
 

tio P190 -11004/99 ' 

 

_REGD.NO.D.L.-33C04/99 

    

 

 

;nitc 4131 ki 
(t he Gazette of ;findia 

*MUM 
EXTRAORDINARY 
*PT III—(00.4 4 

PART III—Section 4 

VT5T*IT * 14144 *1(1 
PUBLISHED BY AUTHORITY 

*. 12] 1fq-A,Vhent, ,n-e4 27, 2012/WV 7, 1933 
No. 12] NEW DELHI, FRIDAY, JANUARY 27, 20I2/MAGRA 7, 1933 

%TR-RR! 911311)7 qcnit-r At 

searTffm 

cliolsni 24 Mc4L1, 2012 

11Icg se; Ai f4M-RT ( WITF) [1:01)14-4] f¼hiiqdi, 2011 

RTF. Tie mitircirer cf. 3716/tdiLt> +0404 (2).-1-17ft daq fq-*--rcract, 3191f717, 1989 
(1989 39) TV 52 MIVI-tTru (1 ) *an l7114711V1 wilif *tan, 3-1TS  

ch -Mq-rw old wickgRf IRS  dcbt f-4w4 , ett-t)) relriililc011, 2001 4 fli--trortgd tikin•49.  

9)01 1-- • 

I. T4 rol11491' 4tra-14  tiq dEl I tWftf ch (+dlib) [ilk! itn] , 2011 M-81 ,yttior 
aftriTm t sichtql-f w1-1 it4rt B14 

2. 1-aw1iri farri4-14 3 *34-141-1?-04 (3) *-1 caRiciu 3 *31-f$+4 *-€114 m i-listqfpgr 
cbto ,s1R, it t 

3 fflHIf 14a44 3 -fciFi?44-1 (*), (V), (7) (4) a4T (w) 11i4 3 el -Nig 
, (7), ('i), (37) Mit ().4cq4 i-itseAtiqui r,qr itRitr 

rawit-I cart-i4 3 BIT-Icirriq44 (7) Itti-fferod rbtoiiv,iir: 

".3(E "3W14 3rrfir*-th" 4 I* 3971 aTawr4Iffw 714m-RI -621-r arft-SITFT*-th 
* .FET failf@d 3714. 3TFT-41 Rif:v.4* Trzt fe‘ Att gRr 3T-141R-ff 
Scqlq  SiTrEwift afwb ; 

rtqs4 3 1:131T-icir-N4 (U) *4rc fr,frif-Nicqd e-I (.4) at:Teitid chtlf ‘711c If : 

"3(7) 

265 6I/2012 



2 THE GAZETTE OF INDIA: EXTRAORDINARY [Rua III—Sic. 41 

6) "aRtiffifa* mffinft" * Min * 118 age 3ffinl I** 35210* trc ?OMR 47  

* tea At 43 gawk wig; t Ott Ft *Malt * rum IV * 3ta*R MKT literal (04 

arumfact uttltantl ti 

-34414 slate * sw* * RARE vtlitetit mflhla tS at fFt Mani * NU** iv * 

maim 141:01Ir vita:ft Pj vrmalfaa arAltall ti 

it51211* fit1Pran a * sairdiWapir (5). (7). (50. (m) (z) faifaltil 3 * 3U-ifltR5 (30. (A). (z), (6)978 

(3)* b-rz * wt: *a*Thffl annul 

WAR( 3 * 1371:814104441c4 311-1eilla (g) * 4ZMrdtallia 31:1-firramar (4) ma (111) 30:4:611121 RIM at. 

"3(6) "a* *RV 41 MVP/ MR** 4* *WTI (1860 OR 45) a WI 21 *S *a* * *I; * trttinfila 

alia* t: 

3(111) -3151, amm i1#14nAl A *taxa  

tt. ¶aIJ1 3 * fausra am  (3) atn (0 14 faftera 3 * 39-reW (ii) 3itf (RI) * P4 * 71:413;111.1** 

1*M uiIQ11I 

9. fa eiR 5 * 31a4a ?CV RV WO 11111M 70, 21, 46 3itt 48" 4* 14118481 20 OR 21" * 1**4:211itra 15411 

win i 

AR 7 * 3tr-1a1rna (i) faV ;TR Rid *At I . taw& ag Mial*frita Ftera Iltat 

71k141 

(14* eracT / clif tie lifttR. wort)* twriv* Q tram #a it, ItNa* 41,51*/* *3 It 3* *MOW *3 a. 

WICTTIUT6 tig t, ijvl ARITOM *3 tn*, 4•1818tie faaVle 3111-41 31-1 tr* ataria#rn 88114-41414 TR 31‘21ii 114 

irja ?Atm 3ru falla f*v ate)) 
feat* zo * 3u-fat-Ma (I) A ltejyq zrR nadtamil * ArAA * 31t:881S 31nt awarat it 311R1 8f112441* 888" 

"314-145 am-ar IJVI agirEa-m -mi arta* otRtmrtr ig # uFaitaftra %au ammo 

iic  20 * 37-1ait (2) * MOW * 11if1ad T1T4* '131 : 

3ala 34; aki *-d-F *rat auiltaturca Ktialttaati 312I41 arra* t Naar 

3110 arafabi * ?atm A awitert 148 g 3121-41 3A Am .1 a:nr term al sati * et* 

3Ih i 39Qituf1qi Its* apt 3415 1.46Z1btt4I *UM *Ma RI 41201U-1 41 " 

13 di 20 * 3[1- u..4 (2) * 3111 A tr..-iffaftin 444. algt asu : 

-AT zr3 fM carrf4a 4atut1l $* wit * amta eta 3traca * ftuz arta avra thl cw-cu 

ata .5en * 414 45 faa * *tat *7 Sri At 311.11i4 4414114 geflPr 

cafaua a(Fita 311 Nita 46 *TM .41081 

MP *ZS 7rm f**1 mairaril dtt *mid 415114 RR * 4g 31k fat Ztlft4T 3411ili 5 ara Am J118 

oft *i t1491 RR km tilk attia *TA at 34'44 ffil 46 4R tam nit. al altar 

araft( acA Ti3") aft aaa * vulgar' Wm asn. al tat irmit Wm at* 5ftta 

43 gra) altr soln * tar A Nit wal In To Well awtt wien the-irauftt arty 

talla ti 41 1*41 am 0) 

flu acAmtl *4* fara*4 * atria Wm i aittAl 441, stain Mt, 1t.ftti * 3571cra 

Oa. 31h tA 311-41 rah Aoica4f1 Raft *1 41*-41 1541 afl(rill. TA 31111*R 811" 

14 MM7111 21 5 sts-fatal (2) iii, A 0.;AArao qq. ,1131 onual 

turi 113 311 fa; f4411 ibtartl a. trifuttaat a mina ric.a. Amf:Itel *4* A 4;4 twa A *a *a aft4 

tal il 314441 eLI aiftel 4a1 ai trahk-ii tith 541 arailail 411 41 Aluaili 



['WI 111—n 4] MTh : AMR", 3 

1121 shr mnat matta 31stra * mita .ãw& 'AVM tufta * ts tta * *tar War * 

ftiac Was Wit * Win w * nardaa h t alifta aftriall * fat 31E14444 ain 21h 112  

litttnt ast 310 31141141494 az Rata at* 30 3 srfst 0 nit * Mika earra Mtn* fit at 

Matir n c Oita flit armOra t. a tijRict aftmit * i 2222 ga,nntta ?SAT .71115111 

a* **a ultra ath fhaff an • 

15. Rd477* 21 * 391-14f49191 (9) 91 ft4 pp 91-C 301141' 3191111144116 *It*If1 ' QTt t UfaT21194a 194z9 0957111 

'141:11194 21 * 314-141:44111 9 41 Ma** WW1* 44 ‘616 2 A lag 4II 1114 14f49141 45 319411 141-A444 46 * 34- 

1te411* (s) * *atm filar Root nu vat atrafay. fhfAum 21 * 317-141:417* 9 * 91(44c1 144t191tot 

111711 5* fag 974 91121 f101611 46 1114 InitiSI 47' * VC3491114* WM atm! 

IS, ittatra 23 44 Pli-o14fahi A Ufe41114a 11441 RRTAT 

" 23 - *WI 

(0 wiraiwa az. ag 3atir Smsa 3tRiatt4t * 300 *at a k ft 2ker kw *tam faml wtr ava 

34faln arrata 34ur2 22 37113c 11144E11 * n it 202 arat aw 310 4* ant than 1'0 an*. al ag 

scha fir *vita whi 

1** ha ant 2*-a A loaf affuatt *1 *akaEtaTTARI *3 ARM 24AA 32* AIRttiol 

arta * 2224 artafa aff *I ft RI ali *is 3202-rt t. Da* 37 *3 3R/41 Ita A AZIT MUM 

wawa t ata 311 41S ta * 5404 194191111441 40 an ft. * cros-va 113 gig* * tiftt anal * 

91171911 Si* 9,etn2lt ha 31441 at0 322/1V fetura fkair ag *Or 101 411 to A at 1* • Warn 

0, ft vat Tan *212* at ft am*, 

*aft *3 Naar alia A tar fra it 201irø 1122 au whet* 0 222-cat b ra*  enoin 44 AMA: 

htft NA di wan 34 avafta tat * azik A* am" 

(41 af2 crt2 ha * %a ma wharf* tOt rtht mtafta ttart t. sailk atm! *I 411141 

34* lIcracur ift mita * caat it rawa artalt . nth 422122122 atm Ina aftsar szt 

aitaar Nag 119 91** Mt1*. affi4eral twat WARM a. al wax want Mtn mtatad mum 

3P91tt *A. it sftta ant ziv, * man in *twat mi fdrirtr 241111 

(51 art f** *that *tan 4* i4t. 32221 dam 3-a hs 312.IRT t-a,a A urriftEa 

statallt 4s 02 Alt 211.rifta annitt 

/ 9111 **WI EFT 34(4if4e4 gm 141 ttialt ft.it U fticfl 201 it kat, * 322 r(blel 5211 

1141 

(7) Ft *AMAA ft* wa teta gm ag 3944 *6 *1 fagfact *rt 21 vict 12FA ta  

Aflame altai Raul * *am 302241 aftrg /atirnel wit it rat fail* 0 QIa1 * aryui ft)ifitA / 

$a*ra ft atvatt - 

17. *114974 31 114 %-4 * t-41 di** 714911 

" 34 - .42k,', fl 410( MINIa * not WW2 

(0 On 22€ aft *Oath, al ata1102 141114 3041*9191 1947 St 111$1141 Sc 192114 44*419 Ket a• *11 31114 

fw * (*wit*. al 3-* 3tPaf4ara * 3at it warn k **A es leaR 1111U1 tg 111411.41  

dem tm MF4 in RCIR*1# 41OM ant 41 WIT 4911 Yarn 34A 117441 iii 3140141 •tzu 21 an 41 

3raut aft am AM 

(2) v.1 *3 Al 123. lt 3L1R3 c.t1Aci 0141111( WI *3 at 42 t. ut  *11111z1 *1 4  Th14 1E1 4 
**(Nit( al flu it 317 iI raa4.2 a2 apk gam 3at REF trol **aft eta 51:414 al um; En 

lawman au * (wat atm 



4 THE GAZETTE.OF INDIA EXTRAORDINARY IPAnr 

(3) St 43 -.Ha AT-Th-rot 14341 713 11 3TP3RT 7.1*. 3I 31k l W14. I 3.1 dit.1 411311 las ‘1.1 

31f *Ara S tar S t tvita inial Rq stiT a-4i iv i4,411 ii. j 4..11(11/) ;Th .Si ciA )I t 

Ti45I ji i'4)R4) tifq, 3- 2ra1 310?; ITC00 3101 0301 1  

18. Th1 iuc 16 S' 3R-felaRal (2) it it.* in 2614 ia-ra 3i1autfais 90011 • qii-c crfaMAd 

it-411 
• 

18. Wog 36 Ai  31T-1 la410  (3) 83 II -#24 31Th A irli* U11tq5IY 31g14a1 tin'S.) I .a4- )iv 

Q44 '44•T4 crrftrmrtt45Y arlarralazn art nzz A QiWRIlitf* it01 

faPinr4 44 83 41"4 fa44i11ft(4 1tIqJ1 45 N* T-21TRIa 1*-41 allT41) 

45 - q444464 q  4tF  3ç4cf 451 TARR 

 ThTtiTaf* rIT 5Firfg7( (thlif SRI' 4 4-IRJ.T rica flail 1 

lir €1,  4) v41 A 1t4t *Firma an sr20 wilfQ•cri u  7(I 41434 17??; (farad ,cri 5-61Q-411 

- 5-4   83intim * 'Ay S  4ztta 3ncu1111 Ada] afewii(Ifl CIRRI' 

311ni 3tr2rr) Qrtf4a t. 

(w) Qtrafr ati* mai tilt 

(w) zIta 47127 zit 31thr: 

011 ttla 4E11 1.4-Lifai4", • 

(EI) 3f4tR ofraT, 3121W.. 

(g) S v-flAN ati-zr Qn ct,  312191 h Anr--  31ra/01" 

44441 icIra,1* 45 ef Pflio4 46 k 4 ga  %ZIT *TWIT arg 36bY F:1121S21(1 "RtR" * fllif 

th*IT alNdfl I 544 31faitM. frHè 311-faratia4 (1) SI P.3-oraik-f qfal.-1404S ufarufftra 1%-zn onyair : 

" 46- 

( 0 6) WA 16A)41t TEM uiIt'iii RT rA,414“ 1*-4; *1 214‘41 

(T) 41  5t4 II  Stg 3921TRIA M-4-416% 317 -CT.  111 31.2141 047 013121a1 - 

(7a) ZB I Mai r4ts5 311T1U 1 14itla dueled 317- 411, 41q.  3000 fruimi G 31Si PI 

(11) iiW q,Atirft 394n4ifacn Witwitf 83 IfItqr t ra.)-.64-1 fara4  

() 34 II %-n and er clltli4 za34 31:5iligkci U.' 31 311USTh 31410 tao irlina-n 4 ti  f*?.n 

7rin vr 3111TURW 3I*1) 4 ttf  

010 641-014 *1.  cila41 111. aft War S ftufa2 34 _msortt Era 4 31ftr* 83  

a AM 11.-u3 t 34k Olt 441111t43 01tairaflfW 321iWIR gdRil 41 Iilll iiai '.3f211T1  ggr21( 41 

aflclT t 3111-4T 31ftT40: 00ff4-40 41 liktn  ti 

.ii3/1-14faiia83 at 101)(w)4 -ME 3i3a-r-A4 a a 3131lrS watliga 83 

c0116)6* 341411 4 * anwft 34tt s-a wenaa 8i face-  lortairt iRt miatitin mail 0, ftara 4 

*1 -ARAI 
, 

f4s41   altn4 cif 30t0100 a 41td4t.t11!oIkl1  30-MI lIcIFA Raltalfa EMtg 

 83 34**_31triw 4 3nirr-4,a 91 fi  .grIT t34k aTi** MI 30 11"0 wuitror  tq 3R3S 

* art clli* itar araT t, at .5444} Pc-1444 MT alltQf 044-d4r; eats ai4 .312n1 3i1d3I14 4e.lifacp 

at-R 311t* a Mk! el AT W dirld 431- IlataT RPL TfT **W .41k641 34k 3140 airalft   itdin 

(iv)) a-f1 f?r(Rci Et.AUltt CR irCtIRIZIR 11(11 4 1l94I. tzlQ. anii 312.1111 30414  traipp 

f4,4t  83 r 3ra 30-c. uncquilcit•31 31QTFRW ?awl MT01 t 3111111 RFII. 
 tlitt* ntitZIT 

*1*1 38  WIT **I ratir MOT t 31k 6 pinliatfi 304110 dilarcl iFt I1ft1t2&47M trr fa014 M"Ta gt,  

t4F4 arrtul, fa041 ran 40T t4444-,141 Ezikr ar4 3n1311 3fra11P twiarifaliii tg keit+ 3.0ti1tia 

la a 20, Cg 300 31T11 21910 WE lathe!' 95Th1 t, 440,4 4444-04. *en; arrn 3121141 30414 i1r 

aka 3ilta S artrw 4 3110141fach Cll103F111 4111 fdiffta ¶4F 4141 0091 W,011 34k 31** &Tagil 

Pk.Icf 4-arri 



[APT 10-13IFFS 4] AR7 tleIA : &WIRT 5 

(7) 3Fr i%F*EFA 4i 317Etd tEIT EMI 3RMT ?tar 3TZIT 3ralT fici 31ItA <ri a-cri on( azir TOT. aq 

s 3mqtiIq qfkjt  m a 7 EtraFF67 AeF itzrr alai! 

(E0 F4fa*Fri 311Aa itZ17 71-41 3f21111 fatrr apir aff-dr arzu ft-47 }Taw We aft Trap.r SA WRIT* WI 

TrartWra- u teetra War ricbrir t, iaa5-6-  mrkar ItEr 0 Err 1 -(F-  {gr 3EF 31** itEIF ER* ArT EFErr 

r 

tqfr 31zfb 5 ira   a 216 ainc-ner fa-lit awn. a-  fafazzar 47 T 314-1ai*21ai (310 2k AtTrA 

qeacr malyrtr ATEA el 

ThiwLli1bd talqei 46 T MT 3V- •41 (2) aan (3) .134V 31V 21R 5A971 qictfr a 3fTfrAf4 

ClIftfat 5 cifd-farrfera-  f*-zrr otry.rur 

3ll-AI7 ¶T1I  46 a *  47 2k T:4itcUIli1d I)nu olpjdll  Az MA 311-1acattei (I). (2) A2F1 (3) 

fae.dfAfAcr 321 itiatut (30. (311). (3). (t). (3) 77 (5) * Elf421ritit f*Er arir . 

C47 - 

3r. arrir 11fThJ4 41 =Val ITT VI:ArrgQ 111 a IT, a'r cblhutt erti mftar t* 41 141:1212t a AA tIciF 
3 312-MT visitalgt 3FTFATFAAT FIT 31TFIERIA1 tfl  (WAR *tell 312I21I ci1F-K3r71 bing 

 Cifta.  Tht3 wr* (pica 3121211 * 39-4* t ft/7. •Eri wrt *Tar 3r21211 ft 39Qrrfr21 atar 

3121211 a't fthat 3rt:21 cArtlEr TT all* 3. TA ETT1?-r*If*R471 REMY at *-** 

in 

(*) 

(Er) tilt VATA tlr1 Eft 31* f4ar .4c-fricfairl a *TM 

(FT) Liana t**, 

(g) *i.r44t ftAT A2:11 Lti T-41 EIRR. a ITifrt7.  FZI S WaiTiraR ffIW Itar 3 Vgf 5 a 231-a 

tq acid * FM* AM t Pecidi r7rt LITargafa 

(T) i.D.4‘441 r-rr Fig acilirr2I 914 anruw of*4tirlur 3121211 312k APT If1 arid* eRljift 

ts• 

(v) 3114ffi rig (11) fav2W crra-crr agrswi, MfftEr irqftr 41 fAe itaa• 41 Tram 31121 * 1-cri 

at 31211t, Saila ItT* tlizAtQl * et FT e11* 312171 WA' 4i 4t217r *Atilt *-friceadi arria 411411 

3(21211 aftz 4.4ft Yet Tariff/ ER 3T irii q Ural an-41 4rwreiftE4 CM erfAer afia sran-o 0-41 

zrr 

UN) rif Er6 Erz FARM" 

(7) arfkgra  

(51.-) *El S eci7 71211. 511 WA 3i*7 17* arl4Ezr 21 Pt] *E-r 31241R1  Fit Pit 

() liRsIktion, 51IRTM Fri 5 alit IA ‘i Acr 314r41 Tsrtri 

ell 411 - lad-cal-act a pi *In 41 31* 21zu aft arr*r  

lig* FT* *TARIFF ER FT* tr• al TT 4,4,1, jwz   t SAO 3ltg9mdl 4i 31RAT ER 

Ci F. 

cA at* a, Alt Talmn:rm tftzra 21 317.1211 31FE12fl tScaat *;:.; zir te. LIT rSz9I 1 AT, DA* f*tr 

Tf Matt 1TE1 3q21W el. 144j tr,), Ma' Lfl f1tju qi * al* MA* fAIQ Miniti1RU aigii • 



6 THE GAZETTE OF INDIA: EXTRAORDINARY WART III—Sac. 4] 

00 LI  *5 741 ETC rri eioritttnt titrrra A *at 7IT * ft* co ma Ept. qtrawr *Eas 4* r *3 111 

ET4 * Mit .tirviim rtru art II FM' ur 312reit UTITReFF 3Eft1R1 tIT al.  ft.  3** 3TIVVI A Rtt t. 

awiell *3 ZIT 17 CR ut1qla 4441: 

3in1 115 TIT W. ur efts oirnqjluit a Itift S ;Tai 3TEM1 t*Ms a *Ma ERA 

urA fAgtial trr 3rad.  * YETI{ nftTrtu *f Mit * etiid 3121111 3741" *Mit at 3*E* Rrtrer trs A 

uIaciSd ARM; 

st A *or $1 ARO 

(*) ratter ITT far eflAvit $1 dots $t dua 312111t 310 *AO at 14s S 

3(2141 t411 qft11efi MilIF Th-TA w fawn 39frg itur Sr Asti, : 
(s) ft* war TIT tact * FOR %if* Agrm. t Riga A faiim rnAralt S. 31T mitt 

twit ra DA* Fat RI qv' Its arm zu argrat TA* te, sua fat vral * apt 

tur Starlit : 
(Ii) •tiracr 41 WITT * .31,41A ¶a eAtn1S S*Is * arm S Qtal * wrrr, Am $t 

ARO_ 

(Er) EFC *RR *1 fat 7* CR titAtEittS ta Trait: 

311k'14Sta1 SE 34 ura wit qr. tit 34,44f0ar Ebt IIcT *TA 41R ¶4ioft At( 3ift* * agar 

rnAinti S*co r 
(vi,) Tam 20 3111 21 * 3riffa RIRIE   TM* 

f 311211T ITT iAtMt *  S MUM, Irk 43 ail 3Tflai if* S T191 A Wa * M(E 19 

341'rif 4* * fUltetn 311tt11s1tr str 39TRIW Enka ftur srar 

ar-qtrrS starer afizra wrA 3{11rAfera *KA wt *fast 

I. 3rtze1 1111 Q4U 11tQ1M19 31FET 0AtF8 *14.4 39Qilt4 ET,  44 41 trtal t artat 

39salaqi roi4uicr *MIR **t 3rTira1t* urftsrA qc1 -4TI a ocbrir tl 
aplittiatt. et:Mit TTFTE 39211411-atil thIESEFP tifkirf *T tftacil tl 
39*H111th qilmit 3fa1111 3** itAR-11 tt4 Ter*Ttl 1/*. AiiU q i  farafh ed A 

m-tt 43.  301-11fTRqit titilt41 t I a211it A mute* A 7FT ;mat Strsit mrtratii Wimp t, 3* 

392RElatli RIF *lif chrrir 0101 

3lPeWld chi t-q

I. 

tlf*TF 

farms 47 311-f4lia (t). (u). (a). (11) () A ?Ufa td ti Thtt tg 

Atrattu mit 4TRT 3ITaRf 311 3T-I 141-?au *39W aru ftg f**T a ft* RTIT411 

au sit * 39Q1ERM* tflef*Ttl S I 14N41 makill *144 troCILII/ Zil Stilt{ k ita 

 Sr arv. rtS atu ‘ouri .31art a1 lU 3A*1 tr-orS *F-t.1 *ET 312141 Witt 

3E74 cAll'p. rag,  tov 0 TIT T-0 0. (ratt 11147 7.0.0 Th-59 cipgiT) Ma ate IRA 

tq     tl 

441 chi .aIX 39711 FERE aft CM . al s* 3U  11/3 tf 43 21 REF A 

es ad 71 3ffEr*Tfl 1151 31rau IfTffed* Illitr*ft) /PEW ollthEff, 7ti ti Warr* A tok * 

3rAfea 

ZW11IX chi #1* wrirfacti !Si ,11 14M arfSrsra 5 mug to fa rf 3th 

EIFT! 3fRIET %Fad mis 341 arta ta, 31MEFEIR * WW1 tR .311yeita t. ardiudi 

401 fta ITT a fAatr aur aix-aaoa ufatt 30.4 3R 41110/11 1r4t ta anifta t, 

ruu  *Er A cnAtat 43,ffiii5ain,;41 3M anAtall A iilid arr itfi as risAfath yarns* 



[11111 111-73wg 41 TITM  : 311411TRu1 7 

cru feirecw Fan (1s ft# .araftrw) T altar nor ## Thttiiflcr #-#2r amt t cirfOwtt 

#--3 fru wcr, MIT" Trfa-orc w farocr *AA crnia.  

cri4 act *It ctdia06 mrcrtWtri crma *Tarr #afqt, 3971 fag, crerwr# nit)S t# arm ci 

chi fattwor, T# fear it# Anarir *-r# tAri 

41  W IlId 5ZT  uig Ar arm; NA 03 *21a !AAA * *Fr WA at crr, 

3gmk4a* mftrwt zAri at-c S #r ear t 3rAar Aft At 3T1-a2zr* tio13)• at 3# 3A-1-afackir * 

Ais 2 flaJla TA crAY-a i fav sIfr aftrtril fth m-r r tI 

# /war tfbi .1, ni .mcr thfitra *-2ra A ecil0i gr3 31111C1 S is iAA A SA 

*rai 3ITM7WM f*-4 t# lash,  arr.& AT faumil S 311WinAtia *TM 3iRRWM Win 

arrotAw wildti& sici at14 oftrot att t 44 111 chi   #fita *-tAr : 

e. mtg.  ar  Jldt 34I1 4141u4. 3I21-cr cieJ i miarr ti  *2r4 S cr1W; 

ii. mstiitt tro wiszsa ord-ora f#fitra *AA, Aft S a lea. 

61. +d1a44 S idt azi 31 441 714t DOM aro BMA a get S1W-4 'b  lIST urnia t. 

iv.aftml m2ral, S 1, S ea. 

v. Ti; Tcrafan# * #3 3 *31-6116 31RICI Said W Tat MI *ulZci MT* 711-F1 WWI 

yi.e4T 3A-Thlator * Ars 6 t #grrr saRrarra# .311iCROV ¶fi3a  mA IWQ1 S eal 

WI 3941141fatil U1lZ7fi1t7C7M 44 chief t 31MI1 ulltl 4101 * Mtr 54 M%.  uiltust irAIM 41{Cir t. at 

31rar agrz # mrtrr Acl *Aapla A mielt.ir scrwara tz# * fay, yrtv ki sJ1 fiblt eAqi 

tow far a' flora t,sit 5cr#2-nli mftrw# * iv *1 maT um:JIM 

3gra RNA A  AIW-ort.ara i fay arftrorit chrinit f*#i air-A Silt q,tuZt a az; Act uS iv 

w maltirtt4f 31-M *Tr III 3It1 iv it m-Astr S +1614.frif 471W4Ta 416144,  * &Jr A # 2121161 ti 

aurftr A 3W ;#### * thy aoair ft#r Fel cnotai5 41 itc1.11, sir aeri i* 39W47e4M 

mfarow# Tr° far 3crf1rcra Sr 03 fait t-nQtrilft T1 .317.1M 39QlieIat criftrwtr A nima 

Aftfituratt Sawl-  r Str sra S argrira 

: Amity  3I2ror Iwo. 444011Ibzft 31F7T trtt Bat** q,Aai .3121-4T 4Itt 111/IV 

coalta W 4%40 Tet A7rr, carat cirA a niart j9iwilaq, Jima- 1=AA CrrAMC 4101141 en 

4. (76) 31 criftwit Ifta alto k aftv Ere. fan Waite *In' .44 qiftir aTh vi1keiit1 Ac 0061 tAir 

emu 

(#) M1.9.  garthla CRT fPciftz; arty w#Aiir znitu A felfai 117111 f2ARF 3413 rift crr siTu 

wittwft * ITAL9 611-a4 fI7In 

(A) SA Aarefr mitwit ce6-Ar gAr Via w adar-o-o# coin( Ist 03 crWort 

war t attr At AT .673111 S ra A t %-* w asTIA asi .arfAA-ATI wren tu rftrortr 

ariftra-ow Satf#1#ftra 01411 ylaA4.4 crr 64.-111T7 etAr Ar 41 4-1-Otto cpAni# t ,.2-effEtT1 vui 

(A) stir criftwIt xi-AA a 3R nat. ftA* Thy if ci qiAtn1I it OaiTII 31qIM ‘Picif 

OS era w fauErat tarn 



8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART IH—Sw. 41 

7fft amitar 41rit OA sr ..trfAcr‘irr rI 5lU. any wits-01  Sr arg St-  atm f*cr ferPra 
Th141T, al IS 30 f4A Atm arg Sr A # 31114I 44t f4orficr 3raftr Arar 0, ak rifftrs11 
RT  J13Y awl 

7f2fr fara4ro 47 34-tafaca n lag 9 8 aalfa .9jJM qt -&4),f  UP 311T urttsfr zr .31*21 
arftralto stAr salty* crlaurg AAR s-rA trzrlaw * : 

ro mica 41 At VI Si .51;(41-acr urdirlorl Ittfal41 iira Err* fir HgA DAT t tdesior 
3177 robtit C1II #71 arravr ortra * 5 I4A araitrs raft' al Ero st, 47IT To 34- 

LW( a lirg 3 0141/Ta %xi! gnif tl 

air al  S RTh1 an ?Au -016c1f ft 3.41 it cr-ma 

(Hi) 30alf i fga Atar 31MT 3441,  ag (10 Si a1toi1ct ctiiaSr *a u çØq,u  ijtirA.Er 414 
arthart 5k 3rialt9i Tan k (alfk c-fr f4A mitts.  Afl *A train sml, Mar *far ti 

8: *4 (ii) A if;erRicr croickll S Trreqdtffi ak th't unifirs-ar *lila stilt R1 rdi3 
TI. c-ciTaaa Sr Sa 3vr11 urcillgRur arc alw crrldsrtl 31W itt/.11 7.PraI 3.Hck cede si 

41-di8t 3f4Rt-IT 3f7T4T 4tc111.41 *1. 4gcflc ~t c gm RT Arif c arrr Atka 4114if. IS ft* 
attR4S tur szsasaff a.f rth qtrira  Pul It 4;11 

PT 34- 11 Sala Afir ara OA 47.  al 0.  3r1trreA TR* ar441 cr-cri 
rtcracrivo urfctstr 31W 47-dia411 afir A Ri1a2r . f2AAS *Au 31-lerr al-4 urRsat 

IJIa 8t rese2r1 *40 
il Mt ft Amy Acr eir-crichlt sr     Irpr 31441 JIq.51.1 ItN{ tVil ft544.1 
3I417117 TEla 41-01 ZIT Oa itU Qin( 111 coif) rak 1 Nielrf lw  ATM.  QT 141(71 I NT 'ftbia.  Si3-11 

witrs-01 aRrr401jsii A* art", 

era i 1WC( Da Tetra, a C.1-c-1 C011411 aiflv 31414 *I %Z.  War mar 
Ht-ai rf Z7 4 ariguircas cultist gm tram Hick 317-7 tf 471 FSA ..411.741. 3414114a 3lftffilfl gm 47T 1:-.Kr  
#cr  #444 3ErnuciA aftrst1 rmr Ern S 3-A Err si44111 r-rr ow& Ar Si ufaum-  TO al ris() 
Fretil la* 1-4,134 Err crta-sx EL6 ar 3a T4e-carl 6.14 ga: Ek-oA altmffrr 3-ErrArEra 
askurfr si 011,  Av Jima-  Ea H1i aTa S41 al fl 3ra-a trarst 41,1 we Till-041 17 '4U 

ti 

enacll t4 fiat cita, 31111121 tic  **P.ii al 311-4 urits-rit arcrA sErfurcra 3~1 St 11t-4 rlar 
criirl St alara esdr 311-0--1 11 71 anfAA Ati 4( arla 44 glatil 3P.M1 *IA 

sarrr  sa: crm Eka-A S Far yr .714+c-11 tI 77 77117a A ftsg srA Si Ern s rat Sr cier114,137 
WW1 Thl ttttlur ar& 37441 144 4* rat Si yea-rrir %TA Alsr fd4T 0111(di1 IW H srsr iscsin 
nrr I 31111 cia/wal II flt ziteldirif ft ft* ar sr*TErr fl 1JMCI  Wig a1Hr Firm tiTfp Si 3frumw 
t u-6 sdltral Av trwriur cr-9a srA .31-Trfa-  Ar riscrr 

is. 3111 147141. riA2/A Si dimerr 14N fT Si 6 al (11Har tThi zrn 1tli711'py rAfttra, D'a 
Si 4  allaT ea-ag Pal aft Cram-4-4 kill-grin Wm 317 aarrofgra faita 41IV 34tr skstI Si 

arElfSa garr 4-E• alrala ER r.Riratr sti stt 3-Erfancra 3rftsrfr ISrif 7Rir el al cicrl 
fiturdirl ed4T4 M-77a13115 al* 5* et airibtri 

16. 1571a:.  ci,jtiutt it 3117 Si .4E116 1171 11)-41 [ cbAtJljt 1% al rill 311T t SC 71416 Si Ulf 4-0( 
tI t141 41-c, sal4t gru rlqr Av mil Si ski* gut air Ea „ma5 3Er41va 3rftrsrt 'MT 

rfrtr ck& ar  I 7111* uf11t Si 317 faiin Mt uja arx Eroa wr 04014 Sr 3fitIWR 
On. Dow .504/ crla-Erir EkG gt t,f rrar* PTag,3111 al6 f15#'5 cratts-rir A tr 
39J41 a AI en 



[im III— 4] 

   

Ans m-r (ottr,r : 3iist1aur 9 

17 aAuif ii aifl  ag. irc cbAt1rIt ATA a f AZ 31CIA A Alf AO ',tactic` IF'  at Sq.  
taftfmt atatl 4 521 ar Ter catItAlfhtt t tiata A [TN V 137FFIT DAS An 7A; t, 
q,d t1IJ14 341 %len 54f tei Q1tI1tIZft S QE m 4T*I 

IS. aqi 4vr aSr silos ter er4i wr dru St 3crf2rra .atirsrt) (Aft 1-4r fl) ala tl wr 
As Ria •Hcbdr t atarot Aft 4 t410 fr at 34" 3r4A-3rAA Al-A-61 0 VOA A 1-40M-7 MIA f.l'a vii m-r tow 
Liu gA.  0 diFicr.r A Is fta S *at *Pi thick 0 3t--laTh t t10-1111 

15. il q,dc1Itt314 3A- . a M tIg 3 A 517---elarr AfA-arc mq tem $-44 St•71 a-; T,Wlite-  alltgr Mt zit 31-1 
t1et4 07( AP 'MCII 3124a1 c FIT A AT tlft-42' i*ifs5 4g1 ;Tula? 41 411 41,41 4.ti A 071 tiff Oaf MAW 
57 fard-aS M IZ.4r at? =CITA MT Cfra-a tata A * t'  t at sixyr-rota-I nii-Trathr *h-  0-4-  44mdr.  
t1 

74 IMal ATT./ 4 04 oat( Val-mitt dulI I 0 fef 9117 zff 3n5hF ‘.1 41 to ni4-  pit,g IRA S ill& ad M 
.364-07--di A V aura t, S 5+1 I:Ara ER St 311 atiT .3114 ciff401:1 111 7.if1af Dam( TAT .3.01thit- 
al t A 314,1 54 al cMclf ti  iTd FT CIMTZ 31rtelrOr 31% CIRN:11ft 3110 Oa gu n<ti'il N--Kr 7iv 
Arra AT 3171111 311FAM FIT ti tardi TAT Stmli 5J4 30 }frith fal 1) 04 gni ilqiM ?Ma AV 1114--71 ca 
wan* sr Actidr ti 

(i) M gafiLf ttritt-0A [It Fitt azat i4741, ¶4 WilfAlba iir ATAA 0711: 
(M) 31.1trA S old MT ATAPI S th41411 317I111 va-a-gZ M marl MT Mara 
(11T) marcr u(-4,4, art S a-4cl.  A inelt,r4 SAf4Arc TT ATARI 
(71. ) 3ITAA Sc(Ftrm4C M tratT 4 tAWArt ThT 4174s-a 
(n) malt( S ucto, art S Aas at -itt-E1 3th-  iriM M-17111 

ta.1 tat f &Aid arftf-SAS Tfa 4 TA44 wrztor-g4 3Ih114 44 ay t re; -A wrz. 0i3 34IAA re.-  Talfala 
at /Hug ITOFT et 3111* f4trwit C Th-zr tithaf 
AF At It 3iltul 44 Arit Az4 a Mame,/ElW at a ftq am44  5151 R211  It 37 malt Sr F-4*--4- El 

Ita Erc z4F 311ACI S z arrsfra 31Zrs az as AA 3fitut Sr at4 yam trfaArt (p(.1 s-r 3E trallta 
AT& El fActf 'en 

(11) atu mf'sm-rtr .(-(44 39Qu1q, UIC4i1t Ati t a-tcf ZT  31771Rfft.  CI1WITh7t1 zb) S1Til raftt 3 -4*a 
tIn,failA I i1fla M-1 +PROW glar.• 

31:1t Wif 314ffi JR (o'S 3fwfra clam Sr al-  ala 44 II'S& 

(W) ttl 3Trala<  * lig 15 A i1 ciPa wirst '171 crf-da faftra cr•Oart saw, 42  

(a) did S car( 471 Caw 7TV ernto S  

(EI) p:1 37- ia4cFT %i3 18 4 4e4F *VAR catu , 712 St 

(g)  77*1 A aqtilitif-Os tuRsniI1 azit 4111 wifttitt gm arrfr Are,71, 712 St SI 

4. mit Lt liT chi  

Aft arolefaco ArfftrIsr m4 ft Alt ctrit-0/t a at A-f itgto .mur gtr  at' t 3Iarm 
arra 3Ik sTA fat( dll&lcll Jiitl crarsrfr it-r, Achdr t 3tli sfkrst arc- ma $'t 
ato rafaaA 47 t wawa-  S 31-147A titicrf dufI 

2- int Rt Itg 39711a1a70 mit-4S 0 S.  At 39711411aq' Ufftrmat olla na S TM triA  
tAtArft 0 31-antra tata um511r tattif 3111 5*1 q Zrft 21 èE11 tht; it 300 3107211ac4 af.(1411 

265 G11112- 2 



I0 THE GAZETTE OF INDIA: EXTRAORDINARY [PART III—SEC. 4] 

 st  A 10 li i *FT 3r11M afw Tara m 5fcr +1,00 are- ¶tc1Ifcf am 

AlAT ii!f5 MAI ut1t.  I 

Zit 114 are 3iniika.a 'PM e al ara  at arIA    chia Zigni 3ITTRAAW 

aiftn'rtt 3T q Mt 1- 1.1( q1olcI 

4. zrfa 39111411-1€11 tafttm-rif Pal mrtrfera 3auzitn zit aTh.  44! 'MU M La A YAW ft at 

3.11rnila. f WM 4:4 MTa rm 511111 at *A 11.1ig M-T tictic11*. ARIA  A *4 

**A 31011 M fiT11004a Yi 

S rfiz 39g1cultrz ;tame stiltr a mzuuT lTh-41 tT1  113 Tra 4s1c-11 

m1-5 mranre-ar t, wf 0.2iffict Tint 41.8143fri C war altar 

aTtFT 444,.-1( Zi 

plar 4-g t"-A a ula 

I. 141a0st 47 M feAMA 31 M.litg (15) 14 (5) A Watt' Thlt ata 45 Thr crirrn a4 adt 

eq.  3Wei.r17 t f-af-arr 1111-ar am*afli tkw War Yaftr A edam crew tAqr Am tin 

 113 mutt; Is fa-a tr 3.111:M1 311741 x-inficaq, mita.  Kr0 391a fartirfter magi-  A Saft 

elt11 qsa inaharqkvizaar-a ara du ERA! tat 30,qt erefta wTa. A ITO ar-Tritiaq,  uyI1ThTft ra ITT 

2 trtr.tnia4,41 A aziwgir cr, * ¶ec11Prf trAr t fi- 
caAtuh 4RThdMUflVQiQta 

Ii, 41 Tr terdurc im-za-. a Thle t 31I1 

III. -31141711a41 fliitt N .311t21 eitt 3m wrfor 

3. 70- 5-111/4-a4' ruRr-th-Ir wirtzTr tr 3IYI IMTIT 311A1 514•11:1M *. a31 113I 43 AZI1A crWrir mg MAO' 

r. al 141a0a4 47 A th art 

5. MOW 51.W 

5q4it. Lief 47 3t1 11 * 31.11 3 3MTM (** 31- 1 iinaa A 1 Ufa. at Zit Rg 

Mit .312/41 511M sAtult WAr treat t at t01 wfl cri  111 A31( 43 RAO 21 

 111kM111 *f* F .311*1 Mñt Th-T TA- FA1-4 311ro  wrAurtrur 

Trleew 3U0*mram A*1 WI 

24,   ?Mama 46 311 fI c.t (4)* T1M41 1145M1 P4I<n4 47 TT 317 1111A00 NO  MT t allt1  

SAMI 11147 ',slit; MIA' MI ur0011,Aer rm. 3-At 31ir1cJiA 'TIETA 111111cilt 

suftrwar ar4 A treapurfilia Itzir Awmi 

25. ac An qrA TI4iJ1 4741 51 fbc14J1 (A) 4 w ftar1"4firri wThf?trzar AT (A) *I,  fair 

"Tr 3T1aN4 1-14.-11 1111 71-41 

PA-AuN 47 M 311-1aDchn 4 * M =Mal M NOW F., f4gtipi 4; 4. 3cr-ibV.Pai 3.4 301 3 M 

Ygira 39•4I1Afuinnitr RT arll 30-km1 quoi ticarr wtert -arra ftq t qm ufa 1114 41 

- 

it. trs sun, falltrufsth-trt 

a224 3far-41 lfl -(411-13.4,  ufszit drimi rit -Aft4imcr i  31  arc 31T e at lai-aoal 

47 M yr Wager altt 3 A %tit .erA Ar ,o-prratra-T trrftwrer %qua 47 M 31:f 1-41-a1-wi 

f4i*a* 43,*1-L11c1N11*1 



[Willi-14PM 4] MWT VI fl4141 • 311:11,17uT 11 

zr-6 aft fe5 -291 

atm thgt.r).- 

 

fav trififfaa frma ma-mati toia A WIRT 41 414 0 18711 

 

26 IZcl41i,i I ohR 46 45 311 R1qe4 (5) it itild4T eicd, 4 47 1151 d(11/) MT A1  

04-m-  'qe14.144 M  ra< r tl 'TR 1-41-agg 3C-Kida 3i1 3tragricriftm-  'Na Cllit0111T1T 

afftre Fan TA* 4Td 3110 m* ;it* attar era 4.-t1mc-pr.3tlt4ittr-  aka  BrIalmfagi mfqatt-  It 

ced-Feta it till 1 

di 46 3.4 R (6) 0   itgriaT 47 MT 311 faraiiil (31)) 04.  t 

Ifichr Q11-14w awyt JB&lc tI Miz 3/14 19115 gritt .311.214; 4VI 418-131 U1HUTTI 3118111c1l 1.111b41111 

tifa4mi1le14,Eir critHar 

1)W114 Fafaelai 46 45311 14famo (6) %Mir(T (ii) at sitArn arR-111 N5 1 t 31T481 RT Ida 4 

Wm am A tri 39 4111$4 3flq vt-RI ear-aeraftwm  

29 tHirc fftfaget 46 45311 WORM 6 45Tig (1V)4 aallT tars* vim at4-  afa aMmitf- 1I1 -a% m%miti*  

arRI ;Pe-f2:114a ilium outzmi 

30.   Rlaiidi 46 85 311 IVA** (6) M i  (àV 4 crip tI4areaal 31%% 

aftzftzwatat-  cam** cirefaftfila fMm WM/I Fur 1214441c4 311 faca4R 45 3M-a Trgirm tx-G 344 f*cr 

ccemitnift *et &T 4 Emal5 uiiVir 1 

 

fll<iiuci 4 48 A 4IL&1T dlceslb4 Thfliar 49 MT el  311T 34 • ci A 49 ti 

M=A-Folr Wm. acurr- 

49- .011-4114 ti1fti6111 

34LII4r4 iliMMT0 Thl Mtt 3i1:11i3 5  14121 3rcc arifklr 4fftfAfte .11 NYE' 

)aTIRR rafaClit 49 0 ii&41 V8ii1411 faZidi 50 MT 41 011144 30i NIA fadallati 511 fftfaux (u) EM 

a‘rg Itrif 

"50- 3141t-4 3114faa.  QRI 

1.- 4 310 45 Th ETh .-311 It-ty 31S iitarrei 01C1 1.).0 :AA 1Th i3I4ld 85 60 faw 44 31134 34tir-onti 

criftzbit Em arcft atik 

fZjaiirj 14fI2r21 50 0 01-Q41 44 MT f4fA2Til 51 MI er -TAPIA and 7C-t1 fl TirWR E1Uk raf•t44 51 41:91F 

Q17.-1 Rd471 filltdMitt Em 31tir(4124 canotillt I fa-itti .)11191F1 

WZ1-S rd, --rgm zirA fa-a4st 51 45  xj 141a11,1{ () ,t1 975 717.d) 3(ii.`M 41 (-Ow t:g drg0EM -311&Qf 45 

arillei VP) IR' aitrgr 85 60 Stri '?IZE 1 M-fzif4ti 14,m sriti•mt 

fM414 SI MI iitc48 4a74MT falitiddl S2 ::111:411 364 'MIR tairh 4(814 CUR-MT& Me 0 

whiltzt arromn-ir an) t criltymifin fmtn artratti 

Thcrano faratitH 5? 0 4i15441 az;ctinf4 POWNJt 'A 1154 41 iIIQJU 311( 541 Ma....ifaitti ranzni 51 0 

Qtr1-1-2111tc1 Miff -5fltrilf 

53 - 31141N 4iFirM QftiF t 314101111 C111e041 Em 31-411-471 dtt 7111 

7It 3440 (WWI Si 45 3151t7  R R-41 er. zT 39n1liW4 urittelirn. ytqF A *mit, mt 3icrt 

!truer arzli 45 TRW 42111111.1 31111T4til illttliFit EM tlfrill 4111111" 

thil 47 0 21641 g1e14.4  IJ4 48 IT 41.  allt I 



12 TFIE GAZETTE OF INDIA: EXTRAORDINARY [PART 

38. fa51484 firaziat 53,54,55 S 56 4"i WM- 54, 55, 56 At 57 W-4- 

19. fau436-1 faPewit 315.71771 IVt fao-ei fat-Acta 58 .1151 .7111:417: 

-58- 3141g VT s14t4ta ailtraft at air ca 

31*41-7i tilft14:141 D5irf tMd ¶j 14waS  312M1 § 3tRV1I ZR  

34r 31T-a-21 111*7 411411 3101-414 SIT1t-At 48 A it 564.3., 34 biota, q5-34 564.4244 Clc 3a1v7  014-la 

VP4Thedvt 4i 3MW W4T   44 Tab' pialiacael-  Sr in II 3inr tiaqiutt 

44141c41 11313E 4143c-11 t1 

Via 

11 34-414 traPat k  WIS. cloud-  N WIN ftill fl 3ft farazier 47 4; 31:1 771-  (v), 

13). (7), mo gri (a) A  11141-An atr asfl At dildiel 4 Ewa Thit 71t fl fl Fñ Atirgni eni 

3Wagr kw 1* tit ata va fataaat attiir A WV 311-{ WFVVF, WV V5 ?i ¶bic tMuir 5 Sta 

• et 14.14,301 tt 311-4.21 mfta fplair 

ningra udtall n * qiza ai4.1 ar Faulir iniar ta.  Rj1ut t.  a124tir4 39E11T * Wra 

crF4 t.r War 31414114 inftraft taaluift mi =Nes ago?' eilf?tr IPt 1.nr 'f$ itq 1pl is wit 

c1h10411 wer JIlT 4,4,441-  am at at 3o4r441 cm?' Win mT Wi al 311 07 chiV 3treg 3174-21 

trffra mtan" 

41. fisiter rifXiitgl 57,58.59.60,61,62.63.64 S 65 A *wit 61Ct1ebi ThW21-  63.64.65.66.67.68.69.70 S 71 qcf a 
,,iiii1fl 

42 4 66 *21 WUIT 1 1..11,1771 72 Th"-t • AT Yaw*  66 t 314 111a4JT 7 '3ia-11a- 

'3iftwft-01 i 41d1a at 34rare1 3f12" 311 cheltuf31 aihnol 4 scr iivuoeNst. gm' R1V- Zfl .Bew 

taftmeit Rr'r af4iQuitra %irr arnrdai 

fZqaijei fIieit 67, 68, 69, 70, 71, 72, 73, 74, 75, 76 3fR 77  aaw: 11I?IJI 73. 74, 

75, 76, 77, 78, 79, 80, 81, 82 iffi 83 Th7{ a111.1411 

I1¼Jd1Id 141a41.f4 78 A WCIf tt11T .769011 

facial-J fata7.141 79, 80, 81, 82 311T 81 A Wv211 W414-4;4 i611121: 84, 85, 88, 87 3tI-4 gg Tz a „ARTA! 

51411.5 IrWrA7/4 84 it aLyar 614,144 tbaira 89 'W2- 1 otw.Jft S.541e31 W--4-4T 311 fafilc14 (1) A 

 crrafaittra U1F out 1: 

-414 I i 4415113141 c (91,114 4 nrirroi ydt i in4Q 31itaa cf-  raw aTtar 4 nr 

Di! 3144 WA 4 754 VM ran, 1117 Ij qj %-alt .ariksaill 434-1 41aliv114f3 4PI 4451614- k •04c3.  4 

ath-vi 4 411.17(171 ss‘c. 1 11131810 O. 311 (-6.1144 4tuenclicf. VW 40 TO sKerZN 311a4c7V9ff It771 

 141411a" 1'41'470 85, 86 87 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98. 99, 100, 101, 102. 103. 104. 

105 106, 107, 108 341t 109 *rir eacitt,t lnnr Thizsrr 90, 91, 92, 93. 94, 95, 96, 97, 98, 99, 100, 

101 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112. 113 .31ti 114 Th-7 'i 3111,77111 

 141aual 114 i ag FaeofAlarr 393VT 11* 

3MOr 

Wifirg A 214 399 0 1 Witgrif 1111-a44# 

414 111/13/ q,aituI AT tg-  Kr rafoiro 4f,raciir. allaW FRIRra faans 

faarra .... ..._.._...._. 

414-4-4 a tiIt  it aii I-81'41h ra orii 

_ - • • - 
J11411111 ?Il it 59 1.1.171 1#771;6 

__. .... 
315:1181- VW laiti Ela-um 315-7141 ra 

'craTaT) a 41 (craw) 4Rraft 

li-V.2.1 31p1.145118 311-,1W 414l51,1 tbe6R1 

P481171 

BMW 7141517.1 ffi9514 f421P1 '41.4 40. 

43 ifr (ova* elf U .C-T) 'a ( -511-  

401w-451) 3rftrAfl 

45 t (4-0=1tw) mgr-i4 

gli 4164+ fa-zm aan 1-4-h-w 41 /anal (Ti 514zilJr m-i- 

it. 311 vat' M.-aim ... 



WM 'W1* : 3171T9Ruf 13 

ft 3-1fr 7-4.af ?Maw 

ii / 4•1 trw (311P:( Fr'efrOw) 
301Vitt 

mod Thirm- ftwazr 

ffratrar tag rt 311 gat 

Wkawl Effi  

laaaw disci 

faaaw 
311X41 T4 ;MIT f#QTW/ 

3;r4TaT Li' 1;1- 1 f:Ataw 

fAtawl. *r tin Lifooa, itql'Th' 21 cal 

Pam disci 

qa441.  Thl" surftraf wf.  

T t 3q ST fAtaw 

Lt4 qi 71 39-0-  mi  

%a1g agairtrfach arcfraffr ifrriwrtr atnaci( 0,4 utfrafrfr 39aimf1tty 
31tfr4rfr tAillatat at1a,411 wr SWOT ilia Th7 3-TItiThl-{ ad1 I rThrl 

Jiloica óttjcH c1TFI1EFTtT 3711-41-4 gachil) L  3-# agaimfaci, 1,404*ft Trl 

tn4 ctl thicil 

Rem 3rTIN10-ach urRwilt airdif lawful affearaT i ataira 
91PRzit7U 3wrf8 Liam cNa TIM viftmt aft 001  AT  31:1- atg 

m-A-urtt fr; f4-4^a at Raft 3mam:r1ao) IWO 1W(r /Rig UiIcbFflf. dB 

giflg th, WT 4-1615401T 

147111ff 111/4/ 1 39-WI Para ] 

Ifr-griltra Th,e41 aficir   Eb fw J164 09 cicicH 2011 Tht 

WsiGisk 31171WaR 311:ra 404,  A' ani w SCEWT 1"4-071" 6icri ) 

(tit)Ic-i) faiaW4Tue4t 2011 Em 31-1-4120 LrU 31d11C1k 140411 



14 TIM, GAZETTE OF INDIA : EXTRAORDINARY 4] 

SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA 

NOTIFICATION 

Lucknow, the 24th January, 2012 

E No. HRDI3 No. 3716/Staff General 1.2)--In exercise of the powers contacted by sub-seclion In ol Section 52 of the Small 
!MuSkies Development Bank of India Act. 1989 (39 of 1989), the E3oard of Directors Of the Small industries Development Rank 
of India hereby makes the following amendments in the Small Industries Development Ilank at India (Stall) litemilations 2001 

namely 

These Regulations shall be called the Small Industries Development Liank ol India (SlaIf) 'Amendment! Regulations_ 2011 
and shall come into force from the date of publication ol this notification 

The existing sub-regulation (1) 01 Regulation 3 shall be renumbered as sub-regulation (a) of Regulation 3 

The existing sub-regulations (a), (h), (c). (d) and (e) of Regulation 3 shall be renumbered as sub•regulations (b). (c). td). 
(e) and (1) of Regulation 3. 

The existing sub-regulation (1) of Regulation 3 shall be substituted with the following 

'3(g) "Canpetent Authority" means the delegated aulhonty approved by the Board for the plasm of these Regulations. 
other than that specified as Disciplinary Authority and Appellate Authority in the Schedule annexed hereto 

In Regulation 3 after sub-regulation (9), the following sub-regulation (h) shall be inserted 

"3(h) 

firDisciplinary Authority" means the authority specified en the Schedule which is competent to impose on an employee 
any of the penalties specified in Regulation 47 and is the delegated authority for She purposes specified under Chapter ty 

of these Regulations 

64 'Appellate Authority means the authonty specified in the Schedule and is the delegated authority for the purposes 
specified under Chapter IV of these Regulations' 

6 The existing sub-regulations (g), (h). (i), a) and (k) ol Regulation 3 shall he renumbered as suff regulations (i). lfl. (k). (1) 

and (m) of Regulation 3. 

7 The following sub-regulations (n) and (o) shall be inserted after sub-regulation renumbered as on) of Regulation 3. 

"3(n) 'Public Servant' means a person defined as public servant in Section 21 ohne Indian Penal Coda (45 of 1860): 

3(0) -Schedule" means the schedule appended to these Regulations: 

8 The existing sub-regulations (m) and (n) of Regulation 3 shalt be renumbered as sub regulations (p) and (it) of Regulation 

3 

9. The words 'Regulations 20, 21. 46 and 48' appearing under Regulation 5 shall be substituted with the words 'Regulations 

20 and 21'. 

10 The fallowing shall be inserted after the words 'Class I officers" appearing under sub-regulation (1) of Regulation 7: 

(Private Secretary/Executive Secretary, Assistant Manager in Grade 'Ai Manager in Grade B. Assistant General 

Manager in Grade 'C', Deputy General Manager in Grade '5)', General Manager in Grade E' Chief General Manager in 
Grade 'F' 8 Executive Director, or such other name/designation as may be decided by the Chairman and Managing 

Director from time to time) 

11 The words "Chairman in the case of an officer and to the Chief General Manager in other cases 'and the words "Chairman 

or the Chief General Manage( appearing in sub-regulabon (1) of Regulation 20 shall be substituted with the word 

"Competent Authorit( 

The following proviso shall be added at the beginning al the sub-regulation (2) of Regulation 20 

'Where the Small Industries Bank is satisfied that the performance of an employee is unsatisfactory or inarleguale or there 
is a bonafide suspicion about his integrity or that his retention in the service would be prejudicial to ii an.ifierPses of the 
Small Industries Bank, and where it is not possible or expedient to proceed against him as pet the disciplinary procedure." 

The following proviso shalt be added at the end of sub-regulation (2) or Regulation 20; 
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"Further provided that the affected employee shall be entitled to appeal against any order passed undo MIS Regulation by 
prefernng an appeal within 45 days to the Board of Directors of the Small Industries Hank if the appeal is allowed the 

order under this Regulation shall stand cancelled 

Further provided that where an employee whose service§ have been terminated and who has been paid an amount of 
three months substantive pay in lieu of notice period and on appeal his termination is cancelled, the amount paid to htm in 

lieu of notice period shalt be adjusted against the salary that he would have earned, had his service not been terminated 
and he shall continue in the service of the Small Industries Bank on same terms and conditions as if the order of 

termination had not been passed at all 

An employee whose services are terminated under this Regulation shall be paid Gratuity Provident Fund incluffing 
employer's contribution and at/other terminal benefits that may be admissible to him " 

14. The following proviso shall be added at the end of sub-regulation (2) of Regulation 21, 

"Provided further that belore retiring an employee. prior to the dale of superannuation, at least 3 months notice in writing 

or an equivalent to 3 months' pay shall be given to such employee 

Provided further that an employee aggrieved by the order as provided above May within 45 days or passing of order, 
give in wnting a representation to the Board of Directors against the decision and on receipt of such representation from 
the concerned officer, the Board of Directors shall consider his representation and lake a decision within a period of 3 
months Where the Board of Directors decide Mat the order passed is not fushhed. the concerned officer shall be 

reinstated as though the order was not passed." 

15. The word 'Chairman' appearing in sub-regulation (9) of Regulation 21 shall be substituted with the word 'Disciplinary 

Authority The words 'under Regulation 45 or sub-regulation (5) of Regulation 46 appearing in line 2 of Explanation under 

sub-regulation 9 of Regulation 21 shall be deleted Further, the words Regulation 46' appearing in line 5 of Explanation 

under sub-regulation 901 Regulation 21 shall be substituted With the words 'Regulation 47' 

16. The Regulation 23 shall be substituted with the following . 

"23- Seniority 

From time to time, the Small Industaes Bank shall prepare a list of Officers in its service showing their names in the 

order of their seniority on an all India basis and containing such other particulars as the Small Industries Bank may 

determine. 

Seniority of an Officer in a grade or scale shall be reckoned WO reference to the date of his confirmation in that grade 

or scale. Where there are two or more such Officers a/ the same length of service in that grade or scale and not confirmed 
in that grade or scale, their inter-se seniority shall be reckoned with reference to their senionly in the immediately 
preceding grade or scale or the previous cadre to which they belonged in the Small Industries Bank's service. as the case 

may be 

The inter-se seniority of employees directly recruited in a batch to any grade or scale shalt be reckoned wan reterence 
to the rank allotted to them at the time of such recruitment 

If rank has not been allotted to the employees recruited in a batch, their seniority shall be reckoned considering the 
date of their joining in case of same date of joining, seniority would be considered based on seniority of age: in case of 

similarity on both the above counts. the Competent Authority would decide thn seniority based on educational qualification 

or such other factors as deemed fit. 

In the case of an employee whose probation has been extended, his seniority shall be reckoned just below the last 

confirmed employee in the same grade or scale 

It shall be the responsibility of the employee to draw attention immediately to any mistake, which he may notice in the 

seniority Ust. 

Notwithstanding anything contained in these Regulations the seniority of an officer trainee / trainee, on nis absorption 
in the regular service of the Small tndusfries Bank. shall be determined / fixed as per the terms of his appointment as 

officer trainee/ trainee. 

17. The Regulation 31 shall be substituted with the following. 

'3!- Prohibition against joining certain association and strikes etc. 

No employee, who is not a 'workman' within the meaning cil the Industrial Disputes MI. 194? shall become or 

continue to be a member or office-bearer of or he otherwise directly or indirectly associated with any trade union of 
employees of the Small Industries Bank who are 'workmen' within the meaning of Mal Act. or a federation of such 

trade unions; 

In relation to an employee who is officiating in a higher grade or post which is not a grade or post of a 'workman' as 

aforesaid. this Regulation shall also apply for so long as such employee is officiating in such higher grade or post: 
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(3) No employee shalt resort to, or in any way abet, any form of illegal strike or participate in any violent, unseemly or 
indecent demonstration in connection with any matter pertaining to the conditions of service ol the employee or the 
conditions of service of any other employee of the Small Industries Bank." 

IS. The word 'competent authonty appearing in sub-regulation (2) of Regulation 36 shall be substituted with the word 
Disciplinary Authority'. 

19. The word 'competent authority appearing in the sentence such other penalty as the competent authority may deem fit to 
impose in sub-regulation (3) of Regulation 36 shall be substituted with the word 'Disciplinary Authority'. 

20. After Regulation 44, the following Regulation 45 shall be inserted 

'45 - Prohibition of sexual harassment at workplace 

No employee shall indulge in any act of sexual harassment at work place 

Every employee who is in charge of a work place shall take appropriate steps to prevent sexual harassment at work place. 

Explanation .  For the purpose of this Rule. -sexual harassments includes such unwelcome sexually determined behaviour 
(whether directly or otherwise) as — 

Physical contact and advances- 

A demand or request for sexual favours, 

Sexually coloured remarks 

id) Showing pornography: or 

(e) Any other unwelcome physical verbal or non-verbal conduct of a sexual nature" 

21. The existing Regulabon 45 shall be re-numbered as Regulation 46 and shall be renamed as "Suspension' Further, sub. 
regulation (1) thereat shall be substituted with the following sub-regulation 

'46 - Suspension 
! 

W(I) An employee may be placed under suspension by the Disciplinary Authority: 

where a disciplinary proceeding against him is contemplated or is pending; or 

where a case against him in respect of any criminal offence is under investigation, inquiry or trial 

(11) An employee shall be deemed to have been placed under suspension by an order of the Disciplinary Authority 

tal with effect from the date or his detention, if he is detained in custody, whether on a criminal charge or otherwise, for a 
penod exceeding forty eight hours: 

(b) with effect from the date of conviction, in the event of a conviction for an offence, he is sentenced to a term of 
imprisonment exceeding forty-eight hours and is not forthwith dismissed or removed Of compulsonly retired 
consequent to such conviction 

Explanation The period ol bay-eight hours referred to in clause 4Mb) of this sub-regulation shall be computed from the 
commencement of the imprisonment after the conviction and for this purpose, intermittent periods uf impnsonmen( if any. 
shall be taken into account. 

hiff Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an employee under 
suspension is set aside in appeal under these Regulations and the case is remitted for further inquiry or action or with any 
directions, the order of his suspension shall be deemed to have continued in force on and from the dale of the original 
order of dismissal removal or compulsory retirement and shall rernam in force until further orders. 

(iv) Where a penally ol dismissal. or removal or compulsory retirement from service imposed upon an employee under 
suspension is set aside or °teetered Or rendered. void In consequence of or by a (Sermon of court of law, and the 
Disciplinary Authority on consideration of the circumstances of the case decided to hold further inquiry against him on the 
allegations on which the penally of chsmissal, removal or compulsory retirement was originally imposed, the employee 
shall be deemed to have been placed under suspension by the Disciplinary Authority from the date of the original order of 
dismtssa' removal or compulsory retirement and shall continue to remain under suspension until further orders. 

(a) An order of suspension made or deemed to have been made under this Regulation shall continue to remain in force 
unlit it is modified a revoked by the Disciplinary Authority. 

lb) An order ol suspension made or deemed to have been made under this Regulation may at any time be modified or 
revoked by the authority which made or is deemed to have made the order 
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In rasped of such period, the employee shall be allowed the payment admissible to an employee under suspension under 
sub-regblation (J)of Regulation 47 

22 The word 'Competent Authonty appearing in the existing sub-regulations (2) and (3) of the renumbered Regulation 46 
shall be substituted by the word 'Disciplinary Authority'. 

23 The existing Regulation 45 shall also be re-numbered as Regulation 47 and sub-regulations (1):  (2) and (3) thereat shall 
be substituted with the following sub-regulations (A), (B), (C), (D), (E) and (F) : 

"47- Penalties 

A. Without prejudice to the provisions of other Regulations, an employee who commits a breach of the Regulations of 
the Small Industries Bank. or who displays negligence, inefficiency or indolence, or who knowingly does anything 
detrimental to the interests of the Small Industries Bank oi in conflict with its instructions, or who commits a breach of 
discmline or is guilty of any other act of misconduct, shall be liable to the following penalties: 

Minor Penalties 

(a) censure 

(b)withholding of increments of pay with or without cumulative effect, 

Withholding of promotion: 

reduction to a lower stage in the time scale of pay for a penod not exceeding 3 years without cumulative effect 
anctnot adversely affecting the employee's pension 

recovery from pay of the whole or part of any pecuniary loss caused to the Small Industries Bank by the employee 

Major Penalties 

(0 save as provided for in ciente (d) above, reduction to a lower stage in the time scale of pay for a specified period. 
with further directions as to whether or not the employee will earn increments of pay during the period of such 
reduction and whether on expiry of such period the reduction will or will not have the effect of postponing the future 
increments or his pay, 

(g) reduction to a lower grade or post 

(h)compulsory retirement, 

(0 removal from service, which shall not be a disqualification for future employment in the Small Industries Bank 

W dismissal, which shall ordinarily be a disqualification for future employment. 

Explanation — The following shall not amount to penalty within the meaning of this Regulation 

Stoppage of pay of an employee at the efficiency bar in a time scale, on the ground of his unfitness to 
cross the bar. 

00 Non promotion, whether in an officiating capacity or otherwise, of an employer- 3 mio"Or grade or post 
for which he may be eligible for consideration but for which he is found unsulal in oriel con tideration of his 
case, 

Reversion to a lower grade or post of an employee officiating in a higher gr rag the ground that 
he is considered, alter Mal, to be unsuitable for such higher grade or oust or on administrative grounds 
unconnected with his conduct, 

(iv) Reversion to his previous grade or post, of an employee appointed on probation to another grade or post, 
dunng or at the end of the period of probation, in accordance with the terms of appointment or rules or 
orders Overning such probation 

(a) Termination of service 

2650,1/12-'3 

4] 
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of an employee appointed on probation, during or at the end of the period of probation, in accordance 
Mm the terms of his appointment or the rules or orders governing Such probation; 

of an employee appointed in a temporary capacity otherwise than under a contract or agreement on 
the expiration of the period for which he was appointed, or earlier in accordance with the terms of his 
appointment; 

of an employee appointed under a cent-mot or agreement, In accordance with the terms of such 
contract or agreement; and 

of an employee on abolition of post; 

(v0 Retirement of an employee on his attaining the ago of superannuation in acconiance with the rules 
and order governing such superannuation; 

(vii) Termination of employment of a pearionent employee under Regulations 20 and 21, 

(vill) Termination of employment of an employee oh medical grounds, if he is declared unfit to continue in Small 
Industries Bank's service by the Medical Officer of Small Industries Bank 

Authority to institute Disciplinary Proceeding and Impose Penalties 

The Chairman and Managing Director may institute or direct lhe Disciplinary Authority to institute 
disciplinary proceedings against an employee of the Small Industries Hank 

2 The Disciplinary Authority may himself institute disciplinary proceedings 

3. The Disciplinaty Authority or any authority higher than it, may impose any of the penalties specified in 
these Reguletions on any employee. However, In Such of the eases where the higher authority is /he 
Appellate Authority, he should not act as the DiSeipfillaiyAtilhority. 

Procedure for imposing major penalties 

I. No order imposing any of the major penalties specified In Sways (1), (g), (h). (i) and (j) of sublegulatiOn A of 
Regulation 47 shall be made except after-an inquiry IS held in accordance with this sub-regulation. 

2 Whenever the Disciplinary Authority is ol the opinion thai there are grounds lot inquiring into the truth of any 
imputation of misconduct or misbehavior against an employee it may itself enquire into, or appoint any other 
person who is, or has been, a public servant (hereinafter related lb as the inquitilig authority) to inquire into 
the truth thereof. 

Explanation: When the Disciplmaty Authority Itself holds the inquiry, any reference in clause 8 to clause 21 of 
this sub-regulation to the Inquinfig Authority shall be construed as a Mlerence to Disciplinary Authority, where 
the context in these Regulations require. 

Where it is proposed to hold an inquiry, the Disciplinary Authority shall frame definite and distinct charges co 
the basis of the allegations against the employee end the articles of charge, together with a statement of the 
allegations on which they are based, list of documents re/red on along with Copy of such documents and iist of 
witnesses on which they are based, shall be cominunicated in writing to the employee, who shalt be required to 
submit, within such time as may be specified by the Orsommaty Authority (not exteeding /5 days). or within 
such extended time as may be granted by the said Authority. e wntlen statement of his defence; 

Provided that wherever it is not possible to furnish the copies of documents. Disciplinary Authority shall allow 
the employee inspection of such documents within a time specified in this behalf. 

On receipt of the written stateMent of the employee. Or it no such statement is received within the time 
specified, an Inquiry may be held by the Disciplinary Authonly itself, or if it considers it necessary to do so, 
appoint under clause 2 of this sub-regulation an Initiating Authority for the purpose 

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted by the 
employee in his written statement but shalt be necessary to record its findings on each such charge 

The Disciplinary Authority shalt where it is not the Inquinng Authority, forward to the Inquiring Authority. 

t a copy of the articles of charges and statements of imputations of misconduct or misbehavior: 

ii. a copy of the written statement ol defence, if any, submitted by the employee. 

a a list of documents by which and list of vatneSSes by whom the articles of charge are propoSa4 to be 
substantiated: 
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a copy of stateMents of the witnesses it any 

evidence proving the delivery of the articles of charge unite, clause Jell/us sub regulation 

vi, a copy of the order appointing the Presenting °Meer in wens c/ clause flu! this Si,), iegulation 

6. Where the Disciplinary Authority itself inquires or appoints an Inquiring Atilhottly tor holding all inglIlly. it may 
by an order appoint a public servant to be known as the Presenting Of liter: lo present an its behalf the case III 
support of the articles of charge. 

T. The officer employee may take Me assistance of any other officer employee and an employee in Class lit & ei 
may take assistance of any other Class Ill & IV employee as a Defense Assistant for defending his case lie 
shall, however, not engage a legal practitioner for the said purpose. unless Me Presenting °Meet appointed by 
the Disciplinary Aulhonly is a legal practitioner or the Dsciplinary Ai:Monty. having regard to the circumstances 
of the case so permit& 

NOTE: The officer employee or Ckres IIMV employee shall not take the assistance of any other officer' 
employee or Class ffInV employee who has two pending disciplinary cases on hand 111 which he is Mc Defense 
Assistant 

(e)The Inquiring Authority shall by notice in writing specify the day on which the employee shall appear in 
person before the Inquiring Authority_ 

(b) On the date fixed by the Inquiring Authority, the employee shall appear before the Inquiring Authority at the 
time, place and dale specified in the notice 

(c)The Inquiring Authority shall ask the employee whether he pieads guilty or has any defence to make and if 
he pleads guilty to any of the articles of charge the Inquiring Authority shall record the plea, sign the rebore 
and obtain the signature of the employee concerned thereon. 

id) The Inquiring Authority shall return a finding el guilt in respect of Mose articles ol charge le which the 
employeoconcernedpleads guilty 

if the employee does not plead guilty. the Inquiring &Minify shall admum the case to o litter date, not 
exceeding 30 days or within such extended time as may be granted by the Inquiring Autherey 

10, The Inquiring Authority, white adjourning the ease as tinder Clause 9 of sub regulation Cot a ition 47. shall 
also record an order Mat the employee may, for the purpose of preparing defence - 

())complete inspection of the documents as in Me list furnished to him Immediately and in any case not 
exceeding 5 days from the dale of such order if he had no) done so Wier as provided for in the 
proviso to clause 3 of this sub-regulation, 

submit a list of documents and witnesses, Mat he wants for the inquiry; 

give notice within ten days of /he order or within such further time not exceeding ion days as the Inquiring 
Authority may allow for the discovery or production of the documents referred to in item (ii) 
hereinabove. 

NOTE. The relevance of the documents and the exaMmation of the witnesses referred to in item shall be 
given by the employee concerned. 

11. The Inquiring Authority shall, on receipt of the notice for the discovery or production of the documents, forward, 
the same or copies thereof to the authority in whose custody Di possession the documents are kept with 
requisition for the production of the documents, on such date as maybe specified 

12 On receipt of the requisition under clause 11 of this sub-regidation. the authority having the custody or 
possession of the requisitioned documents, shall arrange to produce Me same before the inquiring Authority 
on the date, place and time specified in the requisition 

Provided that the authority having the custody or possession of requisitioned documents may claim privilege if 
the production of such documents will be against the public interest or the interest of Me Small Industries 
Bank In that case to inform the Inquinng Authority accordingly. 

13. On the date fixed for the inquiry the oral and documentary evidence by which the articles of charge are 
proposed to be proved shall be produced by or on behalf of the Disciplinary Authonty The witnesses produced 
by the Presenting Officer shall be examined by the Presenting Officer and may be cress-examined by Or on 
behalf of the employee. The Presenting Officer shall be entitled to re-examine his witnesses On any points on 
which they have been cross examined, but not on a new matter, without the leave of the Inquiring Authority. 
The Inquiring Authority may also put such questions to the witnesses as it thinks rit. 

14 Before the close of the ease, in sOpport of the charges the Mquinng Authonty may, in its discretion, allow the 
Presenting Officer to produce evidence not inctuded in the charge sheet or may itself call for new evidence or 
recall or re-examine any witness_ In such case the employee shall be given opportunity to inspect the 
documentary evidence before it is taken on record, or le cross-examine n witness, who has been so 
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summoned The lnquinng Authority may also allow the employee to produce new evidence ill ts of the 
opinion that the production of such evidence, is necessary in the interests of justice 

/5 When the case in support of the charges is closed the employee may be required to state his defence, orally 
or in writing, as he may prefer. If the defence is made orally it shall be recorded and the employee shall be 
required to sign the record In either case a copy of the statement of defence shall be given to the Presenting 
Oftwer, if any. appointed 

16. The evidence on behalf of the employee shall then be produced_ The employee may examine himself in his 
own behalf, if he so prefers. The witnesses produced by the employee shall then be examined by the 
employee and may be cross-examined by the Presenting Officer The employee shall be entitled to re-
examine any of his witnesses on any points on which they have been cross examined, but not on any new 
matter without the leave of the Inquiring Authority 

17 The Molting Authority may. after the employee closes his evidence, if he employee has not got himself 
examined generally, question him on the circumstances appearing against him in the evidence tor the purpose 
of enabling the employee to explain any circumstances appearing in the evidence against him. 

18 The Inquiring Authority may-Met the completion of the production of evidence. hear the Presenting Officer if 
any appointed, and the employee or permit them to file written briefs of the their respective cases within 15 
days of the date of completion of the production of evidence, if they so desire. 

/9 if the employee does not submit the written statement of defence referred to in clause 3 of this sub-regulation 
on or before the date specified for the purpose or does not appear in person or through the Defense Assistant 
or otherwise fails or refuses to comply with any of the provisions of these Regulations. the Inquiring Authority 
may hold the inquiry ex-parte. 

20 Whenever any Inquiring Authority, after having heard and recorded the whole or any part of the evidence in an 
inquiry. ceases to exercise jurisdiction therein, and is succeeded by another inquiring Authority which has, and 
which exercises, such jurisdiction, the inquiring Authority so succeeding may act on the evidence so recorded 
by its predecessor, or pacify recorded by its predecessor, and partly recorded by itself. 

21 
On the conclusion of the inquiry the Inquiring Authority shall prepare a report which shalt contain the 
following: 

(a) a gist of the articles of charge and the statement of imputations of misconduct or misbehaviour: 

(14 a gist of the defence of the employee in respect of each article of Charge, 

(C) an assessment of the evidence in respect of each article of charge. 

(d) the findings on each article of charge and the reasons therefor. 

Explanation: in the opinion of the Inquiring Aulhonly, the proceedings of the inquiry establish any article of 
charge different from the original article of charge, it may record its findings on such article of charge 

Provided that the findings on such article of charge shall not be recorded unless the employee has either 
admitted the facts on which such article of charge is based or has had a reasonable opportunity of defending 
filmset( against such article of charge: 

The Inquiring Authority. where it is not itself the Disciplinary Authority, shall forward to the Disciplinary 
Authority the records of inquiry which shall include - 

the report of the inquiry prepared by if under item (i) above; 

the written statement of defence, if any. submitted by thc employee referred to in clause /5 of this 

sub-regulation: 

(C) the oral and documentary evidence produced in the course of !he inquiry' 

written briefs referred to in clause 18 of this sub-regulation. if any. 

the Orders, if any. made by the Disciplinary Authority and the Inquiring Aultionly in regard to the 
inquiry 

D Action on the Inquiry Report 

The Disciplinary Authority, if it is not itself the Inquiring Authority. may for masons to be recorded by it in 
writing, remit the Case 10 the inquiring Authonty for fresh or further inquiry and report and the Inquiring 
Authority Shall thereupon proceed to hold the further inquiry in accordance with the provisions of 
Regulation 47 

In case the disciplinary proceedings have been held for major penalty, the Disciplinary Authonly shall 
arrange to forward a copy of the Inquiry Report to the Concerned employee and seek his representation. if 
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any, thereon within 10 days of the date of receipt or such extended time as the Disciplinary Authority may 
deem fit. 

While recording its findings on the Inquiry Report, the Disciplinary Authority will also take into consideration 
the representation, if any. received from the concerned employee 

The Disciplinary Authority shaft if it disagrees with the findings of the Inquiring Authority on any 
articles Of charge, record its reasons for such disagreement and record its own findings on such charge, if 
the evidence on record is sufficient for the purpose. 

5 If the Dtscipiinary Authority, having regard to its findings on all or any of the articles of charge. is of the 
opinion that no penalty is called for, it may pass an order exonerating the employee concerned. 

E Procedure for imposing minor penalty 

1. Where it is proposed to impose any of the miner penalties specified in clauses (a) to (e) of sub-regulation A of 
Regulation 47, the employee concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days 
or such extended period as may be granted by the Disciplinary Authority and the defence statement, it any. 
submitted by the employee shalt be taken into consideration by the Disciplinary Authority before passing orders. 

2 The record of the proceedings in such cases shall include 

A copy of the statement of imputation of lapses furnished to the employee, 

The defence statement, if any, of the employee: and 

The orders of the Disciplinary Authority together with the reasons therefor 

3. Where, however, the Disciplinary Authority is satisfied that an inquiry is necessary, it shall follow the procedure 
tor imposing a major penalty as laid down in Regulation 97, 

F Common Inquiry 

Notwithstanding anything contained in sub-regulations C, D and E Of Regulations 47 above or in any other 
Regulations, if two or more employees of the Small Industries Bank are involved in an incident the Disciplinary 
Authority competent to impose major penalty on all such employees may make an order directing that disciplinary 
proceedings against all of them may be taken in a common inquiry. 

The sub-regulation (4) of existing Regulation 46 shalt be re-numbered as sub-regulation (C) ol Regulation 47 and carry 
the heacang of 'Delegating holding of Inquiry' and the word 'Competent Authority' appeanng thereat shall be substituted 
with the word 'Disciplinary Authority'. 

After sub-regulation (G) of re-numbered Regulation 47, the following sub-regulation (H) and (I) shall be inserted : 

Communication of Orders 
Subject to the provisions of sub-regulations D & E of Regulation 47, orders made by the Disciplinary Authority under 
sub-regulations C, D and E of Regulation 47 shall be communicated to the employee concerned along with a copy of 
the report of inquiry 

f. Special Procedure in certain cases 

Notwithstanding anything contained in sub-regulation C. D and E of Regulation 47. the Disoplonary Authority may 
impose any of the penalties specified in sub-regulation A of Regulation 47, if the employee has been convicted on a 
criminal charge, or on the Strength of facts or conclusions arrived at by a judicial trial. 

Provided that in such cases, the employee may be given an opportunity of making representation on the penalty 
proposed to be imposed before any order is made ' 

The sub-regulation (5) of existing Regulation 46 shall be re-numbered as sub-regulation (Jr of Regulation 47 and carry the 
heading of 'Subsistence Allowance dunng suspension' and the words 'officer empowered to pass the final order under this 
Regulation' and 'officer who passes the final order appearing thereat shall be substituted with the word *Disciplinary 
Authority 

The sub-regulation (6) of existing Regulation 46 shall be re-numbered as sub-regulation (K) or Regulation 47 and carry the 
heading of 'Other matters' and the words 'Chairman' and 'Competent Authonly appearing thereat shall be substituted 
with the word 'Disciplinary Authority. 
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28. The words as may be decided by the Chairman in this behalf appearing in clause (ii) of existing sub-regulation 16) of 
existing Regulation 46 shall be substituted with the words 'as may be deemed fil 

29 The word 'Enquiry Officer appearing in clause (iv) at existing sub- regulation (6) of existing Regulation 46 shall be 
substituted with the word 'Inquiring Authority' 

30 The words 'Central Vigilance Commission' appearing in clause (iv) of existing sub-regulation (6) of existing Regulation 46 
shall be substituted with the words 'Central Vigilance Commission/other authonty and the words 'Though if may not be 
binding on it' shall be inserted at the end of the existing sub-regulation. 

31 The existing Regulation 47 shall be re-numbered as Regulation 48 

The existing Regulation 48 shalt be re-numbered as Regulation 49 and shall be substituted with the following Regulation 
49: 

'49 - Appellate Authorities 

An appeal shall lie to the Appellate Authority, as specified on the Schedule annexed hereto' 

The existing Regulation 49 shall be re-numbered as Regulation 50 and the following sub-regulation (I) shall be added 
thereto 

"50 - Conditions which an appeal should satisfy 

(oil shall be made to the Appellate Authority within 60 days from the data ol senncerclispatch of the order against which 
the appeal is made 

The existing Regulation 50 shall be re-numbered as Regulation 51 and the word 'competent afghan!),  appearing in the le-
numbered Regulation 51 shall be substituted with the word 'Appellate Authority 

The words 'six months ot the date of order appearing in sub-regulatiog.(e) ol the re-numbered Regulation 51 shall be 
substituted with the words '60 days from the date of service/dispatch of the order. 

The existing Regulation 51 shalt be re-numbered as Regulation 52 and the word 'competent authority' appearing therein 
shall be substituted with the word 'Appellate Authonty. 

The existing Regulation 52 shall be re-numbered as Regulation 53 and shall be substituted with the following Regulation 
53 

-53 - Appeal must be forwarded to the appellate authorities with due despatch 

An appeal which is not withheld under Regulation 51, shall be forwarded to the Disciplinary Authority who shall submit the 
same to the Appellate Authority will, his comments as soon as possible.' 

The existing Regulations 53, 54, 55 and 56 shall be re-numbered as Regulations 54, 55. 56 and 57 respectively 

The following Regulation 58 shall be inserted in Chapter IV of the existing Regulations: 

'58- Appellate Authority's action on the appeal 

The Appellate Authority shall consider whether the findings are Justified or whether the penally is excessive or inadequate 
and pass appropriate orders The Appellate Authonty may pass an order confirming. enhancing, reducing or setting aside 
the penalty or remitting the case to the authority which imposed the penalty ot to any other authority with such direction as 
it may deem fit in the circumstances of the case 

Provided that: - 

If the enhanced penalty which the Appellate Authority proposes to impose is a major penalty Specified in clauses (1). 
(g), MA Oland 01 Of sub-regulalion A of Regulation 47 and an inquiry has not already been held in the case. the Appellate 
Authonly shall direct That such an inquiry be held in accordance with these Regulations and thereafter consider the record 
of the inquiry and pass such orders as it may deem proper. 

If the Appellate Authonty decides to enhance the punishment but an Inquiry has already been held as provided in these 
Regulations. The Appellate Authority shall give a show.cause notice to the employee as to why the enhanced penalty 
should not be imposed upon him and shall pass final order, after taking into account the representation, if any, submitted 
by the employee.- 

40 The Following Section 3 comprising Regulations 59, 60.61 and 52 shall be added in Chapter IV of the existing Regulations 
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"Section 3 

59- Consultation with Central Vigilance Commission 

The Small Industries Bank shall consult the Central Vigilance Commission wherever necessary, in respect of all 
disciplinary cases having a vigilance angle 

60 - Service of orders, notices, etc. 

Every order, notice and other process made or Issued under these Regulations shall be served en person on the employee 

concerned or communicated to him by registered post at his last known address 

61 - Power to relax time limit and to condone delay 

Save as otherwise expressly provided in these Regulations, the authonly competent under these Regulations to make any 
order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified in these Regulations 
for any thing required lobe done under these Regulations or condone any delay. 

Regulatkin 62 - Saying 

Notwithstanding the modifications made by Small Industries Development Bank of India (Staff) Amendment Regulations, 
2011, 

(a) any order made or action taken under the provisions so modified shall be deemed to have been made or taken 
under the corresponding provisions of these modified Regulations and any such modification or amendment 
shall be without prejudice to the validity of anything done previously under these Regulations; 

(x) Nothing in these modified Regulations shall be construed as depriving any person to whom these modified 
Regulations apply, of any nght of appeal which had accrued to him under any of the provisions so modified; 

An appeal pending at the commencement of these modified Regulations against an order made before the 
commencement of these modified Regulations shall be considered and orders thereon shall be made in 
accordance with these Regulations; 

Any proceectngs which have already been initiated but not yet been completed at the commencement of these 

modified Regulations shall be continued and disposed as far as may be, in accordance with the provisions of 
these modified Regulations, as if such proceedings were under these modified Regulations; 

The existing Regulations 57, 58, 59. 60, 61, 62, 63, 64. 65 shall be re-numbered as Regulations 63, 64, 65, 66, 67.68. 69, 
70 and 71 respectively. 

Regulation 66 shall be re-numbered as Regulation 72 and the words 'Chairman in the case of officers and by the Deputy 

General Manager in other cases' under sub-regulation 7 of the existing Regulation 66 shall be substituted with the words 
'Competent Authority'. 

-43. The existing Regulations 67, 68, 69, 70, 71, 72, 73, 74, 75. 76 and 77 shall be re-numbered as Regulations 73,74, 75, 76. 
77, 78, 79. 80. 81, 82 and 83 respectively. 

. 44. The existing Regulation 78 shall be deleted. 

The existing Regulations 79, 80, 81; 82, and 83 shall be re-numbered as Regulations 84, 85, 86, 87 and 88 respectively. 

The existing Regulation 84 shall be re-numbered as Regulation 89 and the existing sub-regulatIon (1) thereat shall be 
substituted with the following 

In the case of all the employees in Class 1, apphcations for ordinary feave shall ordinarily be submitted at least one clear 
calendar month before the date from which leave is required In the case of employees other than employees in Class 
applications for ordinary leave shall ordinarily be Submitted at least one month before the date from which leave is 
required. 

47 The existing Regulations 85, 86, 87, 88, 89. 90, 91, 92, 93. 94. 95, 96, 91,98, 99. 100, 101, 102, 103, 104, 105. 106, 107. 
108 and 109 shall be re-numbered as Regulations 90, 91, 92, 93. 94, 95, 96. 97, 98, 99, 100, 101, 102, 103, 104, 105. 
106,107, 108, 109, 110, 111, 112, 113 and 114 respectively. 
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48.The following Schedule shall be added after Regulation 114; 

Schedule 

Name ! Category of posts Disciplinary Authority Appellate Authority - 
Class III/IV employees and 

Officers in Grades A 
(Assistant Manager) & B 

(Manager) 

General Manager, 
Human Resource 

Development 
Department (HRDD) 

Executive Director (ED) 
looking after HRDD 

Officers in Grades C 
(Assistant General Manager) 

& D (Deputy General 
Manager 

Chief General Manager, 
HRDD , 

Deputy Managing Director 
(DMD) looking after HRDD 

Officers in Grade E (General 
Manager) 

ED looking after HRDD Chairman and Managing 
Director (CMD) / DMD 

exercising powers of CMD 

Dfficers in Grade F (Chief 
General Manager) 

DMD looking after 
HRDD 

Committee of Directors I 
Board of Directors 

Executive Directors CMD / DM exercising 
the. powers of CMD 

Committee of Directors / 
Board of Directors 

Notes forming part of Schedule 

Any authority higher than the one specified as Disciplinary / Appellate Authority 
above is empowered to exercise the powers of the Disciplinary / Appellate Authority. 
However, in such of the cases where the higher authority is the Appellate Authority, 
he should not act as the Disciplinary Authority. 

The Disciplinary Authority competent to impose the punishment shall also be the 
Competent Authority to grant sanction for prosecution under the Previrtion of 
Corruption Act and shall be the Competent Authority for all such Ilaciplinary 
decisions pertaining to that grade of employee. 

DEBASHIS GHOSH, Chief General Manager 

[ADVT.111/4/139-A/11-Exty.] 

Certified that the Board of Directors of Small Industries Bank, in its meeting held on 
November 09, 2011 at Lucknow, had approved and adopted the Small Industries 
Development Bank of India (Staff) [Amendment] Regulations, 2011. 

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications. Delhi-110054. 
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