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feg=T
Has, 3 FET, 2022

HT. . CO:HRD:IRP:2021-22:236.—= 3T ot (ITHHT T TTAURI ¥ geaiaeor) srferfaam,
1970 (1970 T 5) T =T 12 F1 IT-GMT (2) F AT T>T &7 19 T T&T ATRAT T TIRT FId g,
oot o AiE AT F Aas veo 7 ety ford 8 % memed & o S g i gt /9 % |,
TAET Hed 9 i Sfear (Arfesry) Tar AfF=m, 1979 # =i "eram # * forv Aefotea &R
AT 8, AT -
1. (1) =9 AWt &1 dea d% rw ST (SAfesry) Tar (Ferree) @, 2021 F21 7 94T 2.

(2) ST o == At § aarar = g 7 AR e 1 96997, 2012 3 797t /79 S

2. et dF st AT (srfarrdy) Fam AfRew, 1979 (30 are #f¥a fAffewt & w7 # 9=fbq) #, B
3 ¥, @< () F forw, Meferfea @ & wiaeantua B som, staiq; -

"(T) "aETe" T o g SterwTey & afa / A T, T avg | iud sfaartaa ag (Hiae 9y &Y

FAT & | e o0 70 gt |fzq), A giaera ar Jfeew Feranrar arer @9 g & artaa
AT T Wi &9 § e arg a7 9, fAgar afeat iz srfea qemsgar an afad & st
TgAaTAt dfedy, AfaaTied AT TATRYET AT TREAE AT Iid F AT Taaral AT [Fear agq =i
ATAT-FaT ST O a7 & ey 9w A € ofiw uw GenRa wiger afawy F amaer § 59
ST ATaT-T9ar 7 ATH-997 THA g1 Thd &, AT 1 Tl |
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FTHIFRT - " g | AT T o URATY % UH TEE | g et T w9 10,000 Wi
HTE & ATeF A5l g 3T STgl qrar-ar gL g & a TRa qaeq g, /iar a1 foar it o a7
HTAT-T9aT AT 6 T o I3 €9410,000 ST AT & ATere g, qrar A7 foar A1 =1 HF [ a8
T srferrry o AT agt /e ST

3. 3 fafaeet % faffaw 4 %, su-fafaaw (6)  foru, Mt su-fafaaw afeafera frg sror, srafq:-
"(6) TaeTe 1 Fa@T, 2012 T TAT I8 d18 § Ted® vt & forw Afafdse aaaam e g
WL EIRRIEER U
FaaT VIl = 76520 -2120/4- 85000
FaaaT VI = 68680 - 1960/4- 76520
(&) =g wege Aoft
FJaaaT™ V = 59170 - 1650/2 - 62470 - 1800/2- 66070
Fa=9T IV = 50030 - 1460/4 - 55870 - 1650/2— 59170
(%) T e Foft
Faaat 11l = 42020 - 1310/5 - 48570 - 1460/2- 51490
FaaaT |1 = 31705 - 1145/1 - 32850 - 1310/10- 45950
CEREREERER
FaaT | = 23700 - 980/7 - 30560 - 1145/2 - 32850 - 1310/7- 42020

FFHIF - TedE ATTRET S i 31 srFeay 2012 &l AN aa=a1T FIT AT giar §, SHM
= 1 79ew, 2012 #1 =@ su-RAFEw § o aqau ¥ a97 |97 e ue Ayteer B s,
FATT HETed IqaETET § TAH AT F AR JeETd 920 a2 [Heiwor G sron vd aaagtaat
TTHTIT: AT AT A 92 3T gRT

(7) S9-Faff=w (1),(2),(3),(4),(5) 3T (6) # FRHT aTa FT 212 7g AT AT ATUAT 36 & * forw g<
THT = Tt AT § AT TaAT 9T gl

(8) faT= 1 =T, 2012 | ATAFRTRAT FT FAAT <7 FT [T HHT 7T STUs:
FTAHT |-l - F 3qT FT 7.75% ¥ IH 9 AR AGITE T
FTAATT IV-V - T AT &1 10% 3T IH T AR AGITS T
AT VI-VII - T a7 T 11% 3T IH 9 AR A2 9T
Fora o FohelT a1 7 o Ig Ag! ST SAruar & o9 % forw gw awg == a+t Aty § sty
TEAT ATALTF 2|
e 3u-fafaa (8) @ fAfde faerw w=m, 3| ¥ AR wETE A F qd, FATg i ardi o9 g
Tor ATST Afed derd, wiasy i s 3=t & forw e # |51 o srome,
4. 3 fAfaget s AW 5 4, -
(i) S9-Fafe=e (1) & wom 9=, et su-fafaae & staenfua B s, srrr;-
"(1) AfRTET 4 F I9-FFTET (6) F Y=g & 9w, A 1 7997, 2012 FT JAT 3% 91 |, 9a9
gfg Faferiad % s fw STosft, srata-
(w) fafem 4 % Iv-fafaae (6) ® Matha saawmt § e saagfeat, qeam srfeer &t @1t
F qefie, ATt MeTe 9T IUMT (accrue) BT 3T I IH HGIA il Tgel qTEG T 39 oF
STORT, S| T 3 gt gie;
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(1)

AT HATIT AAAAET § ATHAT a9 Tgad & UF g9 A&, a8 | S aaqae 1l F
ATFTRAT FT FaA A IF IAAHT | TATAN IqT Jlag A2 AW aad gy T il
SToafy, ST BF e e (7)) | Rfde 8, aud B 3 gaar 9w i o W ) g

(&) FEY TFeaT Foft FqTH | F ATAFET, ST IFAT AqTHIT o6 ATHTH T Tgad & a1 @<

()

(&) F T | e Taer= Aot qa=qwre | § Had g1 0 g, 74T % YT e o7 a6t &
T = TeEmEy aaq ghEdt & O ar g, SEH | g &1 € 1310 TAF ST SR ar
T 1460 JIF i,

e FareT AT FqaHTT || 3 TR ST 3F Ja7H 0l ATTHAH T Tgo & 918 @ ()
& TEH | TeT YFgT A0 aaqar ||| § Tiaa gl 0 &, T T 00 a9 00 99T % oy
1460 ¥ FT A TATALNE Aq Jfag o o1 I GIT 3T LT TeATALN I Fhag T I
F AT 9 18 AT TATANT Aq Fhag T 1460 F¥ R

Ferq o o stferapTiRat 7 S Tamard aae g 0 T a1 & a9 I7 tersh 020
2 foraT g 52 1 92, 2015 & =t TeATare aae giag & ST,

A W& TFea Z0ft aqaqar |11 % ST (ST /e Jae =Avit aqaar || # |t a1 q@red
T 8) TAF A IO auT T HAT % forT F0r 1460 FF T T a0 Fhax % forg ar g
3T faaT 1 /2, 2015 T G TATALNL A0 Gz 0l TTH % 18 &7 a9 AT ATH 07 Feed
AT STTERTIAT &1 T 1460 T =TT AT Fa Frag &7 STOAT 37T AT T I
gl T I F a1 & FW IO FI aTel ATAHTAT HT w97 1460 Fit qi=eli Teamareg a7
gt & SITaeft Ford B srfaarrdy 7 =9 Teararg aa g & oy F g & 9 qf # oo
g Sve 1%, 2015 & qi=dl TATEUY aaq gl &f SO,

() AT JagT At SaTHT - IV F ATEHRTET SaaA7TT it ATEHTH TF Tg= F q9 99 & A2

&A1 1 912, 2015 & =93 1650 it T AT adq g 6 (1 I gl
Ford T UHT qa9gfg 39 ATIFET FT ATAT A5l RN, [T TR T g 9% I Fq4T
FT AT gl

FIHTFI; - TH IT-TAHTT F Tgd 3o I=aq¥ Ja=aTT | &f 5 UHT aaqgiadl i Ta=id
el ATET ST, UHT aa9g ™l 9T & T997d AT STty &I, FATRATT, 396 o0 g I
(substantive) # & faeraTasRTe, afiaf=aaT, TLET, Icavarad aEr 98 fHenn”;

(i) Su-faf{=w (2) 7, ev&izr &, @< (TF) & A8 ¥ Ale § 92, Mefaied @€ ST ST, 9
"(STT) f3AT 1 F99%,2012 &1 T9T 39 a1 |, T d1q1 6 THI T8 g0 ATIATAF gdl Feal

T qTferenT o ST Ferrtera fohaT T &

arferr

(1) ()

RSreaia g Sediae «iw <8 & iAo gHiEue a1 | X 670 Jfq ATg, aq°a8 = F  Afgwad a7

9 I o 9 % aféwres vHItue 919 BT | 1891 F UF 99 a1

gl- AT |
RSreaia Eea Sxieye i < % qidhee THIEU & | () X 670 Iid AT, Iq7H HT ATqFaH X
2t s e v o

(i) 1680 wid ¥Tg Iq=HE HT sAferFay u

g 3 Ay A ATE
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Forq T AT AT AT SELE AT 99 & aY THITHUE AT SEAT SHIS[E A 974 &
SHTTOTT THITEUE (T STET a1 WHI) i TRAAT IqTHTT 6 SATIRAH T Tga 6 18 STH HLd
& T Sve UHT AWAAT ITH F il QG & Tgal (ohed &f ST, SATA|TaE Agdrl Sl Sl surert

e T ST AT SIS FgaT ear it qgelt e STy g i T o ge | g
(iii) ST-FAf==w (3) #, T () & qgd qATIFT % a1, Mefed @< STAT ST, 4 -

"(o)" AT 1 TEET, 2012 T 4T IHF ATZ F, AT ATG0 F T T2H g0 AR BT a9 afa
T Jarfee s, Remga g o7 et f @ saty F forw uwawe 2w

GURED

Jaq 9fs Ja9 g Tehl 9 01.11.2012 T 7S 9T | <F T (Aaq A7f<res w1 g 8%
72 (3) ®) T AT T2 T 5t § (%)
(1 (2) 3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351
&

(i) =9 Iu-fafaam & @ (A1), (71), (F1), () 3T (TF) H qATerw1el F Hiaw (3) F dgd s6d = aq
AT 9T 7 R AR Ja9 39 ATARIRAT /T 3T R RIg S FT AT 3Uesd HTaT
ST &l

(ii) TRt TR wea, % forg o sfgeRTRa o fore R srfmra | ar Faa s oqe e
(TF) % qEd qTTrT F Hiew (1) =¥ (2) ¥ dga [AfEe gor wfer siw g&tem sfgwrd g AR
4 % I9-Fafa=w (2), (3), (4), (5) 37 (6) # Mi<y Y aaawT &t sifaw aa7 gl AT we
LS ERIR IR EACRERADIE ST

(iii) Faer I ST ST 01.11.1993 T AT IHH Tgol o il AT § I, I JI IaT & AThan
AATHTT TF Tgad & UH 99 a1& (HIq AREIT aaq & (7T a1 |

(iv) 1 FEaT, 1999 F 3T ITqF T8 Aaaq ARETT aa= i Rgre F For 37 [AfFRw= (2) #r
TEAT (H) F T § ATIATAT A5 dT Tl il (V815 l ATGAT H Hls TAdd qgl (T SITUIT:

Ford o STET T8l STATHI o 0T SATAHTIAF Agar Aedl it et off foeq U |1er & v
T AT ML AT ST ST 1 THAL, 1999 FT AT IHF ATE AT HU AT ATAT off 37 IH " F JET
T2 AT ST i sraETE wgar wear f g G, afs w8, w1 AEee, 2000 F S
T AT S

(v) F=T aaf<res T AT 3T aA e 9ad T aa9d s g QargiT ari & forg =T # o
ST

(vi) TF sAfgET e =9 I9-RAfAEw % @ (U) F aqan aikW aqq gig At 7 g, 39
IATHATT & ATTHAH T Tga & TF a9 18 394 @< (31), (7)), (), () 37 (Th) § heataa
e st =T a7 Faa seTa aae i |/ET 9T geil
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5. 3 fafaaei & fafem 21 -
(i) Su-fafa=w (5) * arg, Rafriad sa-fAfF= e s, sraiq-
"(6) 1 9EEY, 2012 FT T I9F AT, WIS AT aaq & 0.10% =l 3 & A AT S
AT T ITATHAT oI AFIF (ATHT) e 1960 =100 F¥ TTHTST fea & 4440 i1 % FUT
4 3 ¥ AT gl a7 Rierae & B & 37 grm)
FTIEFII - TH IT-[A AR % AT 6 (o10-
(T) HEITE T o TATSIA 6 7w "aaq " &7 o TeArare a9 g i e a=r afZd 9 aq7 &
LI
&) A= 5 & su-fafiew (2) § wudisar & g@e (), (), (), (TF) d7 () & FEe
TITI T2dT WAT AT SATAATIAF AdT Ad= HedTs A %l TUET & o7 9T ZRITI.
6. 3<% fafawt & faffew 22 9, su-fafa=m (1) % v 2 Rt su-fAfRay gfaenfia o s,
FATC-
"(1) 1 FE=T, 2012 T 30T I 974, -
(w) =T Relt STTErRTeT T S ZTRT AR e T2 i STl & df o/ JaeaATT § 36 @1 147
& 39 TIH ThH | A o9a9 & 0.75 TTAT F THTA 1L AT STATE 6 [or0 e 6T, g4
o ST AT o L, Fe o S
(&) =fs ot srferarrdy &1 % g araTe gl Y& Jgr & TS § 97 ag et @ 9w
HAFHT T AT I &1 97 g, STAie-

GUSED
H HT A AT\
(1) (2)
(i) @ T =T F orET UA qYg U H TRASET &7 Fex T F79.0%
(ii) &1 | § 3777 T 9 qAT g AT’ | TRASHT &7 v Fa- &7 8.0%
S TraT T
(iii) 37 ®AT I #1 7.0%

Frd T T Fre ATAFTET T T e Toqa F2aT &, T SH <F TahTd (hardT 91 Ja=q1
F TAT THT | a9 F1 0.75 Fiaerd AT I8 G Ay ard & o SR #6ar &
FrEqtad FRAT R ST SUIh ATt & Hiad (2) § Ifoafad a0 & Tqa <F T fharar
T o ATerha® 150 Tiaerd grm

e ATl & ey Far 9 & a9 ST I T AaTH i AT § 2 g g, 9 |l
STHTITAT ATATE [T A< % 150 Tiaerd e HIHd el

7. 3<% et & w23 4, -
(@) ST-FaF==E 1), (2), (3), (4), 3T (5) F T T2 AHtted ST-fAf==am Jfaerod e STosr, sraia-

"(1) 1 FEET, 2012 F¥ 3T IHqF 1S &, TS FIS ATIRIET A= &T TS qATIAHT 6 HiAd 1 H FI0Tq AT 27
H T FHIAT & df I IH ST & JTHA HiaH 2 § Ifearad a2 T8 T TAZH Fedl aF gR-
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GUEED
I T
(1) (2)
(T) & - | F T 3T T T H A a9 FT 4%, Aferwaw =97 870/- TiawTe
(&) 5 AT T IAH ATIFH TAEEAT AT T ST | A Aa & 3%, ATIwAT =94 600/- TAHTE

TSt
CIRES

#F TIATRAT TAT FERTE, aTve=<l U 9

(2) 1 7=, 2012 FT 377 38F ar8 F, AT &=t a7 it <20 F =7 H =7 FAwt F apg= | Ak
ERIES Il

(3) 1 7EET, 2012 T T I9* A2 H, ML H5 ATAF IT T AT I AT 6 qRAsen &= § w1
FIAT & AT I YT T AT YT AT & T F &5 & (0207 & AL HA9T: 400 9 Wi A1 AT
350 =9 9T ATg 1 T & TRATSHT T AT f<aT ST

(4) 1 7EaT, 2012 T AT ITF q1E & F(Q Fls AR heT erfors a9 & g | UF &= 9
AL T 9T TATHIAA AT STTAT g Sl 39 T8 o €79 |, THel TIaT Flels § q8 arel
U AT ATEF Tod ¢ T I a7 Tod1 o (o7 ITHF 918 % T 9L NTIE FA hl qg &
reAfore a9 st FHT dF 31100/~ ST HTE FT HeF-9reA 0k a9 TITHTaC0r edT a1 STus,
qiq UET AT 39 AT § 1 347 ST, A3 97 9o Igel o T 9¥ 9247 BIE < 8l

(5) 17, 2015 ¥ 3T I8+ 1= &, Ff3 T Aferawrdt &7 9% § arge ot & foru stafagsa G
STTAT § 7 ag STaiagi<h & 98 9% aF 39 g9 TN Hl IToT I 6 (70 AqT [Fhed <
Tt g, e fore ag afafaeea G mar 8. fBeer & =9 ¥, ag s aa9 F sfafe,
IAT FT 7.75%, ATTFHAH F04 4000/~ T AT TIAHZFT AT Sl UH S 9 of T 2,
STT € SHT T 9T S %! 94T § JA1d g+ sl Tfd & 91 gra:

g ag el UH TR § Iiaf=a<h g ST I 19 9¥ f2q g Sigf 98 S+t Taegcn
I T2 qA1T AT, a7 SH 396 9aq #1 4%, Aterwan T2000/- S 71 Ffafaze wor
|ﬁ<‘3!1||:

T oerar, i Bl srfaeer &1 @ F wforeor gfowsm & @ 7597 F =9 F
Stafagea T STaT g a7 ag 99 aa #7 4%, Atewan T 2000/- I 71 Ffafagin ot
& fore o= g,
@) S9-FAfEw (8) & T w, Mwforfaa su-Efaaw &t gfaeurtaa BT s, stai:-

"(8) 1 FEET, 2012 T AT I AT | TS IHHT F1A-THYT & & 0T 2 Hef % FAaq
AT | &I AW H deT gall g af 39 3200/- Wi Ag forwara #d-a\= wear f&am srom”;

(#1) 3u-FfH=w (10) H: -

(W) " FEET 2007 FT TAHT TF" a1, T ¥ eeal o &A1 9% "Faa<, 2012 & 797 a7 " o,
AT AT 9reg SfaesTiua fre ST,

(&) aTfereT % T O¥ Fterted qrfersht StaeTiod 6 STost, sreid;-
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o I

(1) (2)
(i) 1000 Hrex six SEE  AfgF  AfRd | add &1 2% AfEewad 2 750 I 918
1500 HeT ¥ FH FATS ATl TATH AT TR
CAED]

(i) 1500 Hiex ¥ 38« aAterh oAfehT 3000 Hiex | aaq & 2.5 % Aferwad 1000 w9
Y AT ATAT T gt |71

(i) 3000 #Iex ¥ IHH ATerF H FATS ATAT | Fad H1 5% AT&wHaH 2000 T T
2 IG) H1g

8. 3w fafa==i & faffaw 24 ¥, -

(i) ST-Taf==w (1) & s 2 Aeforiea so-fafaas sfaearta B ST, ser-

"(1) 1 T 2012 ST IHE AR, 4T AT T2 TN T = == Fw7 @rar fHaww g afew F
SO STHTOT T & LT 92 39 F T & foru Rfehear =2 it wfaqfd & fore v stfespe =
2 T ATCTRT 3 STETE AT TTFer B I IR AT -

arfersT
Ayuft i s sTfershae HaT
(1) (2)
FAY TaYT AT TeT TaYT AT T 8000/- wfa o =T == ¥ 7 Tfar
SR
Fg geee @ ofrd FrFwT ot 2 9050/- gf a9 a7 == £ 7 T
ST AT B

&I 3 (i) U ATAFTET FT TIYH (A ThedT HSTAAT T STHAT Feel il ATATT & ST Tt T g ST
TRt ot Ferr o FfuTa stfersa® Tfer & o 37 7 offd 7 g, a7

(i) aF 2012 * forw, fhear GgEar TISHT & T@d (= ehedT 47 i JTaqid af Jaid, 1 9447,
2012 =¥ fREew, 2012 F forg syaumfas 9 F 978 STt
(17) TF sAferard, I gT [Aiee FFEr 6w oadqf # T U9 3T 999 IRaT F o
rfercaT T giereT F o g g
9. 3 RAffawt & Bffaw 25 #, su-fFffaw (2) & o w et sy-fRfRae gfhenfia o
STTUAT, ST~
"(2) Su-faff=w (1) & fRT T g gu off, 9% & 79 UF Aty gy 1 9997 2012 {7
SEH AN, SO UG F JqTHTT % Tgel A7 & JA oaq o 0.75 TIALrd TIFLT TIAT AT g A
TR, ST ot 9 2T, T FIAT F0T 9 39 ATHRI il AT ITASH FL AT [Ahed g
Ford foF STt AT T UH AaTe il FATAT Aigd ITAse FAT ATAT &, TET IHH IS
JATHTT % Tgol 920 &% G aaq & 0.15 TiAerd F Iera¥ AfA=h 19, 9% T IHT ag =l
ST
AT, g o6 STET UAT AETHT AT S g SUdsd HAT SATdT g, dgf fasreft, I+, 9
ST FTET HT THA IT ATEHE GRT q@ (a1 ST,
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10. 3<% ARt & ffFaw 33 ¥, su-RfFaw 4) ¥ g, Futfee se-Efew s aeerfa G
STTURT, ST -
"(4) 1 FEET 2015 T IHH AR, Faet 39 &A1 F S, S ordr sraswrer 1 arees & @

g T =9 o waT #°2 fogr w2, srfSia sraarer &7 &7 g faat & siferss |@f=a 981 B s
LETIS
Ford foF STTSTa STarshTer T TohaTsheoT FTAFAT < |7 AT fodl a8 grm:
T A% oY o AT STaater o & Togd ATl ATHIAAT UHT el o o oI serd
&1 FH H FH Texg o 09 a1 1"
11. 3<% gt & faffaw 34 9, su-faffaw (3) # ar, Futfeg sy-Rfaag aftaftea @ s,
AT~
"(4) 1 S 2015 3T ITH AW, Uk ATAHILT Fl IF X HATHA F a1CF Uk a1 & AT 377 9
T & orT st 30 o1 e &7 farer FrfehcaT straarer war T ST aehat g1
12. 3<% Fafaamt & fAafFaw 36 &, su-fAfaaw (2) &iw (3) & waw W Mufafag sv-fafaew sfaenfua
o STa, srai-
"(2) 25 A= 2015 ¥, T F:HATT AIGAT SATHET Fl UFH a9 T FH 3T & ag Bl HIGAT € I TS A
2 39 T HATHA & e U ary,  Fefertea gt o adf & qdi= sfewaw =g 7 6t
St T sTaehTer TaT 6T ST |eha T 8-
() Fad UF T T TS AF & [oIT Sraamrer f&AT ST,
(i) =g T MG AT TFH =T HILAT THAT 6 AT H ZET AT U AT SATFRTET FT TAT Tashrar
THFT FLAT o (1T TG o T [Aed T S T T&qd HAT N,
(i) STET ag T S0 TLEET 6 HATeAT | oT &l, 39 HIHAT H, S{ah qi il HT TAHh1er ITA
ST, T
(iv) Tg TTHTI, TL HATHIA AL, TG A a0l THA ITAAT 6 S o dm S|

(3) 25 W< 2015 &, ITTE HelH &l T AATer F HAL, TATAT I=ad & AT § ATTHad q15
&A1 @ T sraeter off e R ST g9 2l

(4) 9T ATHT, ST A dq9 GL NI, TF HigdAT TR I [0l Tk FTEGL T ATHAH Fg
eI 3T IHeh TL HATHIA I, TG Al & ATH T St o o1 7l g7 ST

Ford T aTeE AR At Tt AT F Ha THATT AT TG F =R 1 FHIT F A
H ofT sraanTer off YT AT ST FRaT B
(5) 1 7 2015 &, <1 ST agi aF arer & STIART SOt aat it ygia F S0 dog K *
e staeprer & forT amr g1, TS Sah{ede Taanter &l BIgahe (Rl WT 7 T & TaHh1e
T STIEST ST TT 2
T AAHTI AR ag 6 ST°H [ ARG T Trag [ad Tgl a7 Bg Held do FhaT 127
B
13. 3% fafagst & fafem 38 & v+ o Mot fafaas wieataa T Sromm, staiq-

"38 sraaRTer i FHTH - = R U yraet F srerrar, BT stftaeRr F @rd § STHT 9T stae,
RO, HaTg i, g, Harih, Hea a1 Jar a6t 9% q97d gl ST
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Forat T ST 1S srfermry S &t JaT ¥ FATHg AT € 98, 39 oAU Iua sTfdwaw &
AT AT T T % oTfora sraenrer a foreft oft srafer v aiverfeert % gam iy &1 spram= ame
LA T AT g

g T o7 fF Stet ot srfeary &1 stfeamd =0 & Fartag & fear @ 2, e aem %
A 9T A Faraghir € onfee 8, g, o= Sut=a afesmad a1 |7 Ay G|t a@ & afora
AT T el ST STATer il TRATSLTT o FHTT TT19T T TIAATT ITH FLA 7 T R

i 7g Y o set el srfarardt &t &am & S geg g ot 8, gt e e gfafafern
FT ITHRT T AT ATEE FT ITF @I | &l |1 AT & F Ferarfaawme sraswrer & sefees i
TRAfee T & aTay ey 3 gRM:

g 7g A1 & AfFes 20 % 37 AR (2) F aE™ 3 g9 39 F 4T RE|iw 1 e
2001 T 3% IHH AW, TF ATHET ST HaAT F ARIS <dT g, I, Ja1 a1 % 37 395 @1 §
STHT UH RT3 Tah, T ATARaR T | 19 &AT & STforq sraawrer T &l T tegal &
THTA T /T AT T& 6T ST T T 21"

14, 3 At & AfFTw 41 9, -
i) Su-fafaaw (1) % e o eferfaa g9 et BT s, seaiq-

"(1) faF 1 FEET 2012 F7 ST IAH AW, T UH ATAFRET S frw aman wEAr swfera,

Referiad STaem 9] g, o4 -

() S vaad Aot § UF ATIFET o | TIH G AT THT 2-feaT 9 |/ AT FA A1 9
g
3 o2 gaTE (THRATHT T8 & ATAT T THAT 2, A9 o0 AT TAFET ZIT SATIC AT
HTEST (4 [ad il AATILTFATA H1 19 § T@d U ATAT &f T2 2,

(31) TeT TG AV H UF ATRET o & TAH 0 AT THT 2-Feaw w9 & A7 T2 F7 47 2

g a8 gaTs (SRIFHT F19) & ATAT FT ThaT g T9d 6 70 it T 1000 FFrerdier &
afer &
g 7= W T 9% 2aTE I (SRETHT 7)) T FH A 6 70 AT T FT Tt g, TG A1
qEH T T AGEE AT ATES 9 [2d il AATALAFATA I 41T § TEd g1 VAT Fld
FT AT & ST &

() =t gaee = of i FERET Aoft & U sferawr I A7 gars (SHRIATHT FATE) FIRT U T
S & ATAT FIA FT I &;

(1) FRE waeT AT fT FREAFRT F00 § T ATSHRRT ga12 AT XA 8 gl e T & 9 L F
AT T FHAT § F9q o6 g 500 Fherfies & stfars 7 &

Forq T ST &1 TATHT & A= AT LT FT TF FT AT gaTE AT I T aF 71 SI1 J96alT &,
AT AT T ATATT BT & FL G qF T AT AR

(3) Tt s sty ot Herw T a7 SHaE™ f Aarara F T § T@d gu dd
FATEA AT ST AT SF o ATed | ATAT FIA & [0 SATEFA AT ST FohlT 25

(T) Tt ot Soft A7 SqeHT FT ATAFET GSF AT ZATS AT IA H Tl IS TAAT & q1A SeAFd
e ol # 7o TRag g7 ITAT F3A 6 forw o g

(i) ST-Faf==w (4) #, @< (V) & v+ 07, Fefoia @ & giqearod B S, o -
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"(T) 1 S 2015 & ¥ 99 AW, A arferr & w1 (1) § Ffvra it a1 Jaaam & Ay
qTIeTeRT T 9Tk & T8ef w1 (2) § FHaiia e & s=F & 997 & o 91 g, or1iq: -

GUSES

FERTRAT F AT / Fa=9T= AR |vE T A F (&A1) I ™

M () ®)

(1 (2)

FJaagE VI 3T IEE 9T & | 1800 1300 1100 950
srferaTey
FJaagm IV RV F sfaswrr | 1500 1300 1100 950
Faaar /11 srfersrTey 1300 1100 950 800
T o STRT AqUTetd 6T T AT MG He F FHF AT AT A T AT I, dgi STLh a2 &
AT I 3w 9T <7 g

TrHFr, - | q=qr & AET F TS & o, "ata et #w7 orf Stee " it e |ty av

I AT 6 el {1 A0 & g, TS gars Im= & Aol § Yo & forw fRqiféT a9 7 &7 o=

AT § Je & el a9 ¥ 999 aeee & Jwdatds 97T 6 [E7 a7 g i gl

FATEATA/ZTL T el STATE A B HH g, "W (& 7 372 T S 5 | FH 6l AT 72l
15. 3<% ARt & faffew 42 9, su-fafRag (3) & v, fefetaa so- ARy i sfaenfe G
STTUAT, &9 -

"(3) ST, 2015 F Tger fad FT S IHA AN, TAATALO 9T UF AR G, e afiae,
ATHTH T AT, AT T [ @Al 6 [oI0 THHed T & o 91 SR, ST & #1=r € 7 arferar §

fAfde 8, srafq: -
NIEED
Fuft T AqaHTH Tfar
(1) (2)
i FTTEE T Y TagT A0 20,000 =93
(FaET |V 3f¥ SEH ST F ATAFT)
T g AT FAY TaaT Jo{t 15,000
(FaAET 11| T F ATErFRT)

16. 3 fafaaat & faffaw 44 ¥, su-ffFaw (3) F wm w, Feferfea su-fRfag 5 gfaeanta G
STTUATT, AT~
"(3) AT TUT o TAF sAlh o LT, T FTAHRT & a9 F Tdh sAih | Uk J1¢ A9 ATerarg
TATH T I o forw gt aman fama & o are gom:

FIOA T T T AT o U (% | Aq SATATH T 30T &7 a9 o gAY (% | AT | el
T I 9% 999 FH T & AN F ITAT FT T 8.

FIrd AT g AT ToF e 1 S, 2015 &, Ffcus &9 7, UF ATAFTT 4 9 & soAleh AT &7 99
& A1, AT A ATHAr gr, § RET o q9 srerder (A¥ER) Fe AUl staater herr giaem
(rferame T T ATAT 3 STATAT) T AHIHLT FT TRAT 8. TAT FLA IT T o FIT ATAT AT 39
oft 7, FSreeRt foF 98 9T 8, FA IqTHE | AT 7 Fq9H7T || v 1] 3 Sfeertt & forw 4500
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6.1, T T (T T TAT AVE |V U THE ATAF F ATSFILAT & forg 5500 6.4, Fir T (vh
TLHT) T o TT 1T o ST AT T ST FI g T gl

g T8 A T GAi® 1 97, 2015 &, (O staenter ST giagT & Tl fif Ja arar
AfrwTT S st sater § U o7e, e aoharewor i qiaer o T F 9" quT 79 7w F
AT g ITAT T ThdT g TFH1LT TRIT FlraT ofd T80T AT ATHT9 AT Aharwmor AT ITes
2.

(3T) &t oA RAmaa 7 AT AT T ATAT HIS SATERET ATAT 0T 39 AT T 2off F e ar
T ST f3F ATHa; SATAG0T 92 ATAT & A9 § g o7 9+ 7w o ord, forrer srefier siferrrdy
FIRT sraehter foheraT R «ff et 8, eers dee g a9g-a9y 97 gt i 9T €

Ford faATe 1 92 2010 & A9 Taeaw A0t S| | % Awry Uadi= & q97 gars gt
T 7w R & Rt Soft § a1 w79 F 9T 8. T Al § aredtaeh ChT AT a9 i TS
I o T T THT TIH A0 T 63T, TATH H ST FH T, ST TTAYIT 0l SO, Tt =aq 7e
Jaee | AU ATTATT || TAT Fea® Taees St a9 |1 F Afesrmhiat gmr T ey F1 e o
& FHT AN gNIT STl 541 1000 Fhefretes & %7 2117,

17. 3% Fafa=s T it st & e 9 Aeferied st & staerfod B s, sriq-

ERCR
[T 23(2) 3]

3T 1 9997, 2012 & U ATAHIET ®F A= <F T8 Tl § faHies a2 9 &9 g e &7 Jaae aq
T TohT ST Tl & ST o o T TTaLT aT99 Tgl o0 STd 8 STaT S48 quia: AT Aifw &7 F e

CEIRERISIIE-E
arfersT
. e T (%)
.
%.24,000/-FFH | ¥.24,000/-9q
CLG EIBED
(1) (2 (3) (4)
1. IGEIRS)
(7) Toreqe s ST T Frett forer | Frett gy & 25 4. 2000 2600
T srfer T AT &
(1) Tt orgT & 25 T3, HY. & srfers T ATt &A1 F BIEFT 1600 2100
TEIUT AT I
(¥f1) Tt sEstrer e 1200 1500
2. | AR 1600 2100
3. | si=H 9 TR Svayg
(T) IcqT AU, HegadT ISH, FiaT eieam™, Raraw vd 2000 2600
TLHIUSH FIE9E
(1) =feror SEHTT (TeseraT |igd) 1600 2100
4. | fafsw 2000 2600
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5. | IET SIIEHE 2000 2600
6. | I9¥H 320 400
7. | ET 320 400
8. | B
(1) BT 3 o o 1600 2100
(&) FET ST AT BIEHL, T AL 1200 1500
9. | =gz 1200 1500
10. | SIEUTEA TS0
() T=ITTAT TR9T F FiST &3 2000 2600
(3T) ST ST T FISHL, HLT TF0TAA TS 1600 2100
11. | S TE FefiT
WEEEIREEIF 2000 2600
e ar, T, Aeg Ud qeel
(3T FemR e
() T THAE, AVST ATHI TATH, WIT 2(T) | 2000 2600
afetera &= & rfafead|
(i) T dgL | FHAT A12S H AT & dh 1600 2100
A Rt |12 F SATE 8 T
(*1) =reT e
%QWW&W@%WW%W 2000 2600
(1) =g e :
IEREREIRIC]
2000 2600
(2) A IEELE
(i) TFIOT WS-, TR 3T-TE ST FHI0T
TRl 2000 2600
(i) wf=ga 1600 2100
() 32 e o 1200 1500
FEAT Rl |/ Q&g AT TS 3 ILaTHT a7 3177 984T
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TATHT T FISHT G 3T TS o1l & &7 |

(STT) TF &1 ST 9T FiaH (1) 7 (6) & ofoer 9gf oy 10 8
T ST ATeatah Ay i & 8 fRdt. i o F ofiad
FAAT 39 AL 9T 8 ST 1T T g7 THT-99T 9T
qU FHATITF forT ST et ={u S a7 w2 o
B

1200

1500

12.

IERIEEREN
1. =% o

(U) W qgHe, AR dgHd, U= ;o deiid, a9,
e T, TN ST d2Tg, WMiE : ATH 9=TId SR A
HTE, UTH GATIT A T2TTHT FATCHT

(&) FEHT T, ITFT 90T (T) H AT d=Edi S
AT T GIEHT

(F) Tt agHIe ¥ ATT® Y=ATId, AT dgeid, SAg S
TS (FTerd 3 gigad)

2000

1600

1200

2600

2100

1500

2. =R

(7)) S faferse d=me o Fr Frewe e, Rt
AT AT deTd R ®rer wEr &
YTHGATIAT % 15/20 &= 997 T €, I8, 39-
T

(3T) ST (T) § AT & o FATAT T ForeT

2000

1600

2600

2100

3. %o o
(w) = g % 15/20 &=, Sae =, Ferav
ST T T ITH G ATHH 2

(&) TR T (Reg qeie | ST @M T 2004 T
FIET T ST (AT AT & ST qUeTied 93T &7

BIETT foheq MTHE TEEIA & STA@MET 3% 279 Tid Ai2d)

2000

1200

2600

1500

4. g R T o :
T AT ST T e

2000

2600

5. foreT o :

(T) THIR TEEHA 6 15/20 & Fe, AAT-HETT,
TALITET 3T FET 0T it g=rat aiz4dl

2000

2600
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(3T) TRT-FATE T, THYT § STHRTAT T ATH G=TAC,
FTTS THIA 3T TG TET o HATST A H T AT

(¥T) =TT TEET 3T I, TS, TEeATS, A0 Y
T TTHT ¥ e FIT, AThRer= &0 it a9 IT9 9=,
TRET FITE T, FEAT THIE T AL TN AT T
TRIAET T TS AT, POt 9972 3T T8 ST (4T,
STERT, FIFIET, HEMTET,AeTeaT 37 22) |

1600

1200

2100

1500

6. FireT =T
(T)TET AT 3T BIST T HT 21

(1) FTET forer T eemeT 7972 S A9 A i\ F argw
g w7 FraTea ffeq gHamer TR § orfie 8 - g7
ATSETATS, TTLT, WehlHohel TheMTT, THARL, ATZeE JohaT 3T
ST TS FEl AT FHATAT, Thig, AT TFhlg
HARUHATE FATEE, FOEST Wew g ThH, e,
TFHAIHT T, AT, f=forsh HAAT FTId, &<,
HIES FHITIL AT, O 797, 31- Hepedt, q, s
g RFoH, e, #edde afed, amee, e Teee,
AT, FEET Pef & @R TR PEd T@q R &
T e s et wote 800 s =%
BT HAT * arge fPra g feq TraH T R # ariee
5. B v Feataame Fvow, aasft B sae/st
HH, AT, ALFea? AR/ l-STHT Tiiheas aeherma/
Tafifiesegdt Refiom, uear, fra/z=i-swe whiweaw
FHATY/ TAAdIEsegSt RfieH, Fuedr, Idfdea
Refiem, ogar, ffrer Fues o a9 R,
ATEAT, S FUNIA queaT TAFedT TANUaEs
[EEIEGRCEUEY

1600

1200

2100

1500

7. wvst o
STRIVEAT TEETe il GaT¥ =TT, TNIET il AT TGN hl
9T, FAL, Gled? TN Tee, T, Sergal, ST,
ST, Foglil, HAd, Giad, qrs, Fefantt, FHr=,
T, ATHT, AT AT ToAH il TG — &7, FAATE,
HFHATAT, TATL AT ATGTAT, FILHNT TgEI sl AT —
YT ¥ qa, LA TgHIA 0l G — AT, FHEAT,

AT, TTET,FI3T, ALY A 9=t

1200

1500

8. iz o
AT T TN, TTEAT, (TS TEHTA), ATERT AL (AT
TeHe), fRsaw (T=re agHier) ST ST FEET (A7
TE) TF AT el

1200

1500
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9. A ST : 1200 1500
I 99T

10. SUXIEd 7% 1 & 9 § A5l QU Farer gger &7 320 400
ElEARZE]

13. | ST T_eT 2000 2600

FTIeA, fOerng ue 3ea< Fwreft St & siaerq &=
14. | SAUES

AT, T RETE, Ieaehtelt, TETATT U FEaTaq ot & 2000
ELRGRED

2600”

IEERUICGER LT
=4 A=Al # QU 70 ot a9 e 9% A% AT & ATIRRAT & odq i< T+ A1 3T ATA0 H
T 3 ST AAard T F ATTRET FIGA 5. AU, T [AFTAT 6 36 TALTHT Rl EATIT THF o7 T
TH q9E o TASATHT Araas & qiormaeasy et oft =afe % B u wfaser yama 78t 929m

e aret, wrddTer Meers—aTEta
[%ETCFT-I 11/4/3r471./618/2021-22]

e : g fafamw awa & o= 9 I, o= 4, § JA1E, 1979 F 797 &7 F7 qewriea o 1w ) siw
SATAAT FTeT (o STTeE=aTst & ST 60 T, AT -

FHIE TSI ATAGAAT G&AT | T ol fafer ESIcT
1. 43 24.10.1987 05.10.1987
2. 16 21.04.1990 07.02.1990
3. 43 25.10.1996 05.09.1996
4, 37 13.09.1997 19.03.1997
5. 42 20.10.2001 14.09.2001
6. 26 28.06.2003 17.06.2003
7. 79 15.05.2006 22.03.2006
8. 115 29.07.2006 17.07.2006
9. 361 11.12.2014 08.11.2014
10. 275 11.7.2017 27.06.2017
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CENTRAL BANK OF INDIA
NOTIFICATION
Mumbai, the 3rd January, 2022
F. No. CO:HRD:IRP:2021-22:236.—In exercise of the powers conferred by section 19, read with

sub-section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act,
1970(5 of 1970), the Board of Directors of the Central Bank of India in consultation with the Reserve Bank
of India and with the previous sanction of the Central Government, hereby makes the following regulations
further to amend the Central Bank of India (Officers’) Service Regulations, 1979, namely:-

1.

(1) These regulations may be called the Central Bank of India (Officers’) Service (Amendment)
Regulations, 2021.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect
from the 1° day of November, 2012.

In the Central Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the
said regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:-

‘(f) “family” means the spouse of the officer, wholly dependent unmarried
children(including step children and legally adopted children), wholly dependent
physically and mentally challenged brother or sister with forty per cent or more disability,
widowed daughters and dependent divorced or separated daughters, sisters including
unmarried or divorced or abandoned or separated from husband or widowed sisters, and
parents wholly dependent on the officer and in case of a married female officer may
include her natural parents or parents-in-law, but not both.

Explanation.-“wholly dependent” shall mean such member of the family having an income
not exceeding Rs. 10,000 per month and where the wholly dependent family members are
parents, the income of any parent or aggregate income of both the parents if exceeds Rs.
10,000 per month, both the parents shall not be considered as wholly dependent on the
officer.

In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be
inserted, namely:-

“(6) With effect from the 1* November, 2012, the scales of pay specified against each grade shall
be as under:

(a) Top Executive Grade

Scale VII = Rs.76520 -2120/4- 85000

Scale VI = Rs.68680 - 1960/4- 76520

(b) Senior Management Grade

Scale V = Rs.59170 - 1650/2 — 62470 - 1800/2- 66070
Scale IV = Rs.50030 - 1460/4 — 55870 - 1650/2— 59170
(c) Middle Management Grade

Scale Il = Rs.42020 - 1310/5 — 48570 - 1460/2- 51490
Scale Il = Rs.31705 - 1145/1 — 32850 - 1310/10- 45950
(d) Junior Management Grade

Scale | = Rs.23700 - 980/7 — 30560 - 1145/2 — 32850 - 1310/7- 42020.

Explanation:- Every officer who is governed by the scales of pay as in force as on 31* October,
2012 shall be fitted in the scale of pay set out as in this sub-regulation as on 1* November, 2012 on
stage to stage basis, or the corresponding stages from first stage onwards in the respective scales
and the increments shall fall on the anniversary date as usual.

(7) Nothing in sub-regulation (1),(2),(3),(4),(5) and (6) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.



[T [H—ETE 4] T T TSI © T 17

(i)

(8) With effect from 1* day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-111 - 7.75% of Basic Pay plus applicable Dearness Allowance thereon

Scale IV-V — 10% of Basic Pay plus applicable Dearness Allowance thereon

Scale VI-VII - 11% of Basic Pay plus applicable Dearness Allowance thereon

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to
have at all times officers serving in this grade.

NOTE: The Special Allowance referred to in sub-regulation (8) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including
New Pension Scheme, Provident Fund and Gratuity”.

In regulation 5 of the said regulations,-
for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% day of
November, 2012, the increments shall be granted subject to the following, namely:-

() the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and
shall be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale | and
Scale Il, shall be granted further increments including stagnation increment in the next
higher Scale only as specified in clause (c) below subject to their crossing the efficiency
bar;

(c) officers in Junior Management Grade Scale | who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for four stagnation increments for every three completed years of service of
which the first two shall be Rs. 1310 each and next two Rs. 1460 each;

(d) officers in Middle Management Grade Scale Il who have moved to Middle Management
Grade Scale 111 in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460 each for every three completed years
of service and a fourth stagnation increment of Rs. 1460 two years after receipt of third
stagnation increment:

Provided that officers who have completed two years or more after receipt of the
third stagnation increment shall be granted the fourth stagnation increment with effect
from 1% May, 2015;

(e) officers in substantive Middle Management Grade Scale Il (those recruited in or
promoted to Middle Management Grade Scale I11) shall be eligible for three stagnation
increments of Rs. 1460 each for every three completed years of service and fourth
stagnation increment of Rs. 1460 to Officers who have completed two years or more
after releasing third stagnation increment as on 1% May, 2015 and a fifth stagnation
increment of Rs. 1460 two years after receipt of fourth stagnation increment provided
that the Officers who have completed two years after receipt of the fourth stagnation
increment shall be granted the fifth stagnation increment with effect from 1% Day of
May, 2015;

(f) officers in Senior Management Grade Scale-1V shall be eligible for one stagnation
increment of Rs. 1650 three years after reaching the maximum of scale with effect from
1* Day of May, 2015:

Provided that such increment shall not be allowed to an officer who refuses
promotion when offered.



18 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

Explanation:- Grant of such increments in the next higher Scale under this sub-regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities
of the Officers shall continue as of their substantive posts.”;

(ii) insub-regulation(2), in the Explanation, after clause(f) and before the Note, the  following clause
shall be inserted, namely:-

“(g) On and from the 1* day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the table below:

TABLE
1) ()

Those who have passed Junior Associate of Indian | Rs. 670 per month, one year after
Institute of Bankers or Certified Associate of Indian | reaching maximum of the Scale
Institute of Bankers- Part |

Those who have passed both parts of Certified (i) Rs. 670 per month, one year after

Associate of Indian Institute of Bankers reaching maximum of the scale

(ii) Rs.1680 per month two years
after reaching maximum of the
scale

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers(either or both parts) qualifications after reaching
the maximum of the scale of pay shall be granted from the date of acquiring such qualification, the
first installment of Professional Qualification Pay and the release of subsequent installments of
Professional Qualification Pay shall be with reference to the date of release of first installment of
Professional Qualification Pay.”;

(iii) in sub-regulation(3), after the table under clause (e), the following clause shall be inserted, namely:-

“(f)” on and from the 1* day of November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen for the
entire period of service:

TABLE
Increment Dearness Allowance as on 01.11.2012 Total Fixed Personal Pay
Component on the increment components (Rs.) payable where Bank’s
(Rs.) accommodation is
provided(Rs.)
1) ) ®)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b),(c),(d),(e) and (f) of this sub-regulation shall be payable to those officer who are
provided with Bank’s accommodation.

(ii) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent
Allowance shall be the aggregate amount specified under columns (1) and (2) of the Table under
clause (f) and House Rent Allowance drawn by the concerned officer when the last increment of
the relevant scale of pay as specified in sub-regulation (2), (3),(4), (5) and (6) of regulation 4 is
earned.
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(iii) Only Officers who were in the service of the Bank on or before 01.11.1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of the pay they are placed.

(iv) On and from 1% November,1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in explanation (c) of sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after 1%
November,1999, it shall be released to the officer on and from that date and second installment of
Professional Qualification Pay, if any, shall be released on 1* November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in Clause (a) of this sub-regulation shall
draw the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b),
(c),(d), (e) or (f) above, one year after reaching the maximum of the scale.

5. In regulation 21 of the said regulations:-
(i) after sub-regulation(5), the following sub-regulation shall be inserted, namely:-

“(6) On and from the 1% day of November, 2012, Dearness Allowance shall be payable for
every rise or fall of four points over 4440 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation:- For the purposes of this sub-regulation-

(@) “pay” for the purpose of Dearness Allowance shall mean basic pay including
Stagnation Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in
clauses (c), (d),(e),(f) and (g) to the explanation in sub-regulation(2) of regulation 5
shall rank for Dearness Allowance.”.

6. In regulation 22 of the said regulations, for sub-regulations (1) , the following sub-regulations shall
be substituted, namely:-

“(1) on and from the 1% day of November, 2012,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal
to 0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed
or the standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall
be eligible for House Rent Allowance at the rates specified in the following table, namely:-

TABLE
Place of Work House Rent Allowance
1) )

(i) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(ii) Other places in Area | and Project Area Centres 8.0% of Pay

in Group B and State of Goa

(iii) Other places 7.0% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to
him shall be the actual rent paid by him for the residential accommodation in excess over 0.75 per
cent of pay in the first stage of the scale of pay in which he is placed with a maximum of 150 per
cent of the House Rent Allowance payable as per aforesaid rates mentioned in column (2) of the
above table.
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NOTE: The claims of officers for House rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as hitherto.”.

7. In regulation 23 of the said regulations,-

(A) for sub regulation (1), (2), (3), (4), and (5), the following sub-regulations shall be substituted,
namely:-

“(1

On and from the 1% Day of November, 2012, if an Officer is serving in a place mentioned
in column (1) of the table below, a City Compensatory Allowance at the rate mentioned in
column (2) thereof against that place shall be payable:-

Places Rate
1) )
(i) Placesin Area 1 and in the state of Goa 4% of Basic Pay subject to a maximum of

Rs.870 per month

(ii) Places with population of five lakhs and over | 3% of Basic Pay subject to a maximum of
and State Capitals and Chandigarh, Puducherry | Rs.600 per month.
and Port Blair.

()
@)

(4)

(%)

On and from 1% Day of November, 2012, the rates of Special Areas Allowance shall be as
specified in the Schedule to these regulations.

On and from the 1% day of November, 2012, if an officer is serving in an area specified as
Project Area falling in Group A or Group B, he shall be eligible for a Project Area
Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per month according
to the classification of area as Group A or Group B.

On and from the 1% day of June, 2015, if an officer is transferred from one place to another
in the midst of an academic year and if he has one or more children studying in school or
college, in the former place, he shall be eligible for a mid-academic year transfer allowance
of Rs. 1100 per month from the date he reports to the latter place upto the end of the
academic year in respect of all the children, provided that such allowance shall cease if all
the children cease studying at the former place.

On and from the 1* day of June, 2015, if an officer is deputed to serve outside the Bank, he
may opt to receive the emoluments attached to the post to which he is deputed, or he may
in addition to his pay, draw a deputation allowance at the rate of 7.75 per cent of pay
subject to a maximum of Rs.4000 per month and such other allowances he would have
drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organization which is located at the same
place where he was posted immediately prior to his deputation, he shall receive a
deputation allowance equal to 4 per cent of his pay subject to a maximum of Rs. 2000 per
month:

Provided further that an officer on deputation to the Training Establishment of the
Bank as a faculty member shall be eligible for deputation allowance at the rate of 4 per
cent of his pay subject to a maximum of Rs.2000 per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% day of November 2012, if the working hours during a day are split
with minimum interval of two hours, an officer shall be eligible for a Split Duty Allowance
at the rate of Rs.200 per month.”;

(C) in sub-regulation(10):-

(@) for the figures, letters and words “1* day of November 2007, the figures, letters
and words “1* day of November, 2012” shall be substituted;

(b) for the table, the following table shall be substituted, namely:-
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TABLE
Place Rate
1) (2)

(i) Place with an altitude of 1000 metres and 2% of pay subject to a maximum of Rs.
above but less than 1500 metres and 750 per month
Mercara Town

(ii) Place with an altitude of 1500 metres and 2.5 % of pay subject to a maximum of
above but less than 3000 metres Rs.1000 per month

(iii) Place with an altitude of 3000 metres and 5% of pay subject to a maximum of
above Rs.2000 per month

8. In regulation 24 of the said regulations,-

(i) for sub-regulation (1), the following sub-regulations shall be substituted, namely:-

“(1)  On and from the 1% day of November 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the officer’s own
certificate of having incurred such expenditure supported by a statement of accounts for the
amounts claimed as specified in the table below, namely:-

TABLE
Grade Maximum limit of reimbursement
(1) (2)
Junior Management and Middle Management | Rs. 8000 per annum or the amount
Grade incurred whichever is less
Senior Management and Top Executive Rs. 9050 per annum or the amount
Grade incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at
any time three times the maximum amount provided above; or

(i) for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall
be enhanced proportionately for two months, that is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for medical insurance facility for self and his family, as per the
terms and conditions specified by the Board.”.

0. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulations shall be
substituted, namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to
provide residential accommodation to an Officer on payment by the Officer, on and from the 1%
day of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the
scale of pay in which he is placed or the standard rent for the accommaodation, whichever is less:

Provided that where the Officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed
shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

10. Inregulation 33 of the said regulations, after sub-regulation (4), the following sub regulation shall be
substituted, namely:-

“(4) Onand from 1% Day of June, 2015, Privilege Leave may be accumulated up to not more
than two hundred and seventy days days except where leave has been applied and it
has been refused:
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Provided that encashment of Privilege Leave shall be restricted up to a maximum
of two hundred and forty days:

Provided further that an Officer desiring to avail Privilege Leave shall ordinarily
give not less than fifteen days notice of his intention to avail of such leave.”.

11. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall
be inserted, namely:-

“(4) On and from the 1% June, 2015, Special Sick Leave upto thirty days may be granted to an
officer once during his entire period of service for donation of kidney or organ.”.

12.  Inregulation 36 of the said regulations, for sub-regulation (2) and (3), the following sub-regulations
shall be substituted, namely:-

“(2) With effect from the 25" day of May 2015, leave may also be granted once during service to
a childless female officer for legally adopting a child who is below one year of age for a
maximum period of six months subject to the following terms and conditions:-

(i)  leave will be granted for adoption of only one child;

(i)  the adoption of a child be through a proper legal process and the officer shall produce the
adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born
through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the entire
period of service.

(3) With effect from the 25" day of May 2015, within the overall period of twelve months,
leave may also be granted in case of hysterectomy upto a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a
period not exceeding six months on any one occasion and twelve months during the entire
period of her service:

Provided that within the overall period of twelve months, leave may also be
granted in case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1% day of June 2015, male officers having up to two surviving children
shall be eligible for fifteen days paternity leave during his wife’s confinement which may be
combined with any other kind of leave except casual leave:

Provided that the leave shall be applied upto fifteen days before or upto six months
from the date of delivery of the child.”.

13.  Forregulation 38 of the said regulations, the following regulation shall be substituted, namely:-

“ 38 Lapse of Leave,- Save as provided below, all leave to the credit of an officer shall lapse
on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible
to be paid a sum equivalent to the emoluments of any period, not exceeding two hundred
and forty days of privilege leave that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding two hundred and forty days of privilege leave that he has
accumulated:

Provided also that where an officer dies while in service, there shall be payable to
his legal representatives, a sum equivalent to the emoluments for the period not exceeding
two hundred and forty days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub-regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such
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leave to his credit on the date of cessation of service, subject to a maximum of one
hundred and twenty days.”.

14. In regulation 41 of the said regulations,-
(i) for sub-regulation (1), the following clause shall be substituted, namely:-

“(1) On and from 1* Day of November, 2012, wherever an officer is required to travel on duty,
the following provisions shall apply, namely:-

(a) an officer in Junior Management Grade is entitled to travel by 1% class or AC2- tier
Sleeper by train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1* Class or AC2- tier
Sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is
more than 1000 Kilometers:

Provided further that he may travel by air (economy class) even for a shorter
distance if so permitted by the Competent Authority, having regard to the exigencies of
business or public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1%
Class by train or by air(economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places
not connected by air or rail provided that the distance does not exceed 500 Kilometers:

Provided that when a major part of the distance between the two places can be
covered by air or rail only the rest of the distance should normally be covered by car;

(e) any other officer may be authorized by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(ii) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:-

“(a) On and from the 1* day of June, 2015, an officer in the Grades or Scales set out in column (1)
of the table below shall be entitled to per diem Halting Allowance at the corresponding rates set
out in column (2) thereof, namely:-

TABLE
Grade/Scales of Officers Metro | Major ‘A’ Class | Area 1| Other Places
(Rs.) Cities (Rs.) (Rs.) (Rs.)
1) (2

Officers in Scale VI and | 1800 1300 1100 950

above

Officersin Scale IVand V | 1500 1300 1100 950

Officers in Scale I/11/111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation,- For the purposes of computing Halting Allowance, “per diem” shall mean each
period of twenty four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the
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15.

16.

17.

actual time of arrival and where the total period of absence is less than twenty four hours, “per
diem” shall mean a period of not less than eight hours.”.

In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:-

“(3) Onand from the first day of June, 2015, an officer on transfer shall be eligible to draw a
lump sum amount for expenses connected with packing, local transportation, insuring the baggage,
etc., as specified in the table below, namely:-

TABLE
Grade or Scale Amount
1) )
Top Executive and Senior Management Grade Rs. 20,000
(Officers in Scale IV and above)
Middle Management and Junior Management Grade Rs.15,000
( Officers upto Scale I11)

In regulation 44 of the said regulations, for sub-regulation (3), the following sub -regulation shall
be substituted, namely:-

“(3) During each block of four years, an officer shall be eligible for leave travel concession for
travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in
another block of two years to any place in India by the shortest route:

Provided further that with effect from 1% June, 2015, alternatively, an officer, by
exercising an option anytime during a four year block or two year block, as the case maybe,
surrender and encash his Leave Travel Concession (other than travel to place of domicile) upon
which he shall be entitled to receive an amount equivalent to the eligible fare for the class of travel
by train to which he is entitled upto a distance of 4,500 Kilometers (one-way) for officers in IMG-
Scale —I and MMG-Scale Il and 111 and 5,500 Kilometers (one-way) for officers in SMG-Scale IV
and above:

Provided also that with effect from 1% June, 2015, an officer opting to encash his Leave
Travel Concession, shall prefer the claim for himself and his family members only once during the
block in which such encashment is availed of and the facility of encashment of privilege leave
while availing of Leave Travel Concession is also available while encashing the facility of Leave
Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the
same as the officer is normally entitled to travel on transfer and other terms and conditions subject
to which the Leave Travel Concession may be availed of by an officer, shall be as decided by the
Board from time-to-time:

Provided that with effect from 1* May, 2010 an officer in Junior Management Grade Scale
I while availing LTC shall be entitled to travel by air in the lowest fare economy class in which
case the reimbursement will be the actual fare or the fare applicable to AC 1% Class fare by train for
the distance travelled whichever is less and the same rules shall apply when an Officer in Middle
Management Grade Scale Il and Middle Management Grade Scale 111 while availing Leave Travel
Concession where the distance is less than 1000 Kilometers.”.

For the Schedule to the said regulations the following Schedule shall be substituted, namely:-
“SCHEDULE
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance
till such time they are withdrawn or modified either wholly or partially, as specified in the table below,
namely:-
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TABLE
Sr. Area Allowances(Rs.)
No.
Pay below Rs. Pay above
24,000/- Rs.24,000/-
1) ) ®) (4)
1. Mizoram
(@) Chimptuipui District and areas beyond 25 kms. from 2000 2600
Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 1600 2100
kms. from Lunglei town
(c) Entire Aizawl District 1200 1500
2. | Nagaland 1600 2100
3. | Andaman and Nicobar Islands
(&) North Andaman, Middle Andamans, Little 2000 2600
Andaman, Nicobar and Narcondum Islands
(b) South Andaman(including Port Blair) 1600 2100
4. | Sikkim 2000 2600
5. | Lakshadweep Islands 2000 2600
6. | Assam 320 400
7. | Meghalaya 320 400
8. | Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. | Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult
areas. 1600 2100
11. | Jammu and Kashmir
(a) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
(b) Udhampur District:
(i) Dudu Basantgarh, Lander Bhamag Illaga, other 2000 2600
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than those included in Part 2(b).
(ii) Areas upto Goel from Kamban Side and areas
upto Arnas from Keasi side in Tehsil Mohre. 1600 2100
(c) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil 2000 2600
(d) Leh District:
All places in the District 2000 2600
(e) Barmulla District
(i) Entire Gurez- Nirabat , Tangdar Sub- 2000 2600
Division and Keran lllagua
(i) Matchill 1600 2100
(f) Poonch and Rajouri District:
Areas in Poonch and Rajouri District excluding the 1200 1500
towns of Poonch and Rajouri and Sunderbani and
other urban areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but
which are within the distance of 8 kms. from the
line of Actual Control or at places which may be
declared as qualifying for border allowance from 1200 1500
time-to-time by the State Government for their own
staff.
12. | Himachal Pradesh
1. Chamba District
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats:
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah, 2000 2600
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi
of Gram Panchayat Chauhata
(b) Bharmour Tehsil, excluding 1600 2100
Panchayats and Villages
included in (a) above.
(c) Jhandru Panchayat in Bhatiyat Tehsil, Churah 1200 1500
Tehsil, Dalhousie Town (including Banikhet
proper).
2. Kinnaur District:
(@) Asrang, Chitkul and Hango Kuno/Charang
Panchayats, 15/20 Area comprising the Gram 2000 2600
Panchayats of Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the Panchayat Areas
specified above.
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(b) Entire District other than Areas included in (a) 1600 2100
above.
3. Kullu District:
(@) 15/20 Area of Nirmand Tehsil, comprising
the Gram Panchayats of Kharga, Kushwar 2000 2600
and Sarga
(b) Outer-Saraj(excluding villages of Jakat- 1200 1500
Khana and Burrow in Nirmand Tehsil) and
entire District excluding outer Seraj area
and pargana of Pandrabis but including
villages Jagat-Khana and Burrow of Tehsil
Nirmand).
4. Lahaul and Spiti District:
Entire area of Lahaul and Spiti 2000 2600
5. Shimla District:
@ 15/20 area of Rampur Tehsil comprising of 2000 2600
Panchayats of Koot, Labana-Sadana,
Sarpara and Chadi- Branda.
(b) Dora-Kawar Tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath Tehsil and 1600 2100
Munish, Ghori Chaibis of Pargana Sarahan.
(c) Chopal Tehsil and Ghoris, Panjgaon ,
Patsnau, Naubis and Teen Koti of Pargana
Sarahan, Deothi Gram Panchayat of
Taklesh Area, Pargana Barabis, kasba 1200 1500
Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil, Simla Town and its
suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).
6. Kangra District:
(a) Areas of Bara Bhangal and Chhota Bhangal 1600 2100
(b) Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town- 1200 1500

Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher, Zonal Malaria Office,
Dari, Forest Corporation Office, Shamnagar, Tea
Factory, Dari,l.P.H- Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project,
Shamnagar.

Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town —H.P.
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Krishi ~ Vishwavidhalaya ~ Campus,  Cattle
Development  Office/Jersey  Farm, Banuri,
Sericulture  Office/Indo-German  Agriculture
Workshop/HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation,
Bundla, Electrical HESEE Division, Ghuggar.

7. Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats 1200 1500
in Thunag Tehsil- of Bagraa, Chatri, Chhotdhar,
Garagushain,Gatoo, Garyas,Janjehli,Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth,Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block-Binga, Kamlah,Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil-
Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats
of Sundernagar Tehsil- Bohi, Batwara, Dhanyara,
PauraKothi,Seri and Shoja.

8. Sirmaur District:
Panchayats of Bani, Bakhali,(Pachhad Tehsil), 1200 1500
BharogBheneri(Paonta Tehsil), Birla (Nahan
Tehsil), Dibber(Pachhad Tehsil) and Thana Kasoga
(Nahan Tehsil) and Thansgiri Tract

9. Solan District 1200 1500
Mangal Panchayat

10. Remaining areas of Himachal Pradesh not included 320 400
in items 1 to 9 above.
13. | Uttar Pradesh 2000 2600

Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

14. | Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag 2000 2600~
and Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Central Bank of India and are essentially beneficial legislation. Hence, giving retrospective
effect to the said provisions of these regulations will not adversely affect the interest of any person as a
result of such retrospective application.

VIVEK WAMHI, Executive Director -HRD
[ADVT.-l11/4/Exty./618/2021-22]
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Note : The principal regulations were published in the Gazette of India, Part Ill, Section 4, dated the
1% day of July,1979 and subsequently amended vide following notifications, namely:-

Sr. No. Gazette Notification No. Date of Dated
publication

1. 43 24.10.1987 05.10.1987
2. 16 21.04.1990 07.02.1990
3. 43 25.10.1996 05.09.1996
4, 37 13.09.1997 19.03.1997
5. 42 20.10.2001 14.09.2001
6. 26 28.06.2003 17.06.2003
7. 79 15.05.2006 22.03.2006
8. 115 29.07.2006 17.07.2006
9. 361 11.12.2014 08.11.2014
10. 275 11.7.2017 27.06.2017
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