 B 4 W o S 1 1 B 7
WA ORI FHE GV osemdes, afy avd
2, WYY fEmr ooEr & @1 W oW e
FTT H AT g T w0

e T TOTTRC ¢ ETITT 03

yeyr-1V
fafaw

19, & qoEaT oUW 7 QU -
mieta & 0F adt s arad A g, e
Frd qawar d=el gfEwnr ¥, qmr W mrawrE A,
A HTHAT AR § TR O |

20. ¥ET waw, wfew afe-ew fafedi &
frw s oy ST AT o SmE wrEw, qrfew e
gRfter &7 qrfter s ST O fafes
Y ¥ &Y qoAft ar ek P oam o av e
I A VAT STt

21. 7w 9w €1 ffasr 3@ o feeg =y
% Fea @ ufme—w fafew #OoSEr s
wfeesy =Y o SuEfaq 2 o faamw, @& fafagwr
& WEE wE AR M o & A gaw srfierd
oF ML wia Fom ¥ our afy galw ggw afom
T fom smar & ar 2w Rt & adfe foo o &
fau wifam fecf am & fooza fafmet & fatafes
a9 & waen At e fae e "HTE s aEe

22, fromw R =mmfa o~ (1) w@w faam,
fafrerr, an-fafir o fFd wo ur Wama W OF Ew
Juay &Y, S ogEd siatare el fafee #1 aewsy
¥ O 3 fafprll & wrww T O q@ T g adr
FTR T qw }, T g ffer fenm s
21
(2) % fm@w & O go oft —
(%) =o mav frefed swiat & she fomr o
o amw o9 oar v WY woard
fafmsi & a=arlt sodgt % sl fonm
TT AT AY W ATAT AT
(=) =& fafmawi &7 feflt aw@ &1 9g wa o
ot St R oag fael oy s o,
fao ow T fateaw oo gf & wdwr &
o wfgee & Afey w3 W T 9w
fodfiog swEel & & feft otw & andy
T qF. A”EVd gHT AT

(n) v fafeawt & wrsw & g fRo mr e
i # fawg w@ fafml & smeew W
dfaa R wder wr e fatvoet ® e
frme fEar wirmr w9 g7 wEw fom

;

() oxft srimfiEt ot @@ & meww AT oW
T F foey ww fafmel & svew § ool
¢t agy s wd ¥, aurwew =7 fafamet & ga-
o & WA W owwT Wil Wl oAt
T frrars sl Ay GAr swmfEt o
faferdt A7 wdis @1



24 THE GAZETTE OF INDIA: EXTRAORDINARY [PART I[-—SEC. 3(ii)

R ——

AR
= 9% FT q’m/.ﬁ’vﬂ‘ ST oo Tﬁ;ﬂm
o ATitETr qrfamTeY qrfaaTH
1. (i) *fres &y e wda--] 3T HETHAYT BT ED FHATE fAsue
oy gay g w3e-1) e [T

(11) fafea sd=dr

(111) #fres ATy
2. afes gay iy eIV iy LEARCLE FRIYTHE eRe 0F

fdwm qay faaes
3. I g O3 -V e VII ETEATEF a8y 0o FT Y
[EEQED Ty Frem afnfa
& AYTAGHE ST qfafe
FrrarerT fqEen

[Woﬁ'o I'!"H‘ot!.-_v[o’ﬁ"‘l‘o (T'{ﬂ'u".ﬂo) F?ultf./ﬁoaﬁt‘wol?.ﬁ" fafeq /95]

NATIONAL HOUSING BANK EMPLOYEES'
REGULATIONS, 1994
NOTIFICATION
(Discipline and Appeals)

New Delhi, the 3rd February, 1995
S5.0. 77A(E).—In exercisc of the powers con-
ferred by section 55 of the National Housing Bank
Act, 1987 (53 of 1987), the Board, with the pre-
vious approval of the Reserve Bank of India and in
consultation with the Central Government, hereby
makes the following regulations, namely -

CHAPTER 1
PRELIMINARY

1. Short title, comniencement and unplication.--
(1) These regulations nizy be called the National
Housing Bank Employees™ (Discipling and Appeals)
Regulations. 1994.

(2) They shall come iito force cn the date
of their publication in the Official Gazette.

(3) They shall apply to every whole-time em-
ployee of the National Housing Bank unless other-
wise provided by the terms of any coutract, agree-
ment or letter of appointment but shall not apply
10—

(2) the Chairman and the Managing Diree-
tor. and
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(b) staff employed temporarily.

2. Definitions.-—In these regulations, unless there
is anything repugnant in the subject or context;

(a) “Act” means the National Housing Bank
Act, 1987 (53 of 1987):

(b) “Appellate Authority” means the autho-
rity specified in the Schedule to dispose
ol appeals;

(¢) “Competent Authority” means the autho-
rity appointed by the Board for the pur-
poses of these resgulaticns:

(d) “Disciplinary Authority” means the au-
thority specified in the Schedulc which is
competent to impuse on an Fmployee any
of the penalties specified in regulation 4;

Central

(e) “Government” micans the

Government;
(f) “public financial institution” means-—

(1) the Industrinl Credit and Investment
Corporation of India Limited, a com-
pany formed and registered under the
Indian Companies Act, 1913 (7 of
1913):

(i) the Industrial Finance Corporation of
Tndia. established under section 3 of
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the__mdusirial Finance
Act, 1948 (15 of 1948);

(i) the Industrial Development Bank  of
India, established under section 3 of
the Industiial Development Bank of
India Act, 1964 (18 of 1964);

(iv) the Life Insurance Corporation of India,
established under section 2 of the Life
Insurance Corporation Act. 1956
(31 of 1956);

(v} the Unit Trust of Tndia established under
section 3 of the Unit Trust of India
Act, 1963 (52 of 1963);

(vi) any other financial institation which is
declared by the Central Government
by notification to be a public financial
institution;

(2) “Public Sector Bank” means-—

(i) a corresponding new bank constituted
under scction 3 of the Banking Com-
panies (Acquisition and Transfer of
Undertakings) Act. 1970 (5 of 1970)
or under section 3 of the Banking
Companies (Acquisition and Transfer

of Undertakings) Act, 1980 (40 of
1980);
(i) the Statc Bank of India constituted

under the State Bank of India  Act,
1955( 23 of 1955);

(iii) a subsidiary bank constituted under the
State Bank of India (Subsidiary
Banks) Act, 1959 (38 of 1959);

(iv) any other bank which the Central Gov-
ernment may determine to be a
public sector bank for the purposes of
these regulations having regard to its
manner of incorporation:

(h) “public servant” means a person as de-
fined as public servant in section 21 of
the Tndian Penal Codc (45 of 1860);

(i) “Reviewing Authority” means the authority
specified in the Schedule;

(i) “Schedule” mecans the Schedule appended
to these regulations.

(k) Words and expressions used herein and
not defined but defined in the Act shall
have the meanings respectively assigned
to them in that Act.

3. Power to interpret and implement Regula-
tions.—(1) The power to interpret these regulations

vests in the Chairman who is also herey empowered
to issue such administrative instructions as may be
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necessary to give effect to, and carry out the pur-
poses of, the privisions of these Regulations or
otherwise to secure effective control nf the staff em-
ployed in the National Honsing Bank.

(2) The powers exercisably an authority under
thces regulations shall also be exercisable by any
authority superior to the authority first mentioned.

CHAPTER 11
DISCIPLINE

4. Penalties.—The following are the penalties
which may be imposed on an employee, for acts
of misconduct or for any other goods and suffi-
cient reasons.

Minor-penalties
(a) Censure:

(b) Withholding of increments of pay with
or without cumulative effect;

(¢) Withholding of promotion;

(d) recovery from pay or such other
amount as may be due to him of the
whole or part of any pecuniary loss
caused to the National Housing Bank
by negligence or breach of orders.

Major penalties

(¢) reduction to a lower grade or post, or
to a lower stage in a time scale;

(f) Compulsory retirement;

(g) removal from service which shall not be
a disqualification for future employ-
ment;

(h) dismissal which shall ordinarily be a
disqualification for future employment.

Explanation : The following shall not amount
(o a penalty within the meaning of this regulation

namely :—

(i) withholding of one or more increments
of an employee on account of his failure
to pass a prescribed departmental test
or examination in accordance with the
terms of appointment to the post which
he holds;

(ii) stoppage of pay of an cmployee at the
cfficiency bar in a time scale, on the
ground of his unfitness to cross the bar;

(ili) non-promotion, whether in an officiat-
ing capacity or otherwise, of an emp-
loyee, to a higher grade or post for
which he may be eligible for conside-
ration but for which he is found un-
suitable after consideration of his case:
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{(iv) reversion to a lower grade or post,  of
an cmployee ofliciating  ina  higher
ariele or post, on the ground that  he
is  considered,  after trial,  to be
unsuttable for such higher grade or
post, or on administrative grounds un-
connected with his conduct;

(v) reversion o liis previous grade or post,
of an employee appointed on probation
to another grade or post.  during  or
at the end of the period of  probation,
in accordance with the terms of  his
appainiment or rules or orders govern-
ing such probations:

(vi) reversion of an employee 1o his  parent
oreanisation in case he had come on
deputation:

(vi) termination of the service:- -

(2) of an emplovee appointed on proba-
tion during or at the end of the
period of probation.  in accordance
with the terms of his  appointment
or the rules or orders governing such

probation:
(1) of an  employee appointed in a
temporary  capacitv otherwise than

under a contract or  agreement.  on
the expiration of the period for which
he was appointed.  or  earlier in
accordance with  the terms of his
appointment:

fc) of on employee appointed vnder  a
confract or aarcement. in accordance
with the terms of such contract  or
aoreement: and

(d) of an emplovee on abolition of post;

(viiiy retirement of an emplovee on his attain-
e the age of suncrannuation in accor-
dance with the rules and orders govern-
ine such superannuation:

(i) termination of employment of a  perma-
nent emploves  hy - giving 3 months’
notice or on pavment of 3 months’ pay
and allowances in licu of notice:

(x) terminafion of employment of an  emp-
lovee on medical  grounds. if he is
declared unfit to continue in Natinnal
Housine Ranlk’s serviee by the National
TToueine Pank’s medical officer.

5. Authority ter institute disciplinarv nvoceed-
ines and impoase ponalties— (1) The Chairman
or anv other authoritv empowered by him  hy
oeneral or snecial order mav institute or  direct
the Discinlinary Avnthority to institute disciptinary
nroceedines neainat an emplovee of the National
ITousing Bank.
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(2) The Disciplinary Autliority may himsell in-
stitute disciplinary procecdings.

(3) The Disciplinary Authority or any authority
higher than it may impose any of the penaltics
specilied in reeulation 4 on anv employee.

6. Procedure for imposing major penalties.
(1Y No arder imposing any of the major penalties
specified in clauses (e). (), (¢) and (W) of rerula-
tion 4 shall be made exient after an inquiry is held
in accordance with this resulation.

(2y Whencever the Disciplinary Authority is of
the opinion that there are grounds for inquiring
into the truth of any imnutation of misconduct or
mirhehaviour, against an employee, it may itself
enquire into, or appeint anv other public scrvant
(hereinafter referred tov as “the inquiring autho-
rity™) to inquire into the troth thereof.

Fxplanation : When  Disciplinary Authority it-
self holds the inquiry any reference in sub-regula-
tion (8 to sub-regulation (21) to the inquiring
authority shall be constrned as a reference to Dis-
ciplinary Authority.

{3y Where it is proposed to hold an inquiry. the
Divciplinary  Authority shall frame definite and
distinet charoes on the  hasis of the allesotions
against the employvee and the articles of  charpe,
torether with a statement of the allecations. on
which thev are based. shall be communicated in
writing to the employee who shall he required  to
submit within such time as mavy be specified v
the Discinlinary Authority (not exceeding 15 o),
or within such extended tme as mav he granted hy
the eaid Authority, a written statement of his de-
fence.

(1Y On reeeipt of the written statement of the
emplovee, or if no auch statement is received with-
in the time specified. an ingniry mav e held by
the Theriplinary Antherity itsell. or if it considers
it necreeary wn to do anneint inder suh repnlation
(™ an inavirine autharits for the purmose,  Provi-
dad that it mav not he necescary to hold an inayiv
in reepect of the articles of charne admitted ke
the gmnlavee in hiv writfen etptement ot chall
T necsssary to veenrd it indings  on ~ach such
charoe,

(5) The Discinlinary Anthority shall, where it ig
nnt the inoviring authority, forward to the incuir
ino anthority;

(i) a copy of the articles of charees and state-
ments of impriations of miscondaet or
mishehaviour:

(i) a cepv of the written statenient of dzrence,
if any, submitted by the cmployee:
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(i) a list of document- by which and list — of
witnesses by whom the articles of charpe
arc proposed to be substituted.

(iv) a copy of statements of the witness, if any:

(v) evidence proving the delivery of articles of
charge under sub-regulation (3).

(vi) a copy of the order appointing the Pic-
senting Ofticer in tenus ol sub-resulation

(6).

() Where the Disciplinary Authority itscll cu-
qurres or appowls an ingquiring  authority  for
holding an inquiry, it may, by an order, appoint
an employee of the National Housing Bank o be
known as the “Presenting Ollicer” (o presenl ¢n iis
behalf the case in support ot the articles ol charge.

(7) The employee may take the assistance of uny
other employee but may not engage a legal prac-
titioner Lor the purpose, ualess the Presenung OLu-
cer appointed by the Disciplinary Authority is a
legal practitioner or the Disciplinary Authority,
having rcgard to the circumslances of the case, so
permits.

Explanation : The Employee shall not {ake the
assistance of any other Employce whe Las  iwo
pending disciplinary cases on hand in which he

has to give assistance.

(8) (a) The inquiring authority shall by notice
in writing specify the day on which the
employee shall appear in person betore
the inquiring authority.

(b) Oun the date fixed by the inquiring autho-
rity, the employce shall appcar Letoie
the inquiring autheitiv at the time, ylace
and date specificd in the notice.

(¢) The inquiring authority shall ask the
charge sheeted cmployee whether  he
pleads guilty or has any defence to make
aud il he plealds guilty to any of the wti-
cles of charge, the inquirine authorily
shall record ihe pleu, sign the record aod
obtain the signature of the employee con-
cerned thercon.

(J) The inquiring anthority shall retirn a find-
ing of guilt in respect of those articles
of charge to which the cnmiployce con-
cerned pleads guilty.

(9) If the employee docs not plead cuiliy. the
inquiring authority shall adjourn the casc to n
later date not excecding 30 davs or within such
extended time as may be granted by the inguiring
authority,

(10)a) The inquirinz anthority shall. where the

emplovee does not admit all or anv of
the articles of charge, furnish to such
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cmployee a list of documents by which.
aud a st of witnesses by whon, the urli-
cles of charge are proposed o be pro-
ved.

(b) The myuinng audhoriy shall ulso 1ecord
an order that employee nay for the pris-
puse ol prepaitng lus deivnce—-

(1) mspect within lve days of Gic order 1
within such furtlier tiine not eacecu-
wy live days as the nguining atthe-
uy may allow the documonis isted.

(r) submit a list of docunients and swithess-
es thalt he ‘waats for the muiry;

(i) be supplied with copics of statemc:ts
ol winesses, 1 any, tecorded carlicy
and the inquiring authovity shall {ur-
nish such copies not later than thiec
days before the commicncement  of
the exwmination of the witnesses by
the inquiring authority;

(iv) give a notice within ten aays of Ui
order or within such fuicher tine not
exceeding ten days as the inquiring
authority may ailow for the discevery
or production of the documents refer-
red to in item (it).

fixplanation : The relevancy of the documents
and the exammation of the witnesses reiermd (o in
tlem () shall be given by the employee con-
cerned.

(L) The mquiniaz auihority shall, on receipt of
the notice for the discovery or production ol tw
documents, forward the same or copics thereo (o
the authority in whose custedy or possessien the
docunients are kept with a requisition for the pro-
duction of the documents on such date as muy be
spectfied. !

(12) On the receipt of the requisition under sub-
reeulation (11), the authority having the custidy
or possession of the requisitioned documents <hafl
arrange to produce the same hefore the inovicin:
authority on the date, place and time speciiicd in
the requisition :

Provided that the authority having the custody
ar possession of the roquisition documents iy
claim privilege if tie production of such documcuts
will he acainst the public inferest or the interest
of the National Housing Bauk. Tn that cvent, if
shall inform the inquiring authority accordingly.

(13) On the date fixed for the Inquivy, the oral
and documentary evidence by which the milicles
af charee are proposed to he proved shall be pro-
Jueed By or on behalf of the Disoinlinary Authe-
fdtv. The witnesses prodoced by the Prosentinn
Officer shall be examined by the Presenting Officer
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and may be cross-examined by or on behalt of the
employee. The Presenting Olilicer shall be
entitled to re-examine  his  witnesses on
any points on which they have been cross-
examined, but not on a new matter, without the
leave of the inquiring authority. The inquiring
authority may also put such question to the wit-
nesses as it thinks fit,

(14) Betore the close vl the case, mn support of
the cnarges, tne mquinng authordy umay, I 1S
discretion allow the Presenting Ofiicer to produce
evidence not included in the charge-sheet or may
iself call for new evidence or recall or re-examine
any witness.  1n such case. the employee shall be
given opportunity to inspect ihe documentary evi-
daence berore it 1s taken on record or to cross-exa-
mine a witness, who has been so summoned. Lhe
inquiry authority may also allow the employee to
produce new evidence, i 1t is of the opimon that
the production of such cvidence is necessary in the
interest of justice,

(15) When the case in support of the charges
is closed, the employee may be required to state
his defence, orally or i writing, as he mnay prefer.
If the defence is made orally, it shall be recorded
and the employee shall be required to sign the
record. In either case a copy of statement of de-
fence shall be given to the Presenting Officer, if
any, appointed.

(16) The evidence on behalf of the employee
shall then be produced. The employee may exa-
mine himself m his own behalf, if he so prefers.
The witnesses produced by the employee shall
then be examined by the employeec and may bg
cross-examined by the Presenting Officer.  The
employce shall be entitled to re-examine any of
his witnesscs on any points on which they have
been cross-examined, but not on any new matter
without the leave of the inquiry authority.

(17) The inquiring authority may, after the
cmployec closes his evidence, and shall, if the em-
ployee has not got himself examined, generally
question him on the circumstances appcaring aga-
inst hum in the evidence for the purpose of enabl-
ing the cmployee to explain any circumstances ap-
pearing in the evidence against him.

(18) The inquiring authority may, after the
completion of the production of evidence, hear the
Presenting Officer, if any appointed, and the emp-
loyee, or permit them to file written briefs
ol their respective cases within 15 days of the date
of completion of the production of evidence, if
they so desire.

(19) If the employee does not submit the
written statement of defence referred to in  sub-
regulation (3) on or before the date specified
for the purpose or does not appear in person, or

through the assisting employee or otherwise fails
or refuses to comply with any of the provisions of
thesc rcgulations. the inquirmg authority —may
hold the inquiry ex-parte.

(20) Whenever any inquiring authority, after
having heard and recorded the whole or any part
of the evidence in an inquiry ceases 10 excrcise
jurisdiction therein, and is succeeded by another
inquiring authority which has, and which excrcises
such jurisdiction, the Inquiring authority so
succeeding may act on the evidence so recorded
by its predecessor, or partly recorded by 1its pre-
decessor and partly recorded by itself :

Provided that it the succceding inquiring authori-
ty is ot the opinion that {urther examination of
any of witnesses whose evidence has already been
recorded is ncecssary in the interest of justice, it
may recall, examine, cross ¢xamine and re-examine
any such witnesses as herein before provided.

(21) (i) On the conclusion of the inquiry, the
inquiring authority shall prepaic a re-
port which shall contain the following :

{a) a gist of the articles of charge and the
statement of the imputations of mis-
conduct or misbehaviour;

(b) a gist of the defence of the employee
in respect of each article of charge;

(c) an assessinent of the evidence in res-
pect of cach article of charge;

(d) the lindings on each articles of charge
and the reasons therefor.

Explanation.—If, in the opinion of the inquir-
ing authority the proceedings of the inquiry estab-
lish any article of charge different from the original
article of charge, it may record its findings on such
article of charge :

Provided that the findings on such article of
charge shall not be recorded unless the cmployee
has cither admitted the {acts on which such article
of charge is based or has had a reasonable op-
portunity ot defending himsell against such article
of charge.

(ii) The inquiring authority, where it is not
itself the Disciplinary Authority, shall
forward (o the Disciplinary Authority

the records of inquiry which shall
include —

(a) the report of the inquiry prepared by
it under clause (i);

(b) the written statement of defence, if
any, submitted by the employee re-
ferred to dn sub-regulation (15);

(c) the oral and documentary evidence
produced in the course of the inquiry;
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o (G;Eittén bricts referred to in sub-regula-
tion (18), if any; and

(¢) the orders, it any, made by the Disci-
plinary Authority and the inguiring
authority in regard to the inquiry.

7. Action on the inquiry report.—(1) The
Disciplmary Authority, if it is not itself the in-
quiring authority, may, for reasons to be recorded
by it 1n writing, remit thc case to the inquiring
authority for [resh or turther inquiry and report
and the inquiring authority shall thereupon proceed
to hold the further inquiry according to the pro-
visions ol regulation 6 as far as may be.

(2) The Disciplinary Authority shall, it it dis-
agrecs with the hindings of the inquiring authority
on any article of charge, rccord its rcasons for
such disagrecment and record its own tindings on
such charge, it the evidence on record is sutticient
for ‘he purpose.

(3) I the Disciplinary Authority, having regard
o uts tindings on all or any of the articles of
charae, is of the opinion that any of the penalties
spectlied in regulation 4 should be imposed on the
cmployee it shall, notwithstanding anything con-
lained 1 regulation 8, make an order imposing
such penalty, :

(4) I the Disciplinary Authority having regard
to its [indings on all or any of the articles of charge,
is of the opinion that no penalty is called for, it
may pass an order exonerating the ofticer em-
ployee concerned. |

8. Procedurc for imposing minor penalties.-—
(1) Where it is proposed to impose any of the
minor penalties specified in clause (a) to (d) of
regulation 4, the employee concerned shall be in-
formed in writing of the imputations of lapses
against him and given an opportunity to submit
his written statement of defence within a specihed
pueriod not excceding 15 days  or such extended
period as may be granted by the Disciplinary
Authority and the defence statement, if any, sub-
mutted by the Employee shall be taken into consi-

dcration by the Disciplinary Authority before
passing orders.

~ (2) Where. however, the Disciplinary Autho-

rity is satisfied that an enquiry is necessary, it
shall follow the procedure for imposing a major
penalty as laid down in regulation 6.

(3) The record of the proceedings in such cases
shull include—

(i) a copy of the statement of imputations
of lapses furnished to the employee;

(i1) the defence statement,

if any, of the
employee. and
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(i1i) the orders of the disciplinary authority
together with the reasons therefor.

9. Communication of Orders.—Orders made by
ihe Dusciplinary Authority under regulation 7 or
regulation 8 shall be communicated to the employee
concerned, who shall also x> supplied with a copy
of (he report of inquiry, if any.

10. Commeon Proceedings.—Where two or more
cmployecs are concerned in a case. the authority
conpetent to impose a major penalty on all such
cwployees muy make an order directing that disci-
plinary proccedings against all of them may be
taken ' a common proceedings.

11. Special  procedure  certuin  cases.—
Nowwithstanding anything contained in regulation
6 or regulation 7 or rcgulation 8 the Disciplinary
Authority may impose any of the penaltics specifi-
ed in regulation 4 if the cmployee has been con-
victed on a criminal charge, or on the strength of
facts or conclusions arrived at by a court or
where the employee has abandoned his post.

Explanation.—For the purpose of this regulation.
an employee shall be deemed to have abandoned
liis post il he abseots himself from duty without
fave or overstays his leave for a continuouns period
of ninety days without any intimation therefor in
wIting.

12, Suspension.—(1) An employee
placed  under
authority,—

may be
suspension by the competent

(a) where a disciplinary proceeding against
him is contemplated or is pending; or

(b) where a casc against him in respect of
any criminal oftence is under investiga-
tion, inquiry or trial,

(2) An cmployee shall be deemed to have been
placed under suspension by an order of the com-
petent authority,—

(a) with effect from the date of his detention
if he is detained in custody. whether on
a criminal charge or otherwise, for a
period exceeding forty-eight hours;

(b) with effect from the date of conviction,
if in the cvent of a conviction for an
offence. he is sentenced to a term of
nmprisonment exceeding forty-eight hours
and is not forthwith dismissed or remov-
ed or compulsorily retired consequent to
such conviction,

Explanation.—The period of forty-eight hours
referred to in clause (b) of this sub-regulation shall
h¢ computed {rom the commencement of the im-
ptisonment after the conviction and for this pur-
pose, intermittent periods of imprisonment, if any,
shall be taken into account.
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(3) Where a penalty of disaussal, removal
or compulsory retireiment from  service  imposed
upon an cmployee under suspension is set-aside in
appeal or on review under these regulations  and
the case is remitted lor further mquiry or action
or with any dircctions, the ordur of his suspension
shall be deemed to have continued in force on and
from the date of the omiginul orders of dismissal,
removal or compulsory retirerient and shall remain
in force until turther orders.

{4) Where a penalty of di=ussal, removal  or
compulsory reticement from serviee imposed upon
an cmployee under suspension s sel asude  or
declared or rendered vuid m conscquence of or hy
a decision of a court of law, and the Disciplinary
Authority, on consideration of the circuwmnstances
of the case. decides to hold further ndquivy against
him: on the allegations on which punalty of dismis-
sal, rcmoval or compulsory celiretacat was origt-
nally imposcd, the cuwployee (lhall be d emea 10
have been placed  under suspension by the com-
petent authority from the date of the original order
of dismissal, removal or  compulsory rrticeinent
and shall continue to remain under suspension unfil
further orders. '

(5) (a) An order of suspension ade or deent-
ed to have been made under this reguia-
tion shall continue to rennun in foree
until it is moditicd or revoked by the
authority competent to do so.

(b) An order of suspension made or dsem-
ed to have becn made under this regula-
tion may at any tine be modified or
revoked by the autheritv which made or
is deemed to have made the order.

13. Leave during suspensior, --No laeve shall
be granted to an employce wnker suspension.

14, Subsistence allowance during suspension. —
(1) An cmployee who is placed under suspension
shall, during the period of such suspendion  and
subcjet to sub-regulation (2) 1o (4) be cntitled
to receive payment [rom the National [Tousing
Bank by way of subsistcnce allowance on  the
following scale, namely :—

(a) Basic Pay :

(i) For the first thvee months of suspen-
sion 13 of the basic pay which the
employce was 1eceiving on the  date
prior to suspension irrespective of the
nature of enquity.

(1) for the subscquent peood  offer 3
months from the dafe of snspension :

(a) where the enquiry is held  depart-
mentally by the National Tlousing
Bank. 12 of the basic pay. the cu-
plovee was drawing on the date
prior to the date of suspension; and
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(b) where the enquiry is held by an
outside agency, 1|3 of the basic
pay for the next 3 months and 12
ol the basic pay for the remaining
period of suspension.

(b) Allowances .—

Lor the entire period of suspension dear-
ness allowuance and other allowances
excepling conveyance allowance, en-
tertamment allowance and  special
ailowance will be calculated on  the
reduced pay as specificd in items (i)
wand (1) ol clause (a) and at the pre-
varling rales applicable to similar catc-
gory of employecs.

(2} Ruring the period of suspension an em-
peryee shall not be entitled to occupation of a rent
itee bouse or free wse ol the National Housing
Buaak's car or receipt of conveyance or entertain-
meat altowance or special allowance,

(3) No cmployce of the National Housing
Huauak shall be entiled to receive payment of sub-
sistence allowance unless he furnishes a certificate
it Lie v not ¢ngaged in any other employment.
business, proicssion or vocation,

o4 M. during the period of suspension an em-
phovee retire by reason of his attainng the  age
clonaperannuoation. no subsistence allowance shall
be pand to him from the date of his retirement.

130 Py, wllowance and treatinent of service on
te mination ol suspension.—(1) Where the com-
p e anthoaty hoids that the employee has been
dndy exonerated or that the  suspension was un-
toGliable, the employce concerned shall be grant-
¢ 7 the tull puy to which he would have been entitl-
cd had he nel been suspended, together with any
allowinee of which he was in receipt immediately
prior 1o his susp:nsion, or may have been sanction-
ed subsequently and made applicable to all cm-
plvees.

(2) In all cascs other than those referred to in
sub-regulation (1) the employee shall be granted
such proportion of pay and allowance as the Com-
petent Authority may direct;

Provided that the payment of allowance under
this sub-regulation shall be subject  to all other
conditions to which such allowance are admissible;

Provided further that the pay and allowances
aranted under this sub-regulation shall not be less
thon {he subsistence and other allowances admussi-
ble under regulation 14,

(3) (a) Tr a case falling under sub-reaulation
(). the period of absence from  dutv
shall. for all purposes. be treated  as
a period spent on duty;
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(b) In a case falling under sub-regulation
(2), the period of absence from duty
shall not be treated as a period spent on
duty unless the competent authority
specifically directs, for reasons to be
recorded in writing, that it shall be so
treated for any specific purpose.

16. Employees on  deputation.—(1) Where
an order of suspension is made or disciplinary pro-
ceeding is taken against an employee, who is on
deputation to the National Housing Bank from the
Central Government or the State Government or
Reserve Bank of India or another public sector
bank or banking company or a public financial
institution or an institution wholly or substantially
owned by the Reserve Rank of India or a public
financial institution or public undertaking or lecal
authority, the authority lending his services (here-
inafter referred to as the “Lending Authority”)
shall forthwith be informed of the circumstances
leading to the order of his suspension, or the com-
mencement of the discipiinary proceedings, as the
casc may be.

(2) In the light of the findings in the discipli-
nary proceeding taken against the employee—

(a) if the Disciplinary Authority is of the
opinion that any of the minor penalties
should be imposed on him, it may pass
such orders on the case as it deems neces-
sary after consultation with the Lending
Authority.

Provided that in the event of a diffe-
rence of opinion between the Discipli-
nary Authority and the Lending Autho-
rity, the service of the emplovee shall
be placed at the disposal of the Lending
Authority. ‘

(b) if the Disciplinary Authority is of  the
opinion that any of the major penalties
should be imposed on him, it should
replace his services at the disposal of
the Lending Authority and transmit to
it the proceedings of the enquiry  for
such action as it deems necessary.

(3) 1f the employee submits an appeal against an
order imposing a minor penalty on him under
clause (a) of sub-regulation (2), it will be disnosed
of after consultation with the Lendinz Authority.

Provided that if thera is a difference of Opiﬂifm
between the Appellate Authority and the Tending
Authority, the services of the emplovee shaﬂ.be
placed at the disposal of the Tendino Anthority,
and the proceedinos of the case shall he frans-
mitted to that authority for snch action as it deems

necessary.
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" CHAPTER III
APPEALS AND REVIEW

17. Appeal.—(1) An employee may appeal
against an order imposing upon him any of the
penalties specified in regulation 4 or against the
order of suspension referred to in regulation 12.
The appeal shall lic to the Appellate Authority.

(2) An appeal shall be preferred within 45 days
from the date of receipt of the order appealed
against. The appeal shall be addressed to  the
Appellate Authority and submitted to the authority
whose order is appealed against. The auhtority
whose order is appealed against shall forward the
appeal together with iis comments and the records
of the case to the Appellate Authority. The Appel-
late Authority shall consider whether the findings
are justified or whether the penalty is excessive or
inadequate and pass appropriate orders.  The
Appellate Autherity may pass an order ¢onfirming,
enhancing. reducing or setting aside the penalty or
remitting the case to the authority which imposed
the penalty or to any other authority with such
direction as it may deem fit in the circumstances of
the case : '

Provided that—(i) if the enhanced  penalty
which the Avnpellate Authority propos-
ed to impose is a major penalty specified
in clauses (2), (f). (2) and (h) of regula-
tion 4 and an inquiry as provided in
regulation 6 has not already been held in
the case. the Appellate Authoritv: shall
direct that such an enquirv ke held in
accordance with the provisions of resu-
Iaiton 6 and thereafter consider  the
record of the inquiry and pass such
orders as it may deem proper:

(ii) if the Avpellate Authoritv decides to en-
hance the punishment hut an enauiry has
already been held as provided in regu-
lation 6 the Aopellate Authoritv  <hall
oive a show cause notice to the emp-
Yovee as to why the enhanced nenalty
chonld not bhe Imnosed upon him and
shall nass finnl order after taking into
arccommt the renresentation, if any., sub-
mitted by the amnlovee,

18. Review.—(1) Notwithstanding anvthing
contained in these reoulations. the Reviewing
Authority mav call for the record of the case with-
in six months of the date of the final erder and
after reviewine the case pass such orders thereon
as it mav deem fit

Provided that—() if the enhanced penalty
which the Reviewine Authoritv nronoe-
ed to imnose 15 a maior nenaltv eneci.

fied in clauses (e), (), (2) and (h) of
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regulation 4 and an inquiry as provided
in regulation 6 has not already been
h.eld in the case, the Reviewing Autho-
ity shall direct that such an enquiry be
held in accordance with the provisions
of regulation 6 and thereafter consider
the record of the inquiry and pass such
orders as it may deem proper;

(i) if the Reviewing Authority decides to en-
hance the punishinent but an enquiry
has already been held as provided in re-

gulation 6, the Reviewing Authority
shall give a show cause notice to the
employee as to why the enhanced

penalty should not be imposed upon him
and shall pass final order after taking
into account the representation, if any
submitted by the employee.

CHAPTER 1V
MISCELLANEOUS

19. Consultation with Central Vigilance Com-
mission.—The National Honsing Rank shall con-
sult the Central Vigilance Commission whree neccs-
sary, in respect of all disciplinary cases havine a
vigilance angle.

20. Service of orders, notices, etc.—Every order
notice and other process made or issued under
these regulations shall be served in person on the
employee concerned or communicated to him by
.registered post at his last known address.

21. Power to relax time-limit and to condone de-
lays.—Save as otherwise expressly provided in these
regulations, the authority competent under these
regualtions to make any order may, for good and
sufficient reasons or if sufficient cause is shown,
extend the time specified in these regulations for
anything required to be done under these repula-
tions or condone any delay.

22. Repeal and saving.—(1) Every rule, regu-
lation, byc-law or every provision in any agrce-
ment or a resolution cotresponding to any of the
regulations herein contained and in force imme-
diately before the commencement of these reonla-
tions and applicable to the cmployees is  hereby

repealed.
(2) Notwithstanding such repeal—

(a) any order made or action taken under the
provisions so repealed shall be deemed
to have been made or taken under the
corresponding provisions of these regn-

lations;

(b) nothing in these regulations shall be
construed as depriving any person  to
when these regulations apply of any
right of appeal which had accrued to
him under any of the provisions so re-
pealed;

(c) an appeal pending at the commencement
of these regulations against an order
made before the commencement of these
regulations shall  be considered and
orders thereon shall be made, in accor-
dance with these regulations;

(d) any proceedings which have already been
initiated but not yet been completed  at
the commencement of these regulations
shall be continued and disposed as far
as may be, in accordance with the pro-
visions of these regulations, as if such

proceedings were proceedings under
these regulation.
THE SCHFDUI T
Sl Name/ Disciplinary Appellate Reviewing
No. Category Authority  Authority Authority
of the Post
1. (i) Junior Mana- Dy. Gen. General Executive
gement Grade Manager Manager Director
scale T Middle
Management
Grade scale 11
& T
(ii) Clerical Staff
(i) Subordinate
Staff
2. Senior Manage-  General Executive Chairman
ment Grade Manager Director & M.D.
scale V&YV
3. Top Management Fxecutive  Chairman  Committee
Grade scale VI Direclor & M.D. of Board
& VI

4. Top Management Chairman Committee  Full
Chicf Gencral of Board Roard
Manager &

Executive Director
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